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Strategic Part of the OP

1.1Strategy for the operational programmecEs
ensuring smart, sustainable and inclusive growth and to the achievement of
ecoromic, social and territorial cohesion
1.1.1 Descriptioni £ OEA DOl COAi 1 A0 OOOAOACU ££OI I
delivery of the Union strategy for smart, sustainable and inclusive growth and for
achieving economic, social and territorial cohesion.

OE

The Strategy of the Operational Programme Human
HRO) is based on the National Reform Progr amme

strengthening economic growth and employment in the Slovak Repubdise Tireasures contribute to

the delivering of national goals that are in compliance with the Europe 2020 Strategy. The following
objectives have been defined for the Slovak Republic in the areas of education, employment and social
inclusion

A to improve theguality of primary education, particularly by increasing the level of knowledge

and skills of pupils to an average of 505 points in the OEEISA 2018 survey (472 points

in 2012),

achieving that at least 40% of people aged8Fears having completedtiary or equivalent

education (23.4 % in 2011),

maintaining the share of early school leavers under 6% by 2020 (6.3% in 2013),

increasing the employment rate of the population agefi42@ears to 72% by 2020 (from

65% in 2011 and 2012),

A reducing the proption of the population at risk of poverty and social exclusion to 17.2% by
2020 (from 20.5% in 2012).

Quality education is the basic pillar for economic growth, employment and the development of the
quality of life of the population. Educated workforcecrigases labour productivity and can more
flexibly adapt to increasing work demands and changes in the skills required. However, nowadays the
link between education and labour market needs and requirements is insufficient, and the orientation
of education dr the areas which do not match the needs of economic practice and kneladsdde
sockety still prevails, which is also reflected in the employment rate.

The labour market will increasinghfemanchigherlevel skills, which requires the educational system
to become more flexible. Education must also take into consideration the needs of all participants in
education, including disadvantaged persons, in ordachivean inclusive educational system.

The strategy for the area of educationhie tink between the education system and labour market
needs and the enhanced involvement of employers in the design and innovation of educational
curricula and support for establishing partnerships between education providers and employers. The
need to support edation at all its levels, including support for pedagogic and specialized staff, who
represent one of the key factors for the quality of educational process, has been identified in
connection with the aforementioned facts. It is necessary to enhancgrifiieasice of the labour

market in the systems of education starting with elementary schools and at connected levels of
education, in particular, by increasing the quality of education in the area of polytechnic training and
competences in the areas of hehati¢, scientific, technical, language and ICT literacy.

Support of vocational education and the link between study and practice is a focal area. Higher
education also requires strengthening in terms of the quality and curriculum, particularly at the

oo I

bachel ord6s | evel of st edne assused whilehreflécting theegoals efetibs o f

! PISA 2012 outcomes
http://www.nucem.sk/documents//27/medzinarodne_merania/pisa/publikacie_a_diseminacia/4_ine/Priloha_PISA 2012.pdf

(
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national RIS3 SK Smart Specialization Strategy. The goals and priority areas of RIS3 SK will be
projected in all supported areas of education. Lifeloraynieg and adult counselling are other
strategic areas.

Interventions in the aforementioned areas will contribute to implementing the cspetific Council
recommendati ons on National Ref orm Progr amme, n
the teaching profession and raise educational outcdmescational education and training, reinforce

the provision of worlbased learninglirectly in companies. In higher education, create more job
oriented bachelor programmeSupport effective knowlede transfer by promoting emperation
amongacadent, research and the business sexctStep up efforts to improve access to higlality

and inclusive preschool and school education for marginalised communities, including Boma.

More intensive supportof the link between education and the needs of practice only began in the
Operational Programme Education implemented in the 2003 programming period through
interventions in 2013, namely at secondary and higher schools and at the level of lifetoimgy.lea
Continuing in the results from the current programming period will contribute to matching the
education and labour market needs and contribute to the higher employability of participants in
education.

The OP HR focuses on the current needs of ociesowhich should reflect the trend of connecting
education and labour market needs. Slovakia has one of the lowest levels of education investment to
GDP ratios in the EU. A wekducated society and education that reflects labour market needs are
among he main preconditions for the innovation capital of the country, particularly from the aspect of
the longterm, sustainable development of the Slovak Republic. Persons who have insufficient
competences and qualifications necessary for finding work caestiites most vulnerable group and a
barrier for the sustainable development of Slovakia. The quality of education has a marked impact on
the sustainability of jobs and increased living standards.

Measures in connection to this are proposed througRribety Axis Educationwhich complies with

the implementation of the tasks adopted in the National Reform Programme for education and
strategies at the EU and national levels. The inclusive dimension of education at all levels covered by
the Priority Axis Edication is the crossectional element of this Priority Axis and its implementation

The aim is to increase and intensify the inclusive dimension by adapting the content; form and
methodology of education, including the training of pedagogical and sgediadtaff, to ensure that

all of the inclusive needs of target groups are covered and that education and vocational training
reflect the labour market requirements and needs and areresueoriented. Increased attention

must be paid to pupils, studertsd persons with special upbringing and educational needs in order to
raise the possibilities for their mainstreaming with the aim to improve #mployability In
connection to thisthere is a neetb pay more attention to children undergoing-pchml| education

and upbringing. Participation in peehool education is lower in the SR than the EU average. The
current gross in training of children in kindergartens is at the level of 87 %. Kindergarten capacity
does not correspond with the growing ingtrie accepting children to kindergarten. The introduction

of reforms in the regional school system in 2@0®9 was reflected and implemented at elementary
and secondary schools to a greater extent. In the programming period e2E)Tt was not
possble to support the reform of prprimary education, or only in a limited extent primarily in
relation to the pedagogical staff. Ryeémary education represents a successful prequalification for
successful transition to continuing levels of education sigdificantly affects the reduction of the

early school dropout rate.

Education specifically focuses on improving the quality of primary and secondary education for all
students. The aim is to prepare studentthe best wayfor the labour market, fronthe aspect of
demand and supply in the labour market or for the transition to the next level of education. Vocational
education and training is the only segment in education that directly prepares its graduates for practice;
therefore it is necessary todusespeciallyat this segment.

The quality of vocational educat i orcritieizecmaibly ai ni ng
by employers. In their opinion it insufficiently reacts to the current needs of the labour market and
cannot prepara qualified labour force that would be able to enter work process immediately after
completing studies. The share of participation of secondary school students in practical training
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directly with employersi 3.8% (2012) is also @aegative trend. The implesntation of the first
changes in the VET system began in 2009, which represgratgia phase in the introduction of
changes (on the part of schools and employers). The fact that elementary school students perceive
vocational education as less attractbeenpared to general education is also problematic. This is also
affected by insufficient material equipment and didactic means that a student needs in order to acquire
necessary | abour market competences. Itslamlowent er n at
than the EU average, and our 15 year old students have recorded a relatively low success rate in PISA
international assessments (20@12). According to the results, the level of mathematical, science

and reading literacy is dropping. Elopers have commented on the fact that the ability of school
graduates to find work is limited by the extent of tHeneign language competence$The current
educational system stresses encyclopaedic knowledge and is not sufficiently oriented aingroces
information and using acquired knowledge in practice. Their insufficient application of acquired
knowledge in commomnd practical life also appears to be problematic; the extent of economic and
entrepreneurial thinkonin connection with financialtiracy fails to reflect the current requirements.

The insufficient preparedness of school s, i . e.
working directly at schools, the low number of barfrere schools and the insufficient size of sdBoo
(especially schools with a high concentration of MRC) enables onlyatttial integration of students

with special upbringing and educational needs (SUENheneducational mainstream. These issues

are obvious especially in the case of the integratibstudents with mild mental disabilities. The
measures will aim at improving access to quality inclusive education at all school levels and taking

into consideration the needs of students by strengthening topecation between schools and

parents. Theelated activities of the Priority Axis Education will continue in measures implemented in

the programming period 202013 that represent effective tools in support of the educational needs of
students with SUEN, specifically students from a sociallyadiiantaged environment including
marginalized communities such as Roma. Implementing the inclusive model of education through an

al | day |l ong upbringing system, the participati
educational process raggents an inclusive element that will continue to be promoted through this
Priority Axis. These activities also reduce the number of students, including students from a socially
disadvantaged environment that are sent to special schools and speciabtlaesasntary schools.

The support provided under the operational programme will aim at allowing children and students at
special schools to develop and enhance their key competences aiming at the most effective preparation
for the continuing level of edation and entering the labour market in compliance with their
educational possibilities. The ESIF will not be used for maintaining and including socially
disadvantaged Roma pupils in special schools/classes for students with special upbringing and
educatonal needs.

Strengtheninghe quality of tertiary education arshipportingresult oriented education is another
fundamental measure of tRgiority Axis EducationThe number of university students has decreased

(by 5,009 students in comparison to thevgres academic year) and the share of unemployed
university graduates to the total number of unemployed has grown. The system of tertiary education is
not sufficiently result oriented and connected to labour market needs. The insufficient
acknowledgmentfo a bachel ords degree as compl eted prefg
quality, including the difficulty to find work representsp@blem. High interest in studying
humanities and social sciences (58.6%) as well as the lower share of STHWI gmadiuates
continues in Slovakialhere is also aeed to improve the system of support and education of students,
doctoral students and young researchers to encourage them to work in the fields of science and
research in Slovakia.

2 http://media.radavladyovp.sk/2014 marec desiate rokovanie/BOd:; etipdfwww.deloitte.com/assets/Dcem
SlovakRepublic/Local%20Assets/Documents/npl14/sk_Vysledky z prieskumu_4 BSK.pdf



http://media.radavladyovp.sk/2014_marec_desiate_rokovanie/BOd_6.pdf
http://www.deloitte.com/assets/Dcom-SlovakRepublic/Local%20Assets/Documents/np14/sk_Vysledky_z_prieskumu_4_BSK.pdf
http://www.deloitte.com/assets/Dcom-SlovakRepublic/Local%20Assets/Documents/np14/sk_Vysledky_z_prieskumu_4_BSK.pdf
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Supporting the systewf lifelong learning as #ool for developing human capital in order to find work

is the third fundamental area of the Priority Axis Education. Currently, the participation of the
economically active population between 25 and 64 in the lifelong learnitgnsyis low (3.9%); this

is a result of the poor accessibility of education due to time or financial factors, the low accessibility to
the site of education or the form of provided education. The mismatch between acquired knowledge
and labour market needsd the constant demand for new labour skills and competences in the labour
market require an increase in the participation of the population in lifelong leafiiae is also a

need to create a system of forecasting of labour market needs and carssiliog, including the
monitoring and forecasting of educational needs.

There isalsoa lack of the validation of outcomes of informal education and informal learning as one

of the instruments for acquiring competences. People, who need further edtleatimosi people

with low skills, have no interest in further education. In order to enhance the effectiveness of lifelong
learningthere is aneed to introduce a system for forecasting the needs of the labour market and career
counselling based on thm-operation of the relevant partnerd.here is aparticular need to pay
attention to the lifelong learning of young people, people over 50 and persons with special educational
needs who are at greatest risk in the labour market. Experiences from warthngoung people

show that interventions in this area havpoaitive impact; thereforéhere is aneed to continue in

these efforts (in a form that is attractive for young people, to activate them at the local level).

As the PIAAC 2013 survey of adultskills has indicated, Slovakia is lagging behind in the area of
digital skills. Due to these shortcomings and in compliance with the current needs, education in ICT
and language copetences will be supported at all levels of the educational system.

The quality of teachers (professional knowledge and the ability to pass on knowledge to students and
accepta feedback also affects the quality of education. Therefore, the OP HR will continue to focus
on raising the quality of pedagogical and specializafissat all levels of education and improving the
preparation of students pursuing careers in the field of education. The presence of quality teachers at
schools is determined by effective mmployment training and the possibility for further
developmentand the attractiveness of this occupation. In order to raise the quality of vocational
education and training in particuldinere is aneed to enhance the interest of young people in working

as teachers, while introducing the guided acquisition of careempetences through continuous
training of teachers already employed in the school systéere is aneed to support and motivate
doctoral students, adopt an orientation on results, improve the quality of tertiary education and seek
out top teachers arekperts in higher education and research institutions in order to ensure the quality
and renewal of human resources.

Finding an adequate job is closely related to the growing level of education and the acquisition of
skills. In terms of experience with gject implementation within the Operational Programme
Employment and Social Inclusion implemented in200872013programming periodt canbe statel

that the upcoming programming period calls for a more suitable setting of measures addressing
diversified unemployment in individual Slovak regions. It is necessary to direct greater emphasis on
disadvantaged groups (or combinations of multiple disadvantages) in the labour markégr(tong
unemployed, low skilled, elderly and the disabled). This suppouidl@m at the demand and supply
aspect of the labour market. It is necessary to develop jobs, mobility, the adaptability of workers and
enterprises, the support of sustainable-sgiployment, startip enterprises and strengthen the role of
agricultural ad nonagricultural employment activities in rural areas.

In accordance with the Council counspecific recommendations and the measures of the National
Reform programme of the SR, tackling of youth unemployment requires special attention, as the high
rate of unemployment indicates problems of workforce in this age group to engage in the labour
market. There is aneed to support the NEETs (those who are not in education, employment or

% National reporPIAAC 2013- http://www.nuczv.sk/fies/Narodna_sprava_PIAAC_SK_2013.pdf
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training), namely through support for the programmes and projeeisngffjobs, further education or
vocational training or internship to them or practice.

The share of people in Slovakia aged2¥6who do not work, educate themselves or participate in
vocational training NEET) is higher than the EU 27 average; this isnigadue to the high rate of
unemployed young people in this group. Compared to the EU 27 average, Slovakia has a higher share
of both young people who would like to work and are searching for work and young people who are
not actively searching for worklhe high rate ounemployment among young peopkguires an
individual approach that includes vocational training and activation measures for those who neither
work nor educate themselves, the increased participation oSKkided youth in apprentice tgp
education in companies and the implementatiafiyofith protection systems.

Priority axis Youth EmploymentSupport Initiative aims at increasing the participation of young
people in the labour market. The key activities will ensure that all youngeedBET at the age of

up to 29 obtain a quality offer of a job, further education, vocational training and preparation or
internship within 4 months after registering in the Job Seekers Register after losing their job or after
completing formal educationThe targeting of this Priority Axis in connection with the Youth
Empl oyment Initiative is closely related to the
people, which from the lonagerm perspective means to gain advantages, to ensure prast it
competitiveness of the SR and to contribute to sustainable and inclusive economic gitmsvth.
sustainable integration of young people in the labour market in Slovakia is also crucial from the aspect
of supporting the mobility of workers within tl&J. The aim is tamplementprogramme alternatives

for increasing the employment and employability of young people so that the unemployment of young
people, which can have permanent consequences such as higher risk of future unemployment, lower
level of future earnings, loss of human capital, transfer of poverty from generation to generation or
reduced motivation to start a family which contributes to negative demographic trends, can be
reduced. The aim is to ensure the rapid implementation of the yoatargee scheme, to continue in
investments in young people through the European Social Fund,aigfer implement the youth
employment initiative and to support the steps for the facilitation of the transition from school to work.

The priority is to @ontinue in the progressive and working elements of support for the participation of
young people in the labour market (such as the support of employment of disadvantaged job seekers,
the project of the employment of young people under the age of 29) dmpleEment measures
supporting the participation of young people in the labour market connected with the immediate
support of job creation, particularly in small and medkige enterprises and for stimulating the
hiring of young peoplt The offer of quaty practice will also continue in currently applied ALMM

such as contributions for graduate practitzdotal of 10,205 job seekers completed graduate practice

in 2013 3,586 of them found work in the labour market; this repressniigt %of the total arount of

job seekers who in 2013 completed graduate practice. Most of them found jobs within 3 months from
the completion of graduate practicel,945 job seekers, 958 job seekierfsom 3 to 6 months after
completion and 674 job seekers after 6 months. stioeess of job placement in the monitored year
was higher by3.99 % in comparison to 2012 which indicates that graduate practice has become more
effective.

The emphasis on improving the participation of young people in the labour market also arigbg from
national employment strategy, including the analysis of mechanisms supporting development of
employment, strategies and measures adopted by the Slovak Government (for example, economic
policy measures supporting economic growth, the Report of theei@uBituation in the Labour
Market of the SR and on Measures for Its Improvement, the National Reform Programme for 2014,
the National Plan for the Implementation of the Youth Guarantee in tie BRRped on calls and the

4 Communication of the EC df9 June2013 Working together for Europe's young peoplé call to action on youth
unemployment

® For examplehttp://www.rokovania.sk/Rokovanie.aspx/BodRokovaniaDetail?idMaterial=22344
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need of Slovak regionsthere isa need to pay increased attention to the support of the sustainable
integration of young people in the labour market, i.e., of NEETs (those who are not in education,
employment or training), including young people at risk of social exclusion and younkg fieap
marginalized communities, and also to implement the youth guarantee scheme adopted. The aim is to
improve condition in th&R, which will positively affect the situation in the labour market and with

the use of ESF resources to contribute to adamielalance between the labour market demand and
supply. Therefore, the support of youth employment will be directed in terms of the demand and
supply aspects of the labour market. Suitable instruments will initiate the creation and maintaining of
jobs foryoung people contributing to a quality job supply, support for improving the professional
skills of young people and their adaptation to the labour market needs, as well as support for
improving access to jobs for young peoplaere is a need tacreate dfective tools to support the
increase of employment and employability and the reduction of unemployment of young people
under 29 years of age who i2013 constituted the largest group among the job seekers.

Inactive young people between 15 and 29 yedrage who are out of the labour market and not
registered as job seekers are a specific group. For this target group, the measures supporting young
people under 29 years of age aymergic allycomplemented by the activities of social inclusion in
Priority Axis 4, the primary aim of which is their activation through various social inclusion measures
(such as detection, counselling, accompanying, various programmes for gaining social Bhéls).

will be anactive work with the young unregised unemloyed under Priority &is 4. The main goal

is to activate them to find work by registering at the office of labour, social affairs and family and

gain qualifications by motivating them to enter education (second chance schools, etc.). Social work
in a natural and open environment and community centres will serve as the main tools for the
activation of the young unregistered unemployed. Young people, who are not job seekers and who are
NEETs shall be addressed undeiofty Axis 4 along with their aéte social inclusion and under
Priority Axis 5 in MRC integration. Assistance and support provided to them shall create the
preconditions for the provision of one of the offers under the young NEET guarantee. Registration at
the labour office is the firsstep for the provision of guarantees. The system of coordination and
synergy ofPriority Axis 2 andPriority Axis 4 related to the young NEET support initiative will be
ensured by the Joint Coordination Committee which will supervise adherence to thershgstin
principles, propose possible improvements, other initiatives supporting youth guarantee
implementation, apply monitoring and evaluation of projects, programmes and good practice
examples.

The Priority Axis Employmentontributes to the fulfilmentfaone of the thematic objectives of the
Europe 2020 strategy, i.e., to achieve a Bbfitre of the employed population aged 8.

The Slovak Republic definedspecific objective in connection with theelevant aimof the Europe

2020 strategy in the ared promoting employment and supportiladpour mobility i . e . N72% o
population aged 206 4 s houl d be e Melmay masurbsyfor thé iBcteasé of the
employment and labour mobility have been elaborated within the National Reform Praginthe

SR for 2013 and for 2014. The Priority Axis is in compliance with the fulfilment of tasks undertaken

within the National Reform Programme in the area of Employment.

Human capital devel opment iEgropé&ah structub@ndairivestmemt i n ar
funds should contribute to the growth and creation of job opportunities. Stronger public employment
services will be &ey tool for achieving these objectives

Long-term unemployment in Slovakia is one of the highest in the EU. It extesig with the lack of a
qualified labour force and is particularly related to {skilled workers, the demand for whom will
probably decrease. The employment rate of older persord4{55 also below the EU average and

the possibility for the employmeat is adversely influenced by insufficient access to lifelong
education. The provision of available conditions appropriate for older persons with the objective to

http://www.nrsr.sk/web/Dynamic/Download.aspx?DoclD=382240
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keep them active longer is based on the proposed measures of the National Project, Aatiye Age
Strategy for Increasing thEmployment Rate and Decreasing the Unemployment Rate of Older
Persons. The invest ment prioritybs objective i
employment of selected groups that are included in the mostteéhezl groups on the labour market

and the arrangement for the promotion of commuting to warkwement for work, as well as the
promotion of transport to work with the objective of positively influencing the labour market demand

The employment of womedistinctively lags behind the employment of men; the greatestttng

gender gap is in the 2% age category. In 2013, the employment rate of women age 2fged

behind men by 17.6 percent points and in th&8@ategory by 27.8 percent pointscémparison of

years 2013 and 2004 indicates the deepening of this gap and not its elimination. In this phase, the
employment rate gender scissors is opened by childcare, and the lack of services in this area
negatively contributes to this result. The dethéor care services is permanently higher than supply

and the situation in terms of accessibility is not improving markedly. Slovakia is far from delivering
the Barcelona target aimed at children under the age of three (33% of children attendisgtempre
facility) and in comparison with other countries, it is at the end of the chart. These problems are also
reflected in the gendeelated wage gap which is above the EU average in Slovakia.

In terms of the accommodation of companies and their emplagabe changing conditions on the
labour market, the development of an employment structure in companies according to size as well as
the educational structure of employment in the SR is extremely imporfdn&. objective of the
investment priority is tocreate conditions for labour market modernisation with the objective to
increase the employment rate and ensure the sustainability of social models and jobs, increase
employment positions by obtaining new skills which will enable current and future ezaplay adapt

to new conditions and potential career promotion, reduce unemployment and inctieaise
productivity.

While promoting employment and the mobility of labour forteere is a need teliminate the
obstacles in the labour market that prevéetfull use of the labour force, particularly, the following
disadvantaged groups: the letegm unemployed, young people and older people, people with
disabilities, women, persons at risk of social exclusion and persons with multiple disadvantages in the
labour market.

Gender inequalities at work process and in other areas in Slovakia are caused by several interrelated
factors. They include the traditional di stributi
and the gender equality agendiae lack of compensatory measures and definitely the shortage of
social services that would enable a better reconciliation of family and work life. The aim is to
eliminate the huge gap in the extent of economic activity and employment between men angd wome
eliminate high vertical and horizontal segregation in the labour market and in education to eliminate
the high genderelated wage gap (over 20% folomg period of time) while ensuring sufficient
services for the reconciliation of work and family lif&tronger public employment services and the
promotion of the equality of men and women through the tools for reconciliation of work and family
life will be crucial instruments. The OP HR will promote the equality of men and women by applying
the principes of gender equality and the equal opportunities for all pursuant to principle -of non
discrimination, including the access of disabled people, particularly with the aim to increase the
sustainable patrticipation of women and persons at risk of discrionnat the labour market and

reduce the differences.

In order to achieve one of the targets of the Europe 2020 Strategy and the National Reform
Programme of the SR related to reducing the number of people at risk of poverty and social exclusion,
thereis aneed tocomprehensively address the area of social inclusion. In relation to this, the OP HR
focuses on specific measures within Ev@rity Axis Social Inclusion

As a result of the economic crisis, the problems of poverty, unemployment, social exelndithe

overall decline in living standards have been steadily deteriorating in Slowaisistent regional
disparities in the rate of unemployment and poverty are characteristic to the extent that in some
regions here areso called islands of degmverty.
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The groups currently deemed most at risk of poverty and social exclusion are the unemployed, young
people (617), broken families, as well as families with multiple children, disabled persons and poorly
educated employees. The most vulnerable ggoare also people without shelter (homeless), drug
addicts and people with other addictions, children at risk of abuse or abused, victims of human
trafficking, the chronically ill, etc. The current situation, which is very much affected bytéong
unempoyment, requiresgreater efficiency (modernization) of the existing tools, as well as the
application of new tools in the area of financial support for individuals and families aimed at
improving their access to the labour market, housing, educalibe care, use of services, etc.

Approaches to the reduction of poverty risk are of multidimensional nature. In general, activities
designed to reduce the risk of poverty and social exclusion are implemented by means of a wide range
of measures, from thagrovision of direct financial transfers increasing income, reducing expenditures,

to the direct measures of active inclusion supporting access to employment, education, and active
participation in social life.

The level of health of the population ia accompanying sign of poverty and social exclusion. Poor
health (chronic disease, disability) is one of the causes of social exclusion and poverty (especially due
to the subsequent loss of income and unemployment). On the other hand, social exclusiveyd

lead to the deterioration of the health of the population at risk of social exclusion and poverty (lower
responsibility for onebébs own healt h, i mpaired
affordable quality health care iss@nificant factor in preventing the occurrence of social exclusion

and poverty. The quality of the provided health care is currently affected by the ineffectiveness of the
Slovak healthcare system. The pressure of increasing of funds in healthcare will growt sygiem
solutions in this area (for which the state will have no resources due to unfavourable demographic
development and the demands of fiscal consolidation); as a result healthcare will become less
accessible (due to the deterioration of financialeasibility brought about by increases in private
expenditure$ additional fees in healthcare system). This will lead to a deterioration of the health of
the population, increased regional differences and the social exclusion of the population groups at
greatest risk of poverty. Therefore, the Priority Axis includes a specific objective targeted on
improving the effectiveness and accessibility of quality and sustainable healthcare by creating and
innovating individual clinical and preventative procedurdsis Theasure is synergistically connected

with the investment measures in the area of healthcare within the Integrated Regional Operational
Programme.

Measures aimed at the transition from institutional to commuo@ised care through the use of the
European structural and investment funds, whmipportthe development of communibased
services and awarenesising regarding the situation of the disabled living in special facilities,
particularly children and older people, are based on EU targets alsd to compliance with the
recommendation of the European Commission, the European structural and investment funds should
be used particularly for creating new services based on the community principle. Services created and
provided by the given communitghould serve its members and thus preserve natural social
relationships of them.

The orientation from institutional to communityased services is elaborated in the National Priorities

in Social Services Development. The need to ensure disabled persgrs\ision of special care is
anchored and highlighted in various important international documents, particularly in the most
important document for ensuring the protection of the disabled, the UN Convention for the Rights of
Persons with Disabilitiésard its Optional Protocdl The National Programme for the Development of
Living Conditions of Persons with Disabilities for the Period of 20020, which covers a wide

& Convention ér the Rights of Persons with Disabilities (Communication of the Ministry of Foreign Affairs of the Slovak
Republic No. 317/2010 Coli. Convention for the Rights of Persons with Disabilities)

” Optional Protocol to the Convention for the Rights of Bresswith Disabilities (Communication of the Ministry of Foreign
Affairs of the Slovak Republic No. 318/2010 Z.izOptional Protocol to the Convention for the Rights of Persons with
Disabilities)
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spectrum of individual areas and ensures the link and compatibility of all relatedreseasd tasks,
was elaborated in connection wittetaforementioned convention.

Ensuring the prevention of crisis situations in families, the protection of the legal rights and interests
of children, preventing deepening and repeating disorders in thégbsgical, physical and social
development of children and adult natural persons and preventing the growth epabalogical
phenomena markedly contributes to accomplishing social cohesion and continues to comply with the
national needs of the Slovalepublic.

OP HR is aimed at assisting persons who are at risk of poverty or social exclusion or who are socially
excluded by providing direct support of these persons and by increasing the accessibility and quality
of services, the overall social infragtture and other tools of aid through preventative measures,
education, vocational training, research, healthcare, etc.

The strengthening of existing measures and the introduction of new measures rémeres
sequencing and the provision of financial aagge. As a result, the European structural and

i nvest ment funds wil |l be one of the most i mpor
development challenges.

Strengthening existing measures and introducing new measures respgres lingand ensurig
financial coverage. As a result, the European Structural and Investment Funds are among the most
important tools in addressing main development challenges of Slovakia.

Taking into consideration thienplementatiorof the Operational Programme Employmant Social
Inclusion in the 2002013 programming period, social cohesion and social harmony remains to play
an integral part of achieving economic prosperity and growth of the country. Therefore, it is necessary
to target social inclusion on increasingetsocial and economic position of vulnerable groups by
increasing their activity and integration as well as by providing special assistance through increasing
the availability and quality of services, the overall social infrastructure and other aidnieistsuusing
preventive measures, education, vocational training and research.

In addition tothe programming period of 20072013 and in compliance with the National Strategy of
the SR for Roma Integration up 2020 and recommendations of the Commissind conclusions of
the Council the EU Framework for National Strategies for Roma Integration up to thegé,is a
need tocontinue in strive for the social and community inclusion of MRC as the poputabap
most affected by poverty.

A thorough analyis of the state was done in the independent external evaluation of HP MRC
implementation in the programming period 2002013 gttp://www.minv.sk/?hodnotenie_ MBKin

which a comprehensive approach te thclusion of marginZzed Roma communities was crucial. The
results showed that the model of comprehensive approach implementation coordination in the
programming period 020077 2013 did not prove to be effective because of limited competences of
the oordinator of HP MRQ the Office of the Plenipotentiary of the Slovak Government for Roma
Communities; howevetherefore there is meed to continue in the comprehensive addressing of the
issue in the programming period of 20112020.

In compliance witht he princi pl e of fi s pe ci®attvitibsuctientedaoh e x ¢ |
Roma (MRC in particular) as a target group will be supported; however, other persons in a similar
sociateconomic situation will not be excluded. TRegority Axis Integration of Marginalized Roma
Communitiesreflects the objectives of the Europe 2020 Strategy concerning employment, education,
poverty and social exclusion. A specific objective pursues the support of desegregation and the
extension of the possibilities of ass to education, employment, healthcare and hau3ihg
fundamental precondition for addressing these problems is the application of a comprehensive
principle, i.e., longerm interventions in all areas simultaneously in a selected territory based on the

8 Common basic principles for inclusion of Roma adoptdtiefirst session of the European platform for inclusion of Roma
in Prague on24 April 2009:
http://register.consilium.europa.eu/doc/srvM&E=PDF&gc=true&sc=false&f=ST%2010394%202009%20INIT
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segregation index or unddevelopment. Planned interventions will be adapted to the needs and
specifics of individual sites indicated in the Atlas of Roma Communities (2013). The accumulation of
data regarding the social and economic conditions of MRCtlae impact of paties on this section

of the population is of great significance for targeting individual measures in compliance with the
implementation of the Strategy of the SR for the Integration of Roma up to 2020 and the Revised
Action Plan of theDecade of Inclusion of the Roma Population 2Q045 for 20112015 represents

an integral part thereof.

In compliance with EU legislation, tHeriority Axis Technical Facilities in Municipalities with the
Presence of Mrginalized Roma Communitiewill provide access to the population of separated and
segregated Roma communities to housing, water, adequate engineering networks and regular
communal waste collection in compliance with hygienic norms. It will also support accessibility to
kindergartens in muaipalities with the presence of MRC. The aforementioned activities are in
compliance with the principles of the Housing Development Programme, theTlssngConcept of
Housing for Marginalized Groups of the Populatiand its funding model, the Concept tife
Integrated Education of Roma Children and Youth, and atii¢hie aiming at improving access to

job opportunities and creating optimum conditions for the support of community development and
community services, the investment velso betargeing the area of social infrastructure and building

of subjects of social economy with relevant consultimgunselling assistance.

As part of the implementation of measures related to building infrastructure and water resources in
municipalities with the presmce of MRC, the following procedures will be taken into consideration:

1 In the case of building new water sources for the supply of MR&specthe requirements
of Act No. 364/2004 Coll. as amended (fh&Va tAet 6) and Regul ati on No.
the Ministry of Environment of the SR establishing the details regardingsignationof
protection zones for water resources, water protection measures and technical adjustments to
protection zones for water resources. The projlastign shouldoe baed on the previous
hydrogeological assessment.

1 In the case of hydrogeological surveys for ensuring water resources in MR&ctin
compliance with the requirements of Act No. 569/2207 Coll. on Geological Work as amended.

1 When designing projects, to pext the water protection conditions defined in established
protected watemanagement areas, protection zones for water resources and protection zones
for natural therapeutic resources and natural mineral water resources.

1 In the case of the implementai of the construction to implement measures for the
elimination of risks arising from the instability of rock environments.

1 When seizing lands, to proceed in compliance with Act No. 220/2004 Coll. on the
Conservation and Use of Agricultural Land and ameadments to Act No. 245/2003 Coll.
onlntegrated Pollution Prevention and Contaidd on amendments and supplements to
certain Acts as amended and Act No. 326/2005 Coll. on Forests as amended.

1 For the structures having a potential impact on Natura 2@@@oties, to ensure the
assessment process pursuant to Article 6(3)6éhdof the Directive related to biotopes.

I To ensure the conservation of cultural heritage in compliance with Act No. 49/2002 Coll. on
the Protection of Monuments and Historic Sassamended.

w To reduce requirements on the source of raw materials by recycling and the effective use of
materials.

° Information within the Atlas of Roma Communiti2e13,transformed in numeric values enable to create an index which
arranges the settlements in order from the lowest extent of segregation and widpnaent up to the highest extent.

This index constituted by a chain of indicators using the data from the Atlas of Roma Comn20difigeghich describe
structural and social and economic situation of Roma sites in the Slovak municipalities.

15



Operdional Programme Human Resources STRATEGY

In compliance with the aim of the SR for energy efficiency until 2020ch requires thachievement
of final energy consumptiosavings & 23% and primary energy consumptisavings of 20%,
investmers will also be aimed atimproving the energyefficiency of buildings. This approach also
reflectsthe 2013Council Recommendation to the NRP ,Sicording to whichthere is aneed to
improve errgyefficiencyin buildings and industry.

In order to achieve the comprehensive principle ensuring the connection and synergy between both
Priority Axes, the investments related to housing, social and school infrastructure under Priority Axis
Technicé Facilities in Municipalities with the Presence of MR@I be particularly addressed in 150
municipalities identified in the segregation index or urdirelopment based on the approved
methodology. The essential criterion of application of the priacipi desegregation and -de
ghettoization will ensure greater effectiveness of measures in both Priority Axes in process of their
implementation.

These strategic principles strive to prevent geographical segregation connected with housing in a
certain tertory and social segregation which means separation in a certain social space, especially in
the area of education and labour market access. Inequality in opportunities and unequal access to basic
services is also the result of segregation. Thus, desd¢igiregaeans the elimination of structural and
institutional discrimination. A situation may occur in local conditions when it is problematic or even
impossible to avoid segregation. Spatial segregation in such cases may be accepted (for example, as a
tempaary solution) under the precondition that other processes are targeted at social inclusion.

The Office of the Plenipotentiary of the Slovak Government for Roma Commuaitztthe co
operating partners shall propose methodologipaidelines for the effective application ofthe
aforementioned principles difie desegregation and ggettoizationand destigmatization in practice

as part of the managing documentatipincluding manuals for applicants, beneficiaries and expert
evaluators.

Delivering the @ HR will additionally affect the economic and social development in the individual
regions of Slovakia in aforementioned aspects through synergies of interventions from the European
Soci al Fund (hereinafter ref er r ea Devetopmarg Fuhdh e A E ¢
(hereinafter r ef elheetlategyoof thesOPt HReis agR Dadt only. on the
National Reform Programme of the SR which defines measures for strengthening economic
growth and employment in the Slovak Republic, but alsticoes in the PositioRaperof

the European Commission to the Partnership Agreement and Programmes of the SR for the
Period of 2014 2020, the aim of which was to create a framework for a dialogue between the
European Union and Slovakidhis document ricludes crucial natiespecific calls and
introduces preliminary opinions of the Commission regarding the main fumpdingies in
Slovakia for public expenditures supporting growth. The OP HR contributes to the Partnership
Agreement in delivering the rigets indicated in the sectidiGrowth of Human Capital and Better
Participati on which areaatso un rcomdliemnce withdhe Europe 2020 Strategy.
The strategic contribution of the OP HR is also ensured by the provision of services or goods
to vulnerable, marginalized, disadvantaged or excluded persons in order to increase their
employment and achieve their social inclusion. Creating a positive social impact is connected
to the creation of a favourable environment that supports social entnefst@pewithin the

social economy and social innovations.

10 Regulatimn (EU) No. 346/2013 of the European Parliament and of the Council of 17 April 2013 on European Social
Entrepreneurship Funds, O.J. EU C, L 115, 25.4.29188, 20:

It is necessary to avoid disturbing economic competi#osocial undertaking should befithed as an operator in the social
economy, the main objective of which is to have a social impact rather than to make a profit for its owners or shareholders.
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The following global objective has been defined for the area of education, employment and social
inclusion within theOP HR:

fiTo support the development of human resources and lifelong learnirgnd their full integration
into the | abour market to improve their solci al

Achievingthe globalobjectiveof the OP HR in compliance with the Europe 2020 Strategy, with the
targets of the National Reform Programme and in connection with theePsdrip Agreement will be
implemented through soft and hard (investment) measures in the following operational programme
priority axes:

Education

Youth employmentsupport initiative

Employment

Social inclusion

Integration of marginalized Roma communities

Technical facilities in municipalities with presence of marginalized Roma communities
Technical assistance

Noakowdr

Soft measures will be implemented through the ESF within priority axes aimed at education,
employment and the social inclusion and integration afgmalized Roma communities. Investment
measures through the ERDF will be implemented through the priority axis aimed at technical facilities
in municipalities with the presence of marginalized Roma communities. A separate Technical
assistance priority agiis designated for the implementation of the operational programme within the
managing authority and intermediate bodies under the managing authority and represents support for
the implementation of other aforementioned priority axes from the EU fundsometh above.

There is apossibility within the OP HRto supportthe application of social aspects in public
procurement, regardless of the funding resource.

The priority axes of the operational programme in other chapters define partial needs, calls and
measures whosamplementationis planned through thematic objectives, investment priorities and
specific objectives. The implementation of the measures will be assessed in compliance with the
directives of the EP and the Council and in terms of the provifigtate aid. Benefits of the measures
implemented within investment priorities will be targeted and measurable through indicators defined
in the relevant chapters of the operational programme.

Social enterprises include a wide variety of undertakings of various legal forms that prosi@eservices or goods to
vulnerable, marginalized, disadvantaged or excluded persons. Such services include access to housing, healthcare, assistance
to older persons or disabled persons, childcare, employment and vocational training and addictiomemanbgeperates

by providing goods and services for the market and uses its profits primarily to achieve social opprdtitresr activities

do not have to be limited to the provision of social services or goods. These activities also incorpialatadaareer
integration through access to employment for disadvantaged persons particularly due to low skills or social and career
problems leading to their exclusion and marginalizing. These activities may also be related to environmental pridection w

an impact on society, such as measures against pollution, recycling and renewable sources of energy.

PD SR 2014020, wording with incorporated comments approved by Slovak Government Resolution NA.265.2014,

p. 84:

According to the OECD: a siat enterprise is any private activity implemented in the public interest and organized pursuant

to an entrepreneurial strategy whose main purpose is not to maximize profits but achieve certain economic and social goals
and which has the ability to creatmovative solutions regarding social exclusion and unemployment.

17



Operdional Programme Human Resources STRATEGY

The Ministry of Education, Science, Research and SporteoSt, the Ministry of Interior of the SR

and the implementation agency established by the Ministry of Labour, Social Affairs and Family of
the SR shall ensure the provision of assistance to the managing authority in the implementation of
operational progmame in the role of intermediary body under the managing authority with a view to
the successful delivery of OP HR.

The Office of the Plenipotentiary of the Slovak Government for Roma Commul(tiiesinafter
referred to as the @ RO tasksiaimedabaddoeksingthecatfairswi t h
of Roma communities and the implementation of system measures for the improvement of their
position and their integration in the society, especially in the area of the design, implementation and
coordiration of more effective policies and the implementation of system measures aimed at the
prevention of social exclusion of Roma communities and the support their integration in society, is
directly involved in the process of implementation of OP HR in #terg of the following programme
implementation:field social work, community centres, support programmes for the education of
children in early childhood and assistance programmes in the settling and legalizing of land in
municipalities with the presencd MRC as a part of the Take away packagethe same timet iwill
guarantee links among all interventions in the Take away package and the quality of their performance
in the field. As the national contact point responsible for delivering the nativatdgic framework

for Roma integration until 2020, it will implement a cr@éestion measure aimed at a system of
monitoring, evaluation and comprehensive MRC data collection.

These programmes anuiofile measures shall be prepared in form of nationajepts in close co
operation (consulting) with relevant ministries in order to ensure the most effective link (integration)
with the national policiesand also through their representation in #gteuctures of managing
committees for the national projects.

The strategic position of the Office of the Plenipotentiary of Slovak Government for Roma
Communities within the structure of the Ministry of Interior of the SR will enable the provision of
methodological support for other programmes/measures aimednad Rdegration which will be
implemented under the management of other MA and IBMA within the-2028 programming
period. The institutional background of the Mol SR (with the mandate of IBMA for OP HR delegated
by the Slovak Government) in combinationtlwithe mandate and mission of the Office of
Plenipotentiary for Roma Communities guarantees the conditions for the effective implementation of
the relevant priorities of the OP HR programme strategy.

All of theinvestment prioritiesogether withspecificobjectives are based on strategic &tdl SR
documentsThe link of OP HR investment priorities to the Council specific recommendations for the
SR for 2014 iglescribedn Annex No.1.
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1.1.2 Justification of the selection of thematic objectives and correspondingstment
priorities with respect to the Partnership Agreement, based on the identification of
regional or national needs, including the need to addresscdhatryspecific
opportunities identified in recommendations adopted based on Article 121(2) TFEU
and relevant recommendations of the Council adopted based on Article 148(4) TFEU

and taking into consideration the-arte evaluation

Table 1:Justification for the selection of thematic objectives and investment priorities

Selected thematic

Sdected investment

Justification for selection

objective priority
(ESF) Reduction and Commissim position paper on the elaboration tife Partnershiy
Investing in prevention of early Agreement and Programmes in Slovakia forRleeiod of 20142020
education, school dropowtand National Reform Programme of tisR
training and supportfor access to
vocational quality preschool, Recommendation of the Council on the National Reform Progra
training for skills elemeénary agd . 2014

; secondary education
and Il_felong including ¥orma| Insufficient application otheinclusive model of education in relati
learning informal and cor’nmon to pupils with sgcial upbringing and educatioreds

methods of education
with aview to re-
inclusionin education
and training.

Necessity to adhere to and ensure equal access to education
students

Low scientific, mathematic and financial
competences and ICT skills, creative thinking

literacy, langu

Insufficiently targeted further
specialize staff at allschoollevels

education of pedagogical

Low number of teacher assistants and specialized staff at school

Insufficient material and technical equipméenschools

Improving the labour
market relevance of
education and training
systems, facilitating the
transiton from
education to work, and
strengthening
vocational education
and training systems
and their quality,
including through
mechanisms for skills
anticipation, adaptation
of curricula and the
establishment and
development of work
based learning system|
including dual learning
systems and
apprenticeship scheme

Commission position paper on the elaboration of Partne
Agreement and Programmes in Slovakiatfee Period of 2012020

Recommendation of the Council on the National Reform Progra
2013

Through knowledge to prosperityResearch and Innovation Strate
for Smart Specialization of the SR (RIS3 SK)

Insufficient link between education and requirements of the Ig
market, to ensure develop of dual and apprentice educ
insufficient suppar for practical preparation and -operation with
employers

Low interest in the vocational education and preparation

Insufficiently targeted further education of pedagogical

specialized staff at afichool levels

Insufficient material and technicadjeipment of schools

Improving the quality
and efficiency of, and
access to, tertiary and
equivalent education
with aview to
increasing participation

and attainment levels,

Commission position paper on the elabomatiof Partnershi
Agreement and Programmes in Slovakia for the Period of-2020

Recommendation of the Council on the National Reform Progra
for 2013

National Programme of Developing Living Conditions for People
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especially for
disadvantaged groups

Disabilities 20142020

Through krowledge to prosperity Research and Innovation Strate
for Smart Specialization of the SR (RIS3 SK)

Annual Report on the State of Higher Education for 2012

Non-compliance of the provided education with the labour ma
needs, growth of the share of amployed graduates of high
education

Low rate of graduates in science, technology, engineering
mathematics (STEM)

Requirement of quality and development of human resources
area of research and development

Insufficient orientationon practice teachingin the course of teache
training

Requirement of quality and development of human resources
area of research and development

Absence of quality education evaluation system.

Enhancing equal acces
to lifelong learning for
all age grops in formal,
nonformal and
informal settings,
upgrading the
knowledge, skills and
competences of the
workforce, and
promoting flexible
learning pathways
including through careg
guidance and validatiol
of acquired
competences

Commission position paper orthe elaboration of Partnersh
Agreement and Programmes in Slovakia for the Period of-2029

Recommendation of the Council related to the -fmmal and
informal learning validation (2012/C 398/01)

Recommendation of the Council on the National Ref@mmgramme
2012, 2013

AiYout h Stratie2gly2 0fooran20 1fMCo n c €
devel opment 0

National Programme of Developing Living Conditions for People
Disabilities 20142020

Non-compliance of the provided education with labour market n
and empl oyersd requirements,

Non-existent system of mutual recognition of results of formal,-
formal education and informal learning

(ESF)

Supporting
sustainable and
quality
employment and

supporting labour
mobility

Sustainable integration
into thelabour market
of young people, in
particular those not in
employment, educatior
or training, including
young people at risk of
social exclusion and
young people from
marginalised
communities, including
through the
implementation of the
Youth Guarantee

Commission position paper on the elaboration of Partne
Agreement and Programmes in Slovakia for the Period of-2020

Europe 202pCOM (2010 2020

Youth Opportunities Initiative, COM(2011) 933 final

Council Decision of 21 October 2010 on guidelisefor the
employment policieof the Member State©. J EU L 308 of 24
November 2010pg. 46

Towards the revival of the economy accompanied by the creatio
large number of jobs, COM (2012) 173, final

Moving Youth into Employment, COM(2012) 72'hél
Towards a Quality Framework on Traineeships, COM(2012) 728

Council Recommendation on Establishing a Youth Guarantee,
EU C 120, 26.4.2012, pg. 74
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Council recommendation for the National Reform Programme 2
2013, 2014

Youth EmploymenlInitiative, COM(2013) 144 final

Working together for Europe's young peopl@ call to action or
youth unemployment, COM(2013) 447 final

National Reform Programme of Slovakia for 2013, 2014
Youth unemploymenin Slovakiais oneof the highesin theEU

Mismatch of the skills of young people and the needs of the Iz
market

Access to employment
for job-seekers and
inactive people,
includingthe longterm
unemployed and peopl
far from the labour
market, also through
local employment
initiatives and support
for labour mobility

Communication from the Commission to the European Parliamer
Council, the European Economic and Social Commitesd the
Committee of the Regions Towards Social Investment for Grow
and Cohesiori including implemerihg the European Social Fu
20142020

Communication from the Commission to the European Parliamer
Council, the European Economic and Social Committee an(
Committee of the Region$ Green Employment Initiative CO
(2014)446 final

Council recomrandation for the National Reform Programme
Slovakia for 2012, 2013, 2014

Shared Commitment for Employment No. COM(2009) 257 final

Commission position paper on the elaboration of Partne
Agreement and Programmes in Slovakia for the Period of-2020

Recommendation of the Council regarding the introduction of
guarantee for young people, O. J. EU C 120, 26.4.2013,

The EU Strategy for Youth: Investing and Empowering 202918
National Reform Programme SR 2012, 2013, 2014

Programme for ne skills and new jobs: European contribution to
employment, COM 2010(682), final

Green Employment Initiative: Use of the Potential Efonomyto
Create Jobs COM(2014)446 final

Reporton the current situatioon the labour marketn the Slovak
Repullic and the measurefor its improvement(SR Governmen
ResolutionNo. 241 0f 22 May 2013

Proposal of measures; economic policyto stimulate econom
growth (SR Government Resolutidwo. 227 of 15May 2013

high unemployment and low mobility
low suppy of jobs

Equality between me
and women in all ared
including in access f{
employment, careg

progression,

Council recommendation for the National Reform Programm
Slovakia for 2012, 2013, 2014

FRA / UNDP: Situation of the Roma in 11 EU Member States
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reconciliation of work
and private life and
promotion of equal pal
for equal work

Barcelona targets: Development of childcare facilities for children
Europe with aview to sustainable and inclusive growth, May 2013

Commission position paper no the elaboration of Partnersk
Agreement and Programmes in Slovakia for the Period of-2029

National Reform Programme of Slovakia for 2012, 2013, 2014
Explanatory report to Act No. 561/2008 Coll. on Childcare Allowa
Baselines and Challengesr &iate family policy design
Complementary SPC questionnaire for 2013 Strategic Social Rep

Shortage of services for the reconciliation of family and work life ¢
facilities for children under B so called nurseries

Large difference in terms of ecomic activity and employment
between men and women

Large vertical and horizontal segregation on the labour market an
education

High genderrelated wage gap

Modernisation of labou
market institutions, sug
as public and privat
employment  service!
and

improving the matchini
of labour market need
including actions the

enhance transnation
labour

mobility as well ag
through mobility
schemes and better
operation betwee

institutions and releval
the

stakeholders

Recommendation of the Counafloncerning the National Refor
Programme for 2012, 2013, 2014

National Reform Programme of the SR for 2012, 2013, 2014

Report on current situation in the labour market in the Slovak Ref
and on measures to improve it (Resolution of the SR Governme
241 0f22.5.2013)

(ESF)

Supporting social
inclusion,
combating poverty
and any
discrimination

Active inclusion,
including with aview to
promoting equal
opportunities and activi
participation, and
improving
employability

Special Eurobarometer 39Biscrimination in the EU in 2012

National Reform Programme

Common European Guidelines on the Transition from Institution
Communityi based Care

Investing in children: breaking the cycle of disadvantage

Strategy for the Deinstitutionalization ofettfsystem of Social Servic
and Alternative Care in the SR

National Strategy for the Prevention and Elimination of Violg
against Women and in Families

National Gender Equality Strategy for the Period of 2213
National Strategy for the Proteati@f Children from Violence

National Programme for Developing Living Conditions for Pe
with Disabilities20142020
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Concept of the State Health Policy of the SR
Concept of the State Housing Policy up to 2015
Youth Strategy of the SR for 202020

Life-Long Learning Strategy

Strategy of Crime Prevention and Other ABticial Activities in the
SR

National Programme of Combating against Human Trafficking
Integration Policy of th&R

Concept of the Migration Policy of the SR

Action Plan for Childrer2013-2017

shortage of motivation, innovation and mobilizing measy
programmes and tools in active inclusion and prever
discrimination

Sociceconomic
integration of
marginalised
communities such abke
Roma

Commission Staff Working document SWD (&) 133

Communication from the Commission to the European Parliamer
Council, the European Economic and Social Committee an(
Committee of the Regionsi Nondiscrimination and Equ
Opportunities: Renewed Commitment. Community and p
instrument regardingRomainclusion.[COM(2011)0420]

EP and Countof the EU (2010) Regulation & 1301/20130n the
ERDF and special provisionglated to Investments in Growth g
Employment which abrogated Regulation (EC) No. 1080/2006
Communication from th€ommission to the European Parliament,
Council, the European Economic and Social Committee ang
Committee of the RegiorisEU Framework for national strategies
Roma integration by 2020 [COM(2011)173]

FRA / UNDP: Situation of the Roma in 11UEMember State$
provisional survey outcomes (2012)

Recommendation of the European Council on effective measur
Roma integration in member states (2013/C 378/01)

Strategy of the Slovak Republic for the Integration of the Roma
2020

National Action Plan for the Decade of Roma Population Integra
20052015

Unsuitable position of marginalized communities in all areas of lif¢

Non-functioning comprehensive approach

Low integration of policies.

Enhancing access to
affordable, sustainable
andhigh-quality
services, including

Recommendation for @ouncil Recommendation on Sldva a E s
National Reform Programme

Investing in Health 1 Commission staff working docume
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health care and social
services of general
interest

(accompanying documento tthe Towards Social Investment
Growth and Cohesidiincluding implementing the ESF 20112020)

Partnership Agreement SR for 20i12020
National Reform Programme of the Slovak Republic 2013, 2014

National Programme for Developing Living Conditionsr fPeople
with Disabilities 20142020

Implementation strategy for creation and implementation of cli
procedures and standard procedures for prevention

high institutionalization of social services

underdeveloped services and measures carrietotiie communit
level

elevated risk of insufficient capacities of social services and mea
due to demographic development of population

low effectiveness of Slovak healthcare sector and the need f
reform of structural chnges in the health@sector

(ERDF)

Supporting social
inclusion,
combating poverty
and any
discrimination

Providing support fo
physical, economiand
social regeneration ¢
deprived communitie
in urban and rural area|

Commission Staff Working document SWD (2012) 133

Communication from the Commission to the European Parliamer|
Council, the European Economic and Social Committee an
Committee of the Regionsi Nondiscrimination and Equ
Opportunities: Renewed Commitment. Community and p
instrument regardig Roma inclusiofCOM (2011)0420]

Regulation M. 1301/20130f the EP and Council of the EU (2014)
the ERDF and special provisions related to Investments in Growt
Employment which abrogated Regulation (EC) No. 1080/2006

Strategy of the Slovaképublic for Roma Integration until 2020
Atlas of Roma Communities (update available in 2013)

Recommendation of the European Council on effective measur
Roma integration in member states®f2.2013 (2013/C 378/01)

Communication from the Commissi to the European Parliament,
Council, the European Economic and Social Committee anc
Committee of the RegiorisEU Framework for national strategies
Roma integration by 2020 [COM (2011)173, final]

Standards for the community centres targeted work with
marginalized communities for the needs of Regional Operat
Programme for building and reconstruction of community centre
financed from the European Regional Development Fund
Government Resolution No. 804/2011)

Concept of integated education of Roma children and youth

Housing development programme

Longterm housing concept for marginalized groups of the popul
and its financing model

Concept of State Housing Policy until 2015
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Unsuitable position of marginalized commuedtiin all areas of life

Providing support fo Communication of the European CommissiorEuropean Platforr
social enterprises against Poverty and Social Exclusion: European Framework for §
and Territorial Cohesion COM(2010) 758

Commission Staff Wding Document SWD (2012) 133 final
Strategy of the Slovak Republic for Roma Integration until 2020

National Action Plan for the Decade of Roma Population Incly
20052015

Insufficient support of disadvantaged unemployed inclu
marginalized groupsat the labour market through various so
economy instruments.

1.2 Justification of the Financial Allocation

The total allocation from EU resources for the OP HR amourt21,348,0811.

In compliance with the globalbjectiveof the OP HR and thaational objectives of the EU 2020
Strategy, the allocations have been distributed among individual Priority Axes as fdHéuds:
20.6%%, PA2-9.320, PA3-35.900, PA4-13.2%96, PA5-6.27%, PA6-10.9%6 and PA7-3.54%.

According to the Council recommendations regay the NRP 2014, the transitidrom schoolto

work is complicatedand the education system fails to react promptly to labour market needs;
therefore, measures aiming at improving the quality and relevance of education must be adopted. The
allocation ofPriority Axis 1 Educations directed towards the following 4 investment priorities:

A The first priority will contribute to adjusting the quality and inclusivity the education
system while ensuring equal access to education. Quality education phepalicestudents to
continue in the next level of education or to finebrk. Enhancingthe professional
competences of pedagogical and specialized staff will beaorimtegralpart of this process.
The dlocation for this priority represen899% of the tdal OP HR allocation;

A The second priority will contribute to the development of quality vocational training
harmonized with labour market needs and requirementtuding the strengthening of
practical preparation with employer. In order to accompliskehebjectivesthere isalsoa
need totarget the enhancing of professional competences of teachers in vocational education
and training 4.40% of the allocation);

A The third priority, representing.81% of the total OP HR allocation, will contribute to
enhancing the quality of tertiary education and its connection with practice, emphasis on the
support of result oriented education and career oriented study programmespear&uon
with employers; and

A The fourth priority will contribute to the deslopmen of lifelong learning and increashe
participation of adults in lifelong learninocluding supportor acknowledging the results of
educationThis priority represent®8.48 % of the total OP HR allocation.

PA 2 Youth employment support initiativell contribute to the reduction of youth unemployment in

the SR which is one of the highesttive EU. Measures are targeted at support for the enhancement of
employment and the employability of young people while using innovative tools such as internships,
practice and training The PA2 allocationncreasedo 9.326 of the total OP HR allocation, which

also includespecial allocation for YEI in the amount®4,539,823] .

25



Operdional Programme Human Resources STRATEGY

The employment rate of persons ag€64 has shown a gradual decline fr@@08. Therefore, th
allocation forPriority Axis 3Employments the highest in order to achieve the national objective of
EU 2020. Its support is directedttwe following 3priorities:

A The first priority will support activities aimed at increasing the employability and employment
of disadvantaged job seekers (particularly loemgn unemployed, low skilled, older and
disabled persons), the mobility and adaptability of the lalborce and the maintaining of
jobs. The IP allocation amounts3t.43 % of the total OP HR allocation;

A The secondaounts with the allocation of % of the total OP HR allocation. The support
will be directed to services related to childcare facilifmschildrenless tharthree years of
age in order to increase the employment rate of women and eliminate gender related
segregation in the labour market and in preparation for the labour market. Since the
reconciliation of family and work life directly gends on the demand for labour in the
market, the need for such support is higher in more developed regions than in less developed
regions, and therefotbere will beused the possibility of a 3% transfer of funds

A The third priority will contribute b improving the ability of public employment services to
provide personalized services to job seekers and to strengthenopgm@tion with private
employment services. It will support social dialogue among social partners by empowering
their expert andanalytical capacities including the development of social partnership. This
allocation represents38% of the total OP HR allocation

Low labour market performance is connected with the increased risk of poverty and social exclusion.
Despite the fact thahe percentage of the Slovak population at risk of poverty and social exclusion is
under the EU average, serious material deprivation remains distinctively above the EU average,
particularly in rural areas. The allocation Pfiority Axis 4 Social Inclusin has been established at
13.29%% of the total OP HR allocation. Measures in the following 2 investment priorities will be
supported through this allocation:

A The first priority will contribute in the greatest extent to the inclusion of people at risk of
poverty and social exclusion in society. In addition, the elimination of all forms of
discrimination will be emphasized. The IP allocation represér@6 % of the total OP HR
allocation; and

A The second priority will be oriented on achieving the objeciiveéle Strategy for DI of the
system of social services and foster care in the SR which clearly declares baselines, goals,
measures and the position of the SR. Supporting improvements in the quality and
accessibility of healthcare by designing the stasgldor clinical procedures and medicinal
prevention will also be part of this. The IP allocation represert8 %.of the total OP HR
allocation

Transfers of no more than 3% from less developed redi®Rswithout BSR)to more developed

regions (BSR) will also be used in the aforementioned Priority Axes. Although the GDP of the
Bratislava sekgoverning region (BSRYepresenting purchasing power per capgaup to 186% of

the EU averagé011), inreality the high GDP is directly related to the factttBaatislava, the capital

is part of it, and the seat of many companies with high production which do business within the whole
country. As opposed to other less developed regions in the EU, the BSR also has other characteristics
affecting GDP/capita. Thdollowing factors significantly affect GDP in addition to economic
production and add value to it:

A low population as opposed to other regions of Slovakia,
A high number of commuting population,
A high number of population without permanent residence in Baagisl

Support within the BSR will be implemented due to social specifics which are typical for more
developed regions.

MRC comprise the most excluded population group. Comprehensive measures will be adopted for
their integration in society by combining Eand ERDF resources. Means are allocated for the
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integration of MRC withirPriority Axes 5 and @vhich represent726% of the total OP HR
allocation(ESF 627% and ERDFL10.99%). Policies and measures defined in the SR Strategy for the
Integration of Romaip to 2020 (in the area of housing, employment, healthcare and education) will be
supported while using an integrated approach through

A the investment priority of the Priority Axis 5 funded from ESF with a special emphasis on
pre-primary education, imprement of the employability of the MRC population and support
for access to healthcare including improving housing hygiene standards with an allocation of
6.27 % of the total OP HR allocation

A the investment priority of the Priority Axis 6 funded from ERDEh a special emphasis on
improving the living conditions of the MRC population in the area of housing, access to social
and preschool infrastructure with an allocation oR®% of the total OP HR allocation

Achieving the employment objectives of the SiRategy for Roma Integration up to 2020 will also be
completed through an anticipated allocation in the amountZ6%®of the total OP HR allocation for
Roma integration through social economy instruments.

The po rata principle shall be applied withrtzén specific objectives of the OP HR incorgiting
both caggories of regions. In the event that the volume of falidsatedfor more developed regions
is already withdravn for such projectsthe equivalent of the more developedioas will be covered
by the SB resource
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Table No. 2:Overview of the investment strategy of the operational programme

STRATEGY

1. Education

ESF

458,746,509

20.69%

Investing in
education, trainin
and vocationa
training for skills|
and lifelong
learning

1.1 Reduction and prevention of early
school dopouts and support for acces
to quality preschool, elementary and
secondary education including formal,
informal and common methods of
education with aiew to reinclusion in
education and training.

1.1.1 Increasing inclusivity an
equal access tquality education an
improving results and competenc
of children and students

Number of participants completir
activities for improving skills an
enhancing literacy

Number of participants involved
activities for improving skills an
enhancing lieracy whos
competences and  skills  we
improved within 6 months up
completion of programme

Number of supported schools wh
apply inclusive model of education

Additional number of pupils wit
SUEN included in regular classes
schools  implememg  inclusive
model of education 24 months uf
project completion

Number of students with SUEN
supported schools involved

activities oriented on support of t
inclusive model of education whg
study results were improved 6 mon
upon programmeompletion

Number of pedagogical ar
specialized staff who increased th
professional competences throu
activities
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Investing in1.2 Improving the labour mark¢1.2.1 Improving the quality qNumber of participants wh
education, trainin(relevance of education and trainijvocational education and trainijcompgeted activities orientedn the
and vocationg systems, facilitating the transition frd while reflecting labour market need support of dual education system g
training for skills|education to work, and strengthen carrying out practice with employer
and . lifelong vocational educa}ion rmi training Number of newly created
learning systems and the|r quality, |ncIud! innovated apprenticeship cours
thrqugh_ mechanlgms for. ski incorporating the elements of du
ant|C|pat|o_n, adaptation of curricula a system of education and carrying
the establishment and development ; ;
. X practice with emmyer
work-based learning systems, includ .
dual learning systems and apprentice Number of  participants ~ wh
schemes completed programmes and foy
jobs 6 months after completing ne
created or innovated apprenticest
courses incorporating the elements
dual system of education a
carrying out practice with employer
Investing in 1.3 Improving the quality and effiency| 1.3.1 Increase the quality of tertia) Number  of  universies  with
education, trainin{ of, and access to, tertiary and equiva| education and development of hun| established  profession  orient|
and vocationg education with a view to increasilresources in the ared mesearch an|bachelor's programmes
training for_ skills| participation gnd attainment leve deveIo_pment v_vith a view U Number of established partnersh
and _ lifelong especially for disacantaged groups establl_shlng a link between tertig linking universities and the busine
learning education and the needs of the lalj gotor functioning 18 months af

market

the project completion

Share of graduates of establish
professiororiented bache r
programmes who found jobs
months  after completing
programme

Number of graduates of support
professioro r i ent ed
programmes

Number of university students
teacher training programmes w

enhanced their competenc
necessary for teding through
activities

Number of supported schools wh
through activities enhanced t
quality of teacher training stug
programmes
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Investing in 1.4 Enhancing equal access lifelong{1.4.1 Improving the quality an(Participants gaining a qualificatio
education, trainin{learning for all age groups in formjeffectiveness of lifelong learnirfupon leaving
and vocationg nontformal and informal setting{ with an emphasion the developme Participants with low education/di
training for skills upgradirg the knowledge, skills arjof core competences and enhand;. owved in LLL activities who upd
and lifelong competences of the workforce, gand upgrading skills leaving acquired or enhanced th
learning promoting flexible learning pathwa skills
including through career guidance & )
validation of acquired cupetences Number of partnerships  betwe
employers and providers of LL
functioningl8 months after tk
project completion
2. Youth | YEI/ 206,715,087 9.32% | Promoting 2.1 Sustainable integration into t[2.1.1 Increasing employmen Unemployed participants w
employment ESF sustainable an labour market of young people, |employability and participation (complete the YEI  supporte
support quality particular those not in employme|youngunemployedpeople, NEET in|intervention
initiative employment an{education or training, including your the labour market by introducing t Unemployed participants who up
supporting labou|people at risk of sociaéxclusion angyouth guarantee leaving were offered employme
mobility young people from — marginalise further educationvocational training
communities, including through th ]

implementation of the Youth Guarante

or internship

Unemployed participants who up
leaving are in the process o
educatim/vocational training ©
acquiring qualificatiors or who are
employed including self
employment

Longterm unemployed participan
who complete the YEI support
intervention

Longterm unemployed participan
who upon leaving were offed
employment, further educatio
vocational training or internship

Longterm unemployed participan
who upon leaving are in the proct
of educatim/vocational training o
acquiring qualificatiors or who are
employed including self
employment
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Inactive participants not in educatic
or training (NEET) who complete tk
YEI supportel intervention

Inactive participants not in educati
or training (NEET) who upon leavir
were offered employment, furth
education, vocational training o
internships

Inactve participants not in educati
or training (NEET) who upon leavir
are in the process g
educatim/vocational training O
acquiring qualificatiors or who are
employed including self
employment

Participants who six months up
leaving complete further education
vocational  training  programm
leading to acquiring skillg
apprenticeship courser internshig

Participants who are employedsix
monthsafterleaving

Participants who are selfemployed
six monthsafterleaving

3. Employment

ESF

795,924,737

35,90%

Supporting
sustainable
quality
employment
supporting
mobility

an

an(
labou

3.1 Access to employment for je
seekers and inawg people, includin
the longterm unemployed and peof
far from the labour market, also throu
local employment initiatives and supp
for labour mobility

3.1.1 Increasing empyment,
employability and combatin
unemployment with a speci
emphass on the longerm

unemployed, low skilled, older ai
disabled persons

Participants in employmer
including selfemployment, upo
leaving

Unemployed persons wi
successfully completg

education/vocational training
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Supporting 3.1 Access to employment for je|3.1.2 Improve access to labo|Participants who successfu
sustainable  an seekers and inactive people, includ market by applying effective togcompleted education/vocation
quaity the longterm unemployed and peoy supporting employment, includir training
employment an{far from the laboumarket, also throug support for jobrelated mobility an¢Participants using comibution to
supporting labou local employment initiatives and supp| selfemployment  mobility  an(create/maintain employmer
mobility for labour mobility activities in rural areas. including seemployment and wh
are employed upon leavin
including seltemployment
Participants maintaining employme
six months after leaving
Supporting 3.2 Equality between men and wom(3.2.1 Increasing employmentof| Number of supported facilitie
sustainable anin all areas, including in access |persons with parental duties, wonproviding childcare services up
quality employment, career progressi(in  particular, by improving|project completion
employment an{reconciliation of work and private lif conditions for the reconciliation

labour mobility

and promotion of equal pay for eq
work

work and family life

Number of parents using financ
contributions for child care and wh
are in employment six months ug
leaving, selemployment including

Number of employers/institutio
implementing measures f
reconciliation of work and family lif
six months after project completion

Supporting
sustainable
quality
employment
labour mobility

an|

an(

3.2 Equality between men and wom
in all areas, including in access
employment, career progressi
reconciliation of work and private lif
and promotion of equal pay for eq
work

3.2.2 Eliminate horizontal an
vertical gender segregation in 1
labour market and vocational traini

Number of employers/institutio
implementing measures forgende
equalitysix months after leaving

Number of participants successfy
completing education ori¢éed on
gender equality

Supporting
sustainable
quality
employment
labour mobility

an

an(

3.3 Modernisation of labour mark
institutions, such as public and priv
employment services, and

improving the matching of labo
market needs, including @ens that
enhance transnational labour

mobility as well as mobility schemes &
better ceoperation between institutio
and relevant

stakeholders

3.3.1 Enhancing the quality arn
capacity of public employme
services to a corresponding level
connecion with the changing nee
and requirements of the labg
market, suprananal labour mobility
and to enhance participation
partners of private employme
services in addressing proble

related to employment

Number of employees of labg
market insitutions who successful
completed training oriented ¢
enhancing their lglls to provide
personalized services to clients
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4. Sociall ESF 294699291 13.29% | Supporting social|4.1 Active inclusion, including with {4.1.1 Increasing the participation |Inactive young people under the g
Inclusion inclusion, view to promoting equal opportunitiithe most disadvantaged people {of 29 engaged in job searchin
combating povert]and active participation, and people at riskin society including educationtraining, gaining a
and any improving employability labour market qualification, in employmen|
discrimination including seemployment, upo
leaving
Number of persons who used n
innovatve services or measures 1
performing social inclusion services
Number of introduced ne
innovative system measures, polig
12 months after their adoption
Promoting socig4.1 Active inclusion including with g4.1.2 Preventig and eliminating a
inclusion, view to promoting equal opportuniti{ forms of discrimination Number of employees/institutig
combating povertjand active participation, and who upon project completion provi
and any improving employability education/canselling or implemer
discrimination measures related to the prevent
and elimination of discrimination
Suppoting social4.2 Enhancing access to affordalj4.2.1 Transition from institutional t{ Number of supported capacities
inclusion, sustainable and high quality servicicommunity-based care new innovative services or measu
combating povert)includinghealth care and social at community level, at home, og
and any| services of general interest environment or alternativ
discrimination environmat 6 months after proje
completion
Supporting sociall4.2 Enhancing access to affordalj4.22 Creating standard clinicg Number of created standard clinig
inclusion, sustainable and high quality servic| procedures and standargdreventior procedures published in the Gaze
combating povert)including health care and social proceduresnd incorporating them | of the Ministry of Health of the SR
and any| services of general interest the national healthcare system
discrimination Number of created standar
prevention procedures published
the Gazette of the Ministry of Hea
of the SR
5. Integration of| ESF 139,000000 6.27 % | Supporting sociall5.1  Socio economic integration ¢5.1.1 Enhaicing the education{ Number of childen from
Marginalized inclusion, marginalised communities such as |level of members of marginaliz¢ marginalized Roma communiti
Roma combating poverty Roma communities, particularly the MR|(MRC) who completed at least g

Communities

and
discrimination

any

at all levels of education with 4
emphasis on prprimary education

year in supported kindergarter
involved in activities supportin
inclusive education

33



Operdional Programme Human Resources

STRATEGY

Participants from MRC who acquire
higher secondarylISCED 3)or post
secondarfISCED 4)educaton

Supporting social
inclusion,
combating povert)
and any
discrimination

5.1 Socio economic integration
marginalised communities such as
Roma

5.1.2 Enhance financial literac
employability and employment
marginalized communities, Roma
particular

Number of persons from MRC us
social services

Supporting social
inclusion,
combating povert)
and any
discrimination

5.1 Socio economic integration
marginalised communities such as
Roma

5.1.3 Promoting access to health ¢
and public health, includin
preventive care, health edueatiand
increased hygiene standards
housing

Number of Romavho use serviceis
the area of healtlcare education an
edification prevention ang
counselling

Number of persons from MR®@ho
can improve theihygienic standard
of living due to theland settlemen
programme

6. Technical| ERDF
facilities in
municipalities
with presence of
marginalised
Roma

communities

243,662,462

10.99%

Supporting socid
inclusion,
combating povert)
and any
discrimination

6.1 Providing support for physi,
economic and social regeneration
deprived communities in urban and
rural areas

6.1.1 Growth in the number of th
Roma households with access
improved housingonditions

Number of MRC householdwith
good housing conditions

MRC householdswith full accessto
drinking/utility water

Supporting social
inclusion,
combating povert)
and any
discrimination

6.1 Providing support for physicg
economic and soal regeneration ¢
deprived communities in urban and
rural areas

6.1.2 Improving access to qualif
education, including education &
care in early childhood

Number of educated children frg
MRC aged & years who complete
one year of preschool educatin

Supporting social

6.1 Providing support for physicg

6.1.3 Improving access of peop

Number of members of MRC w

inclusion, economic and social regeneration |from MRC to social infratructure  |used the services of comnity
combating povert|deprived communities in urban and centres 6 months after proje
and any| rural areas completion

discrimination

Supporting sociall 6.2 Providing support for soci{6.2.1 Increasinghe employment raf Unemployment rate of Ron
inclusion, enterprises of the MRC in soial economypopulation in Roma concentratio

combating povert)
and any

discrimination

entities in the territories with MRC

agedl5i 64 years

Pursuant to the Regulation Nd304/2013 n ESF all common indicators of outputs andtcomes as established in Anngkor ESF) ad in Annexll (for YEI) to this

regulationmust be statedAll common indicators of outputs and outcomes are presented in conneitticall investment priorities. If applicable, these data must be

classified according to gender.
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2 Priorit y Axes

This chapter providesdetailed description of the individual priority axes of OP HR. The priority axes
define the specifications of problems in a given area and the manner of their resolution in connection
with the provided interventions from ESF aB&DF. The synergic and complementary effect of the
implemented measures focused on employment, social inclusion, education and the social inclusion of
marginalized Roma communities will be ensured through ffwitil acess. Individual interventions

from the EU funds will be implemented through investment priorities reflected in the specific
objectives with the particular examples of activities.

2.1PRIORIT Y AXIS 1: Education

ID of the priority axis 1.

Title of the priarity axis Education

The entire priority axis will be implements

solely through financial instruments NG

The entire priority axis will be implements
solely through financial instruments set | NO
at Union level

The entire priority axis will be implemged

through communityed local devieopment NG

For the ESF: The entire priority axis
dedicated to social innovation or { NO
transnational ceoperation, or both

Justification for the establishment of a priority axis covering more than one catefy@gions, more
than one thematic ¢éctive or fund:

Goals set for individual areas of education are crucial from the aspect of the Slovak educational
system as a whole. The proposed activities intend to harmonize education with labour market needs,
which must be implemented regardless of the territory category. The preparedness of graduates to
reflect labour market needs is also crucial from the aspect of free movement of persons (for example,
the shortage of experts in a given profession or the amivalvestors in Slovak regions and thus
increased requirements for job skills). The insufficient link of educational output and work
requirements is cited by employers throughout Slovdkia.

Key working competences such as ICT, foreign languages, ecoskittscare acquired by students at
elementary school. The PISA results of students are average with a declining tendency regardless of
territorial context’.

The link between education and labour market needs is most profound in relation to vocational and
tertiary education.

' Results of the 1 survey related to employment http:/www.deloitte.com/assets/Dcom

SlovakRepublic/Local%20Assets/Documents/npl4/sk_Vysledky z prieskumu_1.pdf
Results of the nationaltesting of students of the "9 grade of elementary schools 2012/2013
http://www.nucem.sk/documents//26/testovanie_9_2013/vysledky/Vysledk®0T9 F.pdf
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Vocational education is crucial from the aspect of the needs of employers; thelefiarés a need for

system changes in this area throughout Slovakia. The emphasis on improvements in the area of
vocational education also arises frahe strategies adopted at the level of individual regions (for
example, the Programme of Economic and Social Development for the Period €@ 4egional
development strategies in vocational education and trainiingre is a need tensure a coordated

system of participation of employers in vocational education throughout Slovakia while taking into
consideration regional specifics and needs.

Since students from throughout Slovakia acquire tertiary education at universities in the BSR, these
schods cover the educational needs for the entire country. From the regional aspect, most higher
education institutions are represented in BA. According to data from the central register of students as
at 31 October 2012, up to 76.1% of the full time studemtpublic and state universities are not
originally from BA, and almost 80 % of the students of the two largest universiti@smenius
University and Slovak University of Technologiyhave permanent residence outside the Bratislava
self-governing regionThus, students transfer acquired knowledge and competences in less developed
regions upon the completion of their studies.

Despite the statistically reported high GDP per capita, the BSR faces the negative consequences of the
longterm underfunding of eduat i on, research and devel opment .
Knowledge to Prosperity Strategies for Research and Innovations for Smart Specialization of the
Slovak Republidi p r e:sthe muersge number of vacancies for graduates in the 2011/2012 season

was 2,453 (492 in the Bratislava regiregion) 473 in t

Currently, more than 50% of the staff and technological capacities of research are allocated in the
BSR. Scientific teams from these institutionsomerate wih businesses, many of which are also
situated outside this region and are of great significance for the entire economy.

2.1.1 Fund, category of region and calculation basis for Union support
Fund ESF

Less developed
More developed

Category of region

Calculation basis (total eligible
expenditure or eligible Total contribution
public expenditure)

Category of region for outermost region
and northern

sparsely populated regions (whe
applicable)

N/A

2.1.2 Investment priority of the Priority Axis Education 1.1

Invegment priority 1.1 Reduction and prevention of early school dropowt and support
for access to quality preschool, elementary and secondary education including formal

informal and common methods of education with aview to re-inclusion in education and
training.

Specific objectivel.l.1lIncreasing inclusivity and equal access to quality education and improving
results and competences of children and students

Quality education idectly affects successful performancetlag¢ next level ofeducation andn the
labour market. In PISA 2012 students in the SR achieved statistically significantly worse results
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compared tahe OECD averagdn termsof attitudes twvard education the sudentsdemonstrated
lower stamina and openness to resolve problems and assignments and lower trust in their own abilities.
This can alsdereflected in the results in mathematits

It has been recommend#tht the SRadops measures foimproving thequality and inclusiveness of
instructionin order to improve study result¥his will be achieved by enhancing and developing
competences necessary in practice

The elucationakystem can alsbe assesseih termsof the chance®f children from socially defved
environmens to achieve quality educationgbausethe social background of students affects their
success in education. The SR lamsaboveaverage early dropout rateHowever it is important to
perceive this issue in the contexttbe compositionof students with respect to their SUEN and the
share of students dropping out of school attendance ddmtyspecific recommendation to the NRP
includes the suggestion thdite SR adogtsystem measures to improve access to high quality and
inclusive edaation for marginalized communities including the Roma. Howeypaality and inclusive
education must be provided to all students without any differeimabsding students with SUEN.

Accessibility isanother basic characteristi€the school systemt is designated by the capacity of the
system and by obstacles preventing access to disadvantaged communities of students in thie system.
the Slovak Republicthese obstacles are the méagsuewhich must beaddressed. Students from
socially disadvanged environmeist (SDE) frequently discontinuecompulsory school attendance
before completinghe ninth grade whichsignificantly limits theirchances fosuccess itheir working
life. The Slovakeducational system is blamed for too many childaewl pupis from socially
disadvantaged environment (sirRemaconstitutea decisive sharef children and pupils from SDE)
who are educated at special schools and cldé3dwreforethere is a need tstrengthen preventative
mechanisms in all aspects of edusatand monitor procedures ihe application of equal access to
edua@ation and upbringing. Innovatingpe content of education and its orientatmmresults is also
related to improvinghe quality of preprimary educatiorto ensure thesmooth transition fothe
childrento the nexievel of educationand whichwill lead tothe successful completion of compulsory
school attendance.

Improving thequality of upbringing andhe educational process is determined ibyproving the
quality of theextent and le#l of competences tfie pedagogical and specialized staff.

The nonitoring and evaluation of upbringing and educatidrich provides feedback andpacefor
improvement arémportant.
Results:

A enhancing mathematical, science, language and ICT skills farahcial literacy including
entrepreneuriaknowledge and economic thinking of children and pupils

increased application of inclusive education model at schools
improving study results of pupils at risk of school failure

creatingsuitable conditions foeducation withan emphasis otthe application of equal access to
education

enhancing professional competences of pedagogical and specialized staff in compliance with
qualification requirements and needs

A
A
A
A

2.1.3 Activities that will be supported under the @stment priority

Bhttp://www.minedu.sk/data/att/6077.pdPISA 2012results of Slovakia in ¢cus

%in 2013 63% and EU 2020 target 0%

15 http://www.minedu.sk/data/att/5250.péeport on the State of School System in Slovakia and on System Steps for
Support of Its Further Development

18 http://www.minedu.sk/data/att/5250.péReport on the State of School System in Slovakia and on System Steps for
Support of Its Further Development
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IP 1.1 Reduction and prevention of early school dropsatnd supportfor access to quality pre
school, elementary and secondary education including formal, informal and common methods
of education with aviewto re-inclusionin education and training

Interventions under sp#ic objective 1.1.1 will contribute to the preparedness of children foe
transition to the next level of educatiahg preparedness of students at elementary sewdndary
schools for their fture working career or the transition to the ndetvel of edicationby supporting
equal access to quality and inclusive educafitrerewill be pad specific attention to enhancirtige
professional competencestbe pedagagical and specialized staff.

Identification of the| Achjldren and students of kindergartens, elementary and secondary §
main target groups:  jncluding students with SUEN

Astudents of higher education institutions

Aparents

Acommunity work leaders

Apedaggical and specialized staff pursuant to applicable legislation
Atutorsand lecturers

Aprofessionaloluntaryyouth workers

Astae administration and local gavinentemployees

Ageneral public/local community

Target territories | ANUTS Ili Bratislawa region
ANUTS Il Western Slovakia
ANUTS Ili Central Slovakia
ANUTS Ili Eastern Slovakia

Types of Aorganizations directly managed by the Ministry of Education, Science,
beneficiaries Research and Sport of tB&

Aregional and local government

Akindergartens, elementargnd secondary schooland higher educatio
institutions

Aeducational institutions

Abudgetary and contributory state organizations and jgreterritorial units
Acentralgovernment authorities

Aprofessional organizationsg mp | o fgderatisrassociatios and chamber
Anongovernmental and neprofit organizations

Aenterprise from the public sector

Aentrepreneuriantities

Ainterest associations of legal entities

Examplef activities

Specific objectivel .1.1:

Increasing inclusivity and equal access toquality education and improving results and

competences of children and students

U activities cotributing to the compensation of disadvantagef students and ensuring equality,
opportunities in upbringing and educational process

U ensuring teaching asdtexts and methodological materials for quality inclusive education

U design, innovation and implementation of educational programmes orientdte snpport o
inclusive education,e.g., the imlementation of aldlay upbringing system, activities
pedayogical assistants and specialized staff

U activities developing coperatiorwith parents and community
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il activities supportinghe intercultural environment in order to prevent segregatiam schools an
classege.g.,by creating and implementing locadtion plans for inclusive educatjon

U supporting innovative and alternative forms of education and teaching methods

U career and upbringing counselling

U improving the quality of diagrsiics and raliagnostics of children and pupils in order to pre
unjugified delays in commencingompulsory school attendanaehool failure and incorporat
in special schools and classes

U activities oriented on creating suitable conditions tlee common education of majority a
children/pupils with SUEN with respet children/pupils from MRC

U supporting ceoperation related to the exchange of experience in upbringing and edug
processs (e.g., best practice,information sharing and networking among schools, rele
institutions, etc.)

U design, innovation ananplementation of educational programmes oriented on enhancing s
mathematicalenvironmental, language and ICT skillscluding financial literacyentrepreneurie
knowledge and economic thinking

U evaluation of educati@h system and level of enh@@ment ofliteracy of students including

students with SUEN

supporting development and verificationkefy competences and literacyabifildren/pupils

promoting model of evaluation and selfaluation of schools and school facilities

identification andevaluation of the level of competences of pedagogical and specialized sta
supporting mobility activitiegsynergy with Erasmugprogramms

activities oriented omentoring ad tutoringwith aview to preventing early droposifrom schoo

and transitionto the next level of education with children/pupils with special upbringing

educationaheeds

U activities oriented on improvingicademicsuccess of pupilsincluding pupils with specig
upbringing and edcational needs

U activities oriented on neformal, informal and voluntary education, suchiesning by doing

i activities oriented on involvement of experts from other sectatgieducational process

i design, implementation and control of quality standards in further education of pedagog
specidized staff with respedb ensuring inlusive education

i design innovation and implementation of programmes of continuous education of peda
and specialized staff withnemphasis on inclusive aspgct

U supporting the development of key competence$ the pedagogical and specialized st
including language and ICT skills

i implementing internships and practical teacher traimingonnectionwith combining theoreticg
and practical teaching withggect to inclusive dimension of education

[t et i et i i ]

" According toFRA data58% of pupils from MRC attendchools and classes with majority representation of
MRC
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2.1.4 Investment priority of the Priority Axis Educatidn2

Investment priorityl.2 Improving the labour market relevance of education and training
systems, facilitating the transition from education to work, and strengthening vocationa
education and training sysems and their quality, including through mechanisms for

skills anticipation, adaptation of curricula and the establishment and development o
work-based learning systems, including dual learning systems and apprenticesh
schemes.

Specific objectivel.2.1 Improving the quality of vocational education and training while reflecting
the labour market needs

The Act on Vocational Education and Tning of 2008 contributed tamproving the relevance of
vocational education and training (VET) at secondary schools for this oéthe labour market. It
established the rights and obligaonf stakeholders and creatsgace forthe involvement of
employers, their associations and priviaeestment capital in the VET system. It created conditions
for the creaton of asystem of coordination of VET by establishing the Council of the Government of
the SR for VET, regional councils amagsystem of sector councils for VEThe National Redrential
Place for Ensuringhe Quality of VET undelEQAVET was created in 2011 and serves as the tool for
the verification and evaluation ofthe quality of VET throughthe evaluation andnonitoring of
statistical data collection related to VET and its liokhelabour market.

The significance of VET fothe economic growtlof the SR and employment is hud#ith respect to

the growing shortage of expertsespecially in enterprise productioralong with the high
unemployment rate of young peopleis one ¢ the main challages in education.It is acrucial
segment of education which prepares employees directly for the labour market. VET must theus on
reconciliation ofthe content andutputs of education with the needs and requirements of the labour
maket and on supportinthe introduction of dual system elements in the VET system and practical
instruction and training with employers. Practical teaching directlgna¢é mp | o faality vl
increasehe quality of practical training since it will aiv studentdo get to knowan actual working
environment and to develop working habits for successfidring the labaumarket.

Demogrghic developmeist prefeences forgeneral education aral lackof information about VET
amongelenentary school studés and their legal representativeave led to decreasedterest in
VET and inthe numberof students studying at sewiary vocational schools. Thereforéhere is
aneed toenhance interest in VE&mongelementary schoolstudents namely by their profsional
orientation andhroughscience and technologubjects,including educationalcounselling andob
training.

In terms of the attractiveness and sustainability thfe VET system the important role is in its
flexibility and adaptabilityto the fasest possible reaction to changesnieeds for qualifications
including trends in demand for skills with the aim to adphstprofile of graduates in comphnce with
the needs of practice and to ensure the fastest pogsibfgacementin this sense¢here is aneed to
assess study arappenticeship courses witan insufficient number of graduates for the needs of
practice and those who are above the extémeeds.There is aweed todesignthe content and
methods of educationpfogrammes in coperaton with employers.

The special attentiomust be paido applicants and pupils with SUEN wldue to disadvantagen
combination with related social factpriave limited access to vocational educatioand its
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comgetion, whichis manifested by low ratef their marticipation in secondary edugn and in VET
(including members of marginalized communities such as Rpma

Improving the professional competences of teachemnisnseparable part of improving theality of
VET.

Results
A introducing dual shool systenelementsn the VET system
enhancingheattractiveness of vocational education

A

A enhancingthe professional competences of teaching and specialized sttfé MET process in
compliance with qualification requirements and needs

A

enhancing miéematical, scientific, technical, language and ICT skills and financial literacy
including entrepreneuriaknowledge and economic thinking of pupils of elementary schools and
students of secondary schools

A increased application of inclusive education rloat schools

2.1.5 Activities that will be supported within the investment priority

IP 1.2 Improving the labour market relevance of education and training systems,
facilitating the transition from educaton to work, and strengthening vocational education

and training systems and their quality, including through mechanisms for skills
anticipation, adaptation of curricula and the establishment and development of work based
learning systems, including dual &ning systems and apprenticeship schemes

Interventions within specific objective 1.2.1 contribute to the preparedness of students in vocational
education and training for their future activities in the labour market with emphasis on actual
performance opractice with employer. With a view of thiiserewill also be asupportto professional
development of teaching staiff vocational education and training.

Identification of
the main target
groups:

A students of primary and secondary schools, includige with specia
educational needicluding marginalized communities such as Roma
A parents

A community work leaders,

A teaching staff and specialized staff in accordance with the appl
legislation,

A tutors and lecturers,

A professional and voluntary yth workers,

A employees of state and local governments,

A public / local community

Target territories | ANUTS Ili Bratislava region
ANUTS Il'1 Western Slovakia
ANUTS II'i Central Slovakia
ANUTS II'i Eastern Slovakia

Types ol A organizations diregfimanaged by the SR Ministry of Education, Scien(
beneficiaries Research and Sport

regional and local government,
primary and secondary schools,
educational institutions,

To To I

18 Strategy of the Slovak Republic for Roma Integration until 2020 http://www.minv.sk/?rekoskenity-
uvod&subor=160449
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public sector enterprises,
private enterprises
interest associations of legal entities

A budgetary and contributory institutions of the state and the UtTU,

A central government authoss,

A professional organi zations, e
chambers,

A NGOs,

A

A

A

Examples of activities

Specific objectivel.2.1:

Improving the quality of vocational education and training while reflecting the labour market
needs

u

[ et et et BN e

introducing and applying participation of students in practical training directly §
workplaces of employers.

Raising the interest of primary school pupils in vocational educadioth training
including professional and career counselling (also Hoperation with parents) whi
taking into consideration the labour market needs and requirements of employers.
professional and career counselling

Supporting partnerships of schoolgith employers and professional organizatig
empl oyer so federations, associations
implementation of education.

Forecasting and monitoring of labour market needs toparation with the Ministry g
Labourin connetion to improving of quality of vocational education and training
Design, innovation and implementation of educational programmes aimed at imj
competences necessary for adapting the education to labour megpkieeémentsquch aj
science, mathematt; environmental, technical, language, ICT skills and fina
literacy including entrepreneurial knowledge and economic thifking

Designing a system of indicators and descriptors for ensuring the quality of ¢
vocational education in compliancéwEQAVET recommendations.

Monitoring, evaluation, design and ensuring the quality of outputs of education,
the form of participation of employers in the completion of studies.

Supporting activities related to mobility concerning vocational dgtutdsynergy with
the Erasmus + Programme)

Supporting innovative and alternative forms of education and teaching methods
Supporting development and testing of key competences and literacy of students if
Projects oriented on creating training companmeduding the broadening of courses
Counselling for students with SUEMcluding students from marginalized communif
and socially disadvantaged environmstth as Roma
Preparatory courses for students with SUHENcluding students fronmarginalized
communities angocially disadvantaged environment such as Roma
design, implementation and control of standards of qualitihenfurther education
teachimg and specialized staff withggect to ensuring inclusive education

design andnnovation of conhuous educatioprogrammesf teaching and specializ
staff withanemphasis on inclusive aspgand labour market needs

supportinghe development of key competengespecially language and ICT skills
carrying out internships and practical teachaniing in connectiorwith acombination o
theoretical and practical education and labour market needs
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2.1.6 Investment priority of Priority Axis Educatidh3

Investment priorityl.3 Improving the quality and efficiency of, and access to tertiary and

equivalent education with a view to increasing participation and attainment level,
especially for disadvantaged groups

Specific objectivel.3.1 Increase the quality of tertiary education and delopment of human
resources in the area of research and development with a wievestablishing a link between
tertiary education and the needs of the labour market.

From the perspective dfhe needs of practice and economic developméme importance rad
effectiveness of tertiary education for the labour market of the SR is insufficient. iJtivetove
quantitative boor? of higher education institutiongithout links to the needs of employers creases
serious barrier for sustainable and smart growthile alsonegativdy impacing on the research
potential of the SRThe mismatchbetween supplied and demanded skills in the labour market is
obvious. The highest share of studenteluding doctoral studentare studyingsocial sciences,
disciplines ad services? despite the fact thahe market is ovesaturated with these professions and
requires graduates withiscientific and technological orientatigncluding ICT.

Shorter forms of study as suitable preparation fbe labour market grofessiomlly-oriented
undergraduate studgrogrammeskre not sufficiently appliednsufficient ceoperation amonghe
academic community, employers ahe research sector reduces the significance of tertiary education
for the needs dhelabour market and relitorientation.

Special attentiorwill be paidto applicants and students with specific ne@dsluding members of
marginalized groups such as Rome)o, due to disadvantagen combination with related social
factors have limitedaccess to tertiary edation. In order to overcontais disadvantagé¢here isalso

aneed toinvest in improving the quality of teacher training and in specialized coursésein
educational dpere sothat graduatesare fully prepared to perform theijobs with regard to
strenghening the practice and needs of students with SUEN, the. inclusze dimension of
education.

The SR lags behind the European averagi&h respectto doctoral studentsin the 2011/2012
academic yeardoctoral students comprisé&d% of the total numbe of students in comparison with
the 40 %share of doctoral studentstiop European universities. Doctoral students are one of the main
factors influencing science and researcactivities i.e, support will alsobe oriented onthe
devdopment of hunan resources in research and development.

Results

A Increasing the number and quality of professionaliented undergraduate study programmes
reflecting the requirements of the labour market.

A Enhancing the coperation of centres linking higher schools ahé business sphere oriented on
resolving actual tasks and assignments from practice in the form of specialised teaching facilities
of public universities and specialised research and development workplaces and specialised art
workplaces.

A Increasing the iterest in and the number of STEM and IT graduates.

19 Almost 250,000 students are currently studying in Slovakia, while more th@0076tudents graduate each year. A total

of 37 university type higher education institutions operate here; this represents the highest number of universities in Europ
per 100,000 population. On the other hand, Slovakia has the fewest number of steidenigspsity.

% From the aspect of statistical classification of education figh@s)8 % of all students studied social sciences,
disciplines and servicesThe same situation applies to doctoral studies; the highest number of students is founal in soci
sciences and disciplines (40.46 % of doctoral students). 80.19 % of students study social sciences, disciplines aaid services
private universitiesReport on the State of Tertiary Education in 2012
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A Promoting human capital at universities and in research.

A Improving access to university education for persons with special needs

A Improving the quality of training of future teachers and specialized workérgluding
strengtheninghe practical componenbf teacher training programmes.

2.1.7 Activities which will be supported within the investment priority

IP 1.3 Improving the quality and efficiency of, and aess to, tertiary and equivalent education with
a view to increasing patrticipation and attainment levels, especially for disadvantaged groups

Interventions under this specific objective will contribute to improving tertiary education in
compliance with pactice, namely by supporting resaoliented education and introducing
vocationally oriented study programs and STEM and IT. Support will also focus on the development
of human resources in research.

Identification of A universitystudents (students ofdHirst, second and third leve$

the main target study, including students with special needs and students from soc
groups: deprived environmessuch as Roma),

students applying for tertiary education (including students with sp
needs and stients from socially deprived environmgstich as Roma
secondary school students,
university teachers,
management of universities,
employees in research and development (including the corporate s
and SAS),
A postgraduates.

ToToTo Do Do

Target territories | ANUTS Ili Bratislava region
ANUTS Il'1 Western Slovakia
ANUTS Il7 Central Slovakia
ANUTS Ili Eastern Slovakia

Types ol A organizations directly managed by the SR Ministry of Education,
beneficiaries Science, Research and Sport

secondary schoaqls

universities,

educaional institutions,

budgetary and contributory organizations of the Stataippértier
territorial units

central government authorities

Slovak Academy of Sciences (including individual SAS instijutes
professional organizations, employers' federati@ssociations and
chambers

public sector enterprises,

private sector enterprises

interest associations of legal entities

ToToTo  ToIoDe oo ToDo

Examples of activities

Specific objectivel.3.1:

Increase the quality of tertiary education and development of human resources ihe area of

research and development with a viewd establishing a link between tertiary education and th

needs of the labour market.

U Promoting managerial/business, innovative and prolalédressing skills in the curriculum
higher education

0 Activities to amend the descriptions of training courses as required by employers.
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U Activities of practical training for students and professional internships of university teach
researchers in the employment sector

U Activities for preparing experts for urersity centres linking the universities and businesses
regions in form of specialised teaching facilities of public universities and specialised reseg
development and specialised art workplaces

i Creation and innovation of study programs wath emphasis on the needs of the labour mg
including practically oriented undergraduate degree programmes and further ed
programmes in partnership with the private sector and organizations representing the
sector, small and mediugizeenterprises.

i Supporting improving of internal systems ensuring the quality of tertiary education reflec
linking with the practice.

i Supporting projects of universities to identify and remove barriers to make study avail
persons with specialeeds, for example availability and access to information and mater
accessible format,

U Networkingwith and educatingniversityemployees regarding students with specific needs

U Counselling for students with specific negdiscluding the students fronsocially deprived
environmeng and marginalized communitiesuch as Roma,

U Preparatory coursder students with specific needscluding students from socially depriv
environmeng and marginalized communitiesuch as Roma

U supporting projects aimed &nhancing the quality of human capital in science and reg
aiming at creating preconditions for successful implementation of RIS3,

U Monitoring, evaluation, creation and implementation of quality standards (especially
relation to the internal syems of quality ensuring in relation to tertiary education).

U Supporting mobility activities between research and development organizations and the
sector

i Counselling and promotinigterest of pupils and students in STEM studies (science, texdn
engineering and mathematics) and IT studiesgercounselling seminarsand summeschools.

U Supporting innovative and alternative forms of education and teaching methods.

U Supportingheintroduction of financial education in the curricula for teexctraining courses,

i Supportingthe creation of training schools within teacher training, combination of theoretic
practical education withan emphasis on practiceincluding mentoring and informatid
networking,

i Supporting the development of kegropetencesespecially language and ICT skills,

i Poplarizing of STEM, IT and technical subjects in teacher training specializafjprsmotion
counselling

U Design andmplementation of educatioprogrammedor future teachers and specialized worl
with anemphasis on inclusive education,

i Involvement of experts from other sectors in the educational process.

2.1.8 Investment priority of Priority Axis Educatidh4

Investment priorityl.4 Enhancing equal access to lifelong learning for all age groups i
formal, nonformal and informal settings, upgrading the knowledge, skills and

competences of the workforce, and promoting flexible learning pathways including
through career guidance and validation of acquired competences.

Specific objectivel4.1 Improving the quality and effectiveness of lifelong learning with an
emphasis on the development of core competences and enhancing and upgrading skills.

Lifelong learning is aecessary instrumemor providing citizens withsimple access tthe flexible
improvementand upgradingf skills, for enhancing their possibilities the labour marketpersonal
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development and improving the quality of ithives. Through formal and neformal education rad
informal learning everyone camomplement, emance and upgradeeir educationandimprovetheir
skills for the implementationtheir needs and interest Quality lifelong education applicable in
practice including verified outputs of this educaticsre necessary in terms tfe rapidlychanging
labour market.

Adult participationin lifelong learningin the SR is one of the lowest within the Unioless tharb %

of theeconomically active populatiof25-64 years of ageparticipates in lifelong leaing in the SR.
The prticipation of adultsn lifelong learningin the SR in2011was 3.9 %, while the Union average
was 89 %.The results oPIAAC, whichmaps the level of skills of adults in reading, mathematics and
problem solving in technically advaed environmers indicatesthat the level of competences of
adults in Slovakia is insufficient fahe competitiveness of the country.

Employerscite alack of skills necessary fahe labour market. Lifelong learning is insufficiently
linked to the neexl of employersthis includestheir cooperation inthe provision of educationthe
creationof its content and participation in counselling for adults.

In many casesifelong learning(particulaly nonformal and informal educationjloes notlead to
aqquiring the relevant outpug (degres, qualificatiors) that are acceptedoy employers and thus the
effect of education is lost since it does not realistically erdanm rpeséitslities in the labour
market.

There isalso aneed toupdatethe descripton of educationaloutcomes (qualificatios) attained

education) withirthe National Qualifications Framework and the National Qualifications Syatem
the connection of national systemd education throughout EU courdgs within the European
Qualification Framework.

With anemphasis omtheinclusive aspecthere is aneed to ensurthe possibilities for agtating and
providing vocational training for persons with health, social or other disadvasitageder toinclude
vulnerable groups dhepopulaton inthelabour market and society.

O:

A Increasing adult participation in lifelong learning, with a particular focus on people who need to
enhance and renew their skills, people with low education/skills to their sustainability in the labour
market in conpliance with the labour market requirements.

A Designing the system of compatibility and communication between sectors of forraainmain
and informal learning (validation of results).

A Linking the education system to the labour market through newlyecreainformal education
programmes.

A Ongoing revision and updating of the National Qualifications Framework and the National
Qualifications System.

2.1.9 Activities which will be supported within the investment priority

IP 1.4 Enhancing equal access to lifelong learning for all age groups in formal, Al@mmal and
informal settings, upgrading the knowledge, skills and competences of the workforce, and
promoting flexible learning pathways including through careeuiglance and validation of acquired
competences.

The implementation of these activities will ensure the achievement of the objective of the investment
priority, to improve access to lifelong learning and participating in it with regard to the requirements
of the practice.

employees

selfemployed persons

persons involved in activities within lifelong learning
young people aged under 25

older people in working age

lecturers

Identification of the
main target groups:

Too T Jo Too I T
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tutors

leaders for working with childrema youth

community work leaders

professionals and voluntary youth workers

teaching and specialized staff under the valid legislation
university teachers

pupils and students

To0 T0 30 Too I o T

Target territories: | ANUTS Il - West Slovakia

ANUTS Il - Central Slovakia
ANUTS Il - Eastern Slovakia

Types of A organizations directly managed by the Ministry of Education, Scien
beneficiaries: Research and Sport of the SR

regional and local government

nurseries

primary schools

secondary schools

universities

educational institutions

budgetary and contributory organizations of the State and the HTU
central government authorities

Slovak Academy of Sciences (including individual SAS institutes)
professional organizations, employers' federations, associations ai
chambers

NGOs

public seabr enterprises

private sector enterprises

health care providers

other public entities

Too T Joo To T oo I o To T o To Joo To I

Examples of activities

Specific objectivel.4.1:

Improving the quality and effectiveness of lifelong learning with an emphasis on ti
development of core competencesd enhancing and upgrading skills

u

Development and implementation of educational programs to develop competences of
accordance with the requirements of the labour market (enhancement, acq
complementing), including ICT, improving financldéracy, etc

Supporting partnerships with employers
associations and chambers in the design, innovation and implementation of education.
Forecasting and monitoring of labour market needs inp=smation with the Ministry of Labou
regions and social partners.

Supporting educational programmes to complete elementary and/or lower secondary educ
called the second chance programmes), stimulating the continuation of studies at the nex
education.

Ongoing revision and updating of the National Qualification Framework and the National
of Qualifications in compliance with the European Qualification Framework.

Monitoring, evaluation and design and introduction of quality standaddslin

Supporting inclusive educational activities for persons with special educational needs a
disadvantaged groups.

Support of young people with specific problems in finding work, generating examples
operation of employers and education pdevs.

Identification and evaluation of the competence levels of adults used in work life.
Connection of LLL databases, social statistics and the labour market.
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Table 3A:

Common result indicators for which a target value has been set and programmnie sgmdifindicators corresponding the specific objectivéor the ESF of the fority Axis
Education (by investment priority andategory of region)

111 Number of participants completif Less Monitoring
R.O(')Gg activitiesimprovingskills and enhancin| developed Number N/A 33,038 Number 2014 37,949 reports Annually
literacy regions ITMS
111 Number of participants completif More Monitoring
R.0(.)69 activities improving skills and enhanci| developed Number N/A 1,028/ Number 2014 1,600 reports, Annually
literacy regions ITMS
Number of participants involved Monitoring
111 activities for improving skills an| Less reports, AIR 2019
R.0(.)70 enhancing literacy and whosg deweloped| Number N/A 33,038 Number 2014 18,975 ITMS and the final
competences and skills proved within  regions evaluation report
6 monthsof programmeompletion reports
acivites for mproving Siils. an Monitoring
1.1.1 |enhancing literacy and whose€ More reports, AIR 2019
i . . developed Number N/A 1,028, Number 2014 800 ITMS and the final
R0070 competences and skills were piraved . )
s regions evaluation report
within 6 months of programme
: reports
completion
. Less Monitoring
111 Number.of sppported schis Wh'Ch developed Number N/A 200/ Number 2014 418| reports, Annually
R0O071| applytheinclusive model of education :
regions ITMS
Additional number of pupils with SUH Monitoring
111 included in regular clases at schoo| Less reports, AIR 2019
. |implementing the idusve model of developed Number N/A Number 2014 ITMS and the final
R0072 : : . :
education 24 monthsafter project| regions evaluation report
completion reports
Additional number of pupils with SUE Monitoring
111 included in regularclasses at schoo  Less reports, AIR 2019
.| implementing the irclusive model d developed Number N/A Number 2014 ITMS and the final
R0073 . . i i
education 24 monthsafter project| regions evaluation report
completion reports
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Number of stuents with SUEN i

supported schools involved in activit Monitoring
1.1.1 |oriented on the support of inclusiv Less reports, AIR 2019
R0074) model of educationand whose stud deve]oped Number N/A 16,094 Number 2014 8,825 e\/I;-IlL\J/l;ion anc:ethgr{lnal
results improved 6 monthsafter regions P
. reports
programme completion
111 Number of teaching and specialized si  Less Monitoring
_-|who increased their professior| developed Number N/A 37,405 Number 2014 16,827 reports, Annually
R0O075 - :
competences through activities regions ITMS
111 Number of pedagogical and specializ More Monitoring
| staff who increased their professiof developed Number N/A 3,773 Number 2014 358| reports, Annually
R0O075 o .
competences through activities regions ITMS

Investment priority : 1.2 Improving the labour market relevance of education and training systems, facilitating the transition from education to workand strengthening vocational educatior
and training systems and their quality, including through mechanisms for skis anticipation, adaptation of curricula and the establishment and development of worbased learning systemg
including dual learning systems and apprenticeship schemes

Number of participants who complet

training with employers

121 |activities orientedon the supportof the| = L€SS Monitoring

R0076|dual education system angractical developed Number N/A 8,148 Number 2014 34,329 reports, Annually
training with employes regions ITMS
Number of participants who complet L

121 |activities orientedon the support othe| = More Monitoring

R0O76/dual education system angractical developed Number N/A 84| Number 2014 1,754  reports, Annually
training with employes regions ITMS
Number of newly created or innovat o

121 |apprenticeship courses incorporati| = €SS Monitoring

R0077| elements ofhe dual system of educati developed Number N/A 402 Number 2014 201| reports, Annually
and practical training with employers | r€gions ITMS
Number of newly created or innovat More Monitoring

;50177 2{;‘;}2‘2‘:}22?&22 duz:IO lsj;zﬁasm ;?Z%rggézz developed] Number N/A 60| Number 2014 30 reports, Annually
and practical training with employers regions ITMS
Share of participants who complet
programmes and found jobs 6 mon Monitoring

121 after completig newly created 9 Less reports, AIR 2019

R.O(.)78 innovated apprenticeship  courg developed % N/A % 2014 ITMS and the final
incorporating elements ofthe dual| regions evaluation report
system of education and practical reports
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Share of participants who complet
programmes and found jobs 6 mon Monitoring
121 gfter completing n_ewly _ created More reports, AIR 201_9
R.06)78 innovated  apprenticeship  cours developed % N/A % 2014 ITMS and the final
incorporating elements ofthe dual| regions evaluation report
system of education andnd practical reports
training with employers
Investment priority : 1.3 Improving the quality and efficiency of, and access to, tertiary and equivalent education with a view to increagiparticipation and attainment levels, especially fo
disadvantaged groups
1.3.1 |Number of established profess Less Monitoring
R0079) oriented bachelor's programmes deve]oped Number N/A 0| Number 2014 3g| reports, Annually
regions ITMS
131 |Numb f blished f More Monitoring
o0l ooy bacc’heloer?;"’:)rc')zrgmmgo ®5%! developed ~ Number N/A 0| Number | 2014 4| reports,” | Annually
regions
Number of established partnersh Monitoring
131 |linking universities and the busind = L-€SS reports, | AIR 2019
R0080| sector functionig 18 months aftethe deve_loped Number N/A 28| Number 2014 28 ITMS_ and the final
project completion regions evaluation report
reports
Number of established partnersh Monitoring
131 |linking universities and the busing = MOre reports, AIR 2019
R0080 Sector functionig 18 months after tH deve_loped Number N/A 28| Number 2014 3 IT™MS and the final
project completion regions evaluation report
reports
_ Monitoring
131 Number of graduatesof establishe¢ [ess reports, AIR 2019
R0O0S1 professiororiented b ac h e developed Number N/A Number 2014 ITMS and the final
programmes regions evaluation report
reports
Monitoring
131 Number of g.radates of establishdg More reports, AIR 2019
R.O(.)81 professioror i ent ed developed Number N/A Number 2014 ITMS and the final
programmes regions evaluation report
reports
Share of gradates of establishe Monitoring
professioro r i ent ed Less reports, AIR 2019
;30%2 programmes who found job 6 mon developed % N/A % 2014 ITMS and the final
after completing the programme regions evaluation report
reports
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workforce, and promoting flexible learning

pathwaysincluding thro

ugh career guid

ance and validation of acquired competences

Share of gradates of establishe Monitoring
1.3.1 |professioror i ent ed More . . reports, | AIR 2019
R0082| programmes who found job 6 mon devgloped % N/A % 2014 IT™MS and the final
after completing the programme regions evalua?on report
reports
Number of university studentsvolved Less Monitoring
1.3.1 |in teacher training programmeand who reports,
R0083| enhanced their competences neces| deve]oped Number N/A 0| Number 2014 892 ITMS Annually
for teachingthrough activities regions
Number of university studentsvolved More Monitoring
1.3.1 |in teacher training programmeandwho reports,
R0083| enhanced their competences neces| dfgé'gﬁsed Number N/A 0] Number 2014 52 ITMS Annually
for teaching thragh activities 9!
131 Number of supported schoolghat| Less Monitoring
R.OC.)84 enhanced the quality of teacher traini developed Number N/A 7| Number 2014 38| reports, Annually
study programmethrough activities regions ITMS
131 Number of supported schoolghat] More Monitoring
., enhanced the quality of teacher traini developed Number N/A 2| Number 2014 2| reports, Annually
R0084 g .
study programmethrough activities regions IT™MS
Investment priority : 1.4 Enhancing equal access to lifelong learning for all age groups in formal, neformal and informal settings, upgrading the knowledge, skills and competences of th

141 Participants gaining or improving a Less Monitoring
RODSS qualification upon leaving developed Number N/A 22.853| Number | 2014 12,936 reports, Annually
regions ITMS

141 Participants with low education/skil Less Monitoring

R00SE involved in LLL activites who upq developed Number N/A 1,430/ Number | 2014 3,234 reports, Annually
leaving acquired or enhanced their skil  regions ITMS
Number of partnerships betweer Less Mr(;npltc?r;g]g AIR 2019

1.4.1 Jemployers and providers of LLU o 010h0d  Number N/A 0| Number| 2014 71 mMs | and the final

R0087| functioningl8 months after the proje [eQioNS evaluation report
completion 9l reports P
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Table4A: Commonand programmspecific output indicatoror the ESF of the ority Axis Education (by investment priority brokendownby category of regiofor the ESF
andwhere relevantior the ERDF)

11 Nur_nper of p{irticipa_nts co.mpleti Number _ Monitoring reports, Annually
0'0072 activities for improving skills an ESF Less developed regior 39,946 ITMS

enhancing literacy

Number of participants completi Number Monitoring reports, Annuall
8(1)0 activitiesforp imprcF))ving skillspan ESF More dgveloped 1,684 ITMgS P g

72 g regions

enhancing literacy
11 Number of schools involved Number Monitoring reports, Annually
0'0073 activities oriented a support 6 ESF Less developed regior 440 ITMS

theinclusive model of education

Number of students with SUEN Number Monitoring reports, Annually
1.1 supported schools involved . ITMS
00074 | activities oriented on support ESF Less developed regior 17,649

theinclusive model of education

Number of pedagogical a Number Monitoring reports, Annually
11 specialized staff who increas . ITMS
00075 tlf?eir professional competeng ESF Less developed regior 24,038

through activities

Number of pedagogical a Number Monitoring reports, Annually
1.1 specialized staff who increas ESE More developed 512 ITMS
00075 |their professional competenc regions

through activities

Number of participants w Monitoring reports,
1.2 completed activities orientean ITMS
00076 | the support ofthe dual educatio

system angbractical training with

Annually
ESF Less developed regio 36,13

2L|n case of ESF this list contains common outpuiciairs for which target value has been established.
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employes

1.2
00076

Number of participants wH
completed activities oriente@n
the support ofthe dual educatiol
system angbractical training with
employes

Number

ESF

More developed
regions

1,846

Monitoring reports,
ITMS

Annually

1.2
00108

Number of newly created
innovated apprenticeship cours
incorporating elements ofthe]
educational system of educatic
and practical training  witl
employers

Number

ESF

Less developed regior

201

Monitoring reports,
ITMS

Annually

1.2
00108

Number of newly created

innovated apprenticeship cours
incorporating elements dhe dual
system of educatioand practica

training with employers

Number

ESF

More developed
regions

30

Monitoring reports,
ITMS

Annually

Investment priority: 1.3 Improving the quality and efficiency of, and access to, tertiary and equivale
especially for disadvantagedjroups.

nt education with a view to increasing participation anttzanment levels,

and the business sector

(13'3077 Number of university students Number ESF Less developed regiof 7,717 Monltci_rllrl\l/lgsreports, Annually
88’077 Number of university students Number ESF Mor(raecétiec\)/rioped 948 Monltol_rllrl\l/lgsreports, Annually
13 Numbe of university studen| Number Monitoring reports, Annually
(50078 involved in teacher training ESF Less developed regior 1,115 ITMS

programmes

Number of university studer Number Monitoring reports, Annuall
L3 involved in t(—:tachery training ESF More dgveloped 65 ITMgS P Y
00078 regions

programmes

Number of schools involved Number Monitoring reports, Annually
1.3 activities oriented on improvir . ITMS
00079 | the quality of pedagogical ?each ESF Less developed regior 40

training study programmes

Number of schools involved Number Monitoring reports, Annually
1.3 activities oriented on improvir ESE More developed 3 ITMS
00079 |the quality of pedagogical teach regions

training study programmes
1.3 Number of supported professi Number . Monitoring reports, Annuall
00080 | oriented bad"leIFc:E‘s progfammes ESF Less developed regior 40 ITMgS P y
1.3 Number of supported professi Number ESE More developed 4 Monitoring reports, Annually
00080 | oriented bachelor's programmes regions ITMS
13 Numbe of establishe| Number Monitoring reports, Annually
(50081 partnerships linking universitig ESF Less developed regior 40 ITMS
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Number of establish¢ ~ Number Monitoring reports, Annually
13 partnerships linking universitie ESF More da_veloped 4 ITMS
00081 . regions
and the business sector
1.4 Number of participants involved Number ESE Less developed regior 16.170 Monitoring reports, Annually
00082 | LLL activities ' ITMS
14 Number of prticipants with low Number Less developed regior Monitoring reports, Annually
. education/skills involved in LL ESF 4,043 ITMS
00083 e
activities
1.4 Number of partnerships betwe Number Less develogd regiong Monitoring reports,
00084 | employers andlLL providers ESF 14 ITMS Annually

Table5A: Performance framework of theiority axis 1 Education

1.Education

Financial
indicator

F0002

Total sum of eligible
expenditures upon
their certification by
certifying authority

EUR

ESF

Less developeq
regions

110539561

526,296,574

ITMS

Financial
indicator

F0002

Total sum of eligible
expenditures upon
their eertification by
certifying authority

EUR

ESF

More developeg
regions

4,794804

22,788844

ITMS

Output
indicator

0007

Number of students
with SUEN in
supported schools
involved in activities
oriented on support 0
the inclusive model o
education

Number

ESF

Less developeq
regions

2,647

17,649

Monitoring
reports,
ITMS
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Output Number of Number Monitoring
indicator pedagogical and reports,
0007 | SPecialized staff ESF | Less develope( 3,606 2403g 'TMS
involved in activities ;
5 ; X ) regions
for improving their
professional
competences
Output Number of Number Monitoring
indicator pedagogical and reports,
0007 | SPecialized staff ESF | More develope( 77 519 TMS
5 involved in activities reqions
for improving their 9
professional
competences
Outpu Number of Number Monitoring
indicator | 547 | participants involved ESF | Less develope( 5,992 39,94¢ 'GPOMS,
5 [ activities for regions ITMS
improving skills and
enhancing literacy
Output Number of Monitoring
indicator participants involved reports,
0907 in activities for Number | EsF | More developed 253 1,684 ITMS
improving skills and 9
enhancing literacy
Output Number of schools Monitoring
indicator involved in activities reports,
0007 | oriented on support g Less developed ITMS
3 [theinclusive model of ~ Number ESF regions P 66 440
education
Output Monitoring
indicator Number of reports,
0998 | participants involved | EUR EsF | bess developed 2,426 16,170 ITMS
in LLL activities 9
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2.2PRIORIT Y AXIS 2: Youth employment initiative

ID of the priority axis 2.

Title of the priority axis Youth employment initiative

The entire priority axis will bg
implemented solely through financi NO
instruments

The entire priority axis will b
implemented solely through finaat] NO
instruments set up at Union level

The entire priority axis will b
implemented through communlgd| NO
local development

For the ESF: The entire priority axis
dedicated to social innovation or | NO
transnational ceoperation, or both

2.2.1 Fund,category of region and calculation basis for Union support

Fund ESFE YEI

Category of region Less developed region
Calculation basis  (total  eligible

expenditure or eligible Total contribution

public expenditure)

Category of region for outermost regior
and northern

sparsely populated regions (whe
applicable)

N/A

2.2.2 Investment priority of the Priority Axis Youth Employment Initiate.

Investment priority 2.1 Sustainable integration into labour market of young people, in
particular those not in employment, education or training, including young people at

risk of social exclusion and young people from marginalized communities, includin
through the implementation of the Youth Guarantee

Specific ohjective 2.1.1 Increasing the employment, employability and participation of young
unempoyed people, NEETIn the labour market by introducing the youth guarantee

In generalthe state of unemployment among young people is affectéldebmismach of skills and
labour market need¥he unemployment rate of persainsthe 1524 age category has beahove
average values forlang timein Slovakia. According to thdata of the Statistical Office of the SR
2011(334%)it was19.8 % higher thathe overall unemployment rate 2013 (33.6%)t was19.4%
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higher. More tharnalf of unemployed people betwettre ages ol5 and24 have beemnemployed

for more thanayear. In 2013, wen taking into consideration the number of young people in
educdion, the inactivity rate of young people undee age o5 (NEET) in theSRwas13.7%, which
however, was not much higher than #werage othe EU27 and V4 countries (12% and 126%). In
2013, he inactivity rate of young people und2® was 19% EUZ27 average 15.8%; V4 average:
16.7%). In termsof education the highest rate ofinemployment among young people wasnd
amongyoung people withcompletedsecondary vocational education, vocational education without
leaving exara and with elementary edaton. From 2011 ta2013 they comprised/8 to 81% of the
unemployedn the15-24 age category

The SR has already implemented certain measures orientédeamooth transition of young people
from education tahe labour market. ¢&¢ example as of 1.1.213, the amendmento the Act on
Employment Services createéde legislative framewdt for the flow of information regardinghe
labour market betweehe school system and employerdfa regional and national lexglwhichwill
improve the levelof information regarding labour marketevelopments As of 1.5.2013 the
amendment specified the target grouptf@performance of graduate practiédmost 10000 young
job seekers were involved in this activity in 2013. In connegtiith the initiative of tle Rresident of
the EC to reduce youth unemploymehe Md_.SAF SR through the Central LSAF Qfé focused its
supporton creating new jobs for people under the age2®f The implementation of this support
anticipatesthe creation of almosti4,000 jobsfrom 2012to 2015 and as a81.8.2014there was a
supportof the creation of approximately ;BP0 jobs for unemployegersonsunder the age 029

in 6,104 entrepreneurial entitiedn compliance with the NRBR the MoLSAF SR prepared the
National Plan foryouth Guarantee Implementation in tB&, which was discussed at the session of
the Slovak Government dn2.2014.The implementation of this guarantee was also adopted by the
Council of Solidarity and Development of the SR which 2&11. 2014 passedthe Common
Declaration for its suppartThese processes created the strategic frameWaorisupporting the
employment of youn®NEET inthe SR.The SR shifted the age frorf85 to29 underthe condition that
the guarantee in th25-29 age categorwill pertain paticularly to thelong-term unemployed (ovet2
monthg or listed forat least6 months inthe job seekers registein this sensgthe national plan was
updated and sent to the EC in April 2014.

Despite allof the adopted measurgpersonsn the 1524 age category(77,600 personsrepresented
the largest groupf job seekers in 2013heir share was 180%.Job seekerms the 2529 age category
comprisedhe second largest grop4,20 personswith ashare of 1R7%. Therefore support must
be targetean young people who are NEET up to the age of 29 and must be oxerdadlity offers
of employment, further educatiowpcationaltraining andinternship for them within 4 months after
losingtheirjob or completing formal education.

Results:
A reduction of inactivity rate of young people underygarsof age(NEET)
A increasel employmenof young people

A improvedemployabity of young people, particutty young people with low skillsnd the
long-term unemployed

A introduction of newand innovative form of support folyoung peoplén terms ofeducation,
job placementinternships

2.2.3 Activities thatwill be supported within investment priority

IP 2.1 Sustainable integration into the labour market of yourmeople, in particular those not

in employment, education or training, including young people at risk of social exclusion and
young people from marginalised communities, including tlugh the implementation of the
Youth Guarantee

The ativities underthe specific objective2.1.1will respondo the high unemployment rate of young
people and those under the age28fwho arenot involved in education, employment or trainirig
NEET.
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Young people will be extensively supported across the entird &feted adtities for the benefit of
young people are planned not only under IP 8(ii) @P¥oung employment initiative but also as a
part of PA1 Education 3 Employment 4 Social Inclusion ands Integration of Marginalized Roma
Communities Moreover youth supprt is also an indirect part of other OP activities. It is estimated
thatthe totalimpacton young peoplewill representat leasts0% of the total allocation of OP, which
meanssupport for almost 26000 young peopleThe najority of PA Education will bdocusedon
young peoplenamely97 260 pupils and 3845 students who will profit fronthis support The entire

PA 2 Young employment initiative is orientexh 77,800 NEET.Furthermore a significant parof PA
Employment will focus on 5800 young particints whowill profit from support, in addition to
others for childcare for young parents, and within the frameworkP8&S empowering capacities
Social inclusion in PAPO 4will deal with the aforementioned target group particularly throtigh
activities o f community centr es foraan anticipated €90 indctive youn§g s h o me
people. Neverthelesbecause of the age structurdalof Roma populationapproximately 4,410 pupils
and 5,053 studentwill also be supported through the PA 5 Integratiof Marginalized Roma
communities

Activities proposed unddP 2.1 shall contibute to the implementation d¢he Youth Guarantee in
Slovakia

Identifi cation of| Alow skilled job seekesunder the age ¢f9

main target groups| Ajongterm job seekasunderthe age o9, including Roma
ANEET under the age of 29 farminimum of 6 months
ANEET under the age of 25 farminimum of 3 months
ANEET under the age of 29

Aemployes

Aself-employed persan

Aemployes

Aproviders of employment services

Ajob seekes under the ag of 26 who completed systematic preparation
occupation bythe relevant levelof education in full time form of study le
than 2 years ago adho were notegulaty employed before etering the job
seekers register

Target territory ANUTS II'i Westen Slovakia
ANUTS Il'i Central Slovakia
ANUTS II'i Eastern Slovakia

Types ol ACentral Office of Labour, Social Affairs and Family

beneficiaries Aoffices of labour, social affairs and family

Aregional and local government

Astate budgetary and contributory orgatians

Amunicipalties and towns and legal entities founded logumicipality or town
Aassociation of towns and municipalities

Auppettier territorial unis and authorities of sefjoverning regios and lega
entitiesfounded byuppettier territorial unis

Acivic associatios

Alocal action groups

Afoundations

ANGOs

Aemployers entrepreneurial entities

Examples of activities
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Specific objective?.1.1:

Increasing employment, employability and participation of young unemployed people, NEET,
the labour market by introducing the youth guarantee

u

i
i
i

c:

implementation of measures supporting yodMgET with aview to acquiringsustainablevork or
selfemployment

programmes enhancing the chasokyoungNEET for quality jobplacement

support of the firstegularly paid mployment of youndNEET

supportof practice as part of employment in the first employment of youdgET involving
elements such as trainingy the jobtraining, mentoring, etccarrying out of measures qguting
second chaneefor young NEET for educgion or offels for education and labour mark
preparatiorrelatedto their integration in the labour market

programmes enabling youlNEET job seekers to agatheir skills to the labour market needs
assistance and suppéot youngNEET in starting ugbusinesssthrough innovativestartups anc
help in selfemployment or creating partnershipgh entities active inhe startup sector
programmes enabling youlNEET to complete education at elementary or secondary school
progranmes and projectproviding young NEET with vocational traininginternships, practic
training of skills, etc.

programmes enablinthe building of a profile of work experience with @ew to improving
possibilitiesfor acquire stable jabfor young NEET

programmes designatefor searcing for new or innovative forms of suppdidr young NEET
aiming at their educatiofgb placementinternship, practice, etc.

specific programmes fdhe support of school graduates with disabilities when looking for
first job

introduction of a programme of special suppddr the employment of young people aftdrey
completealternative car@rogramme®r prison sentenceand forthe youngdisabledwith partial
labour potential, etc.

supportfor theskills of youngNEET in the envionmental sectafgreen proéssions)
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Table 3B:

priority axis orby part ofa priority axis

PrIORITY AXES/ PA2

YEI resultindicatoss and programmespecific resultindicators corresponding tihe specific objective fothe ESF Priority axis Youth employment initiative (by

Investment priority : 2.1 Sustainable integration into the labour market of young people, in particular those not in employment, education or trainingncluding young people at risk of

social exclusion and young people from marginalised communities, in@ling through the implementation of the Youth Guarantee

Common '
Measureme| . ogtput Baseline value Measyreme ' Target value (2023)
. . indicator nt unit for Baseline Source d Frequency of
ID Indicator nt unit for d as basi baseli d d .
indicator | USed as basis aseline an year ata reporting
for target W T target M | W T
setting
11 Unemployed participants who UUeTpJQVGd’ Monitor
> | completethe YEI supported Number | | o& 1S 24,563  Number 2014 57,578| onionng Annually
CRO1 |intervention ong-term reports ITMS
unemployed
Unemployed  participants  wh unemployed,
2.1.1 |receive an offer ofemployment including Monitoring
CR® |continuededucationapprenticeshi Number long-term 26,300 Number 2014 20,564 reports, ITMS Annually
or traineeshipupon leaving unemployed
Unerrp!oyed pa}rtlupants Who are unemployed,
211 educ_gtlor_]/tralnlng,_ gain including Monitoring
CRO3 quallflpatlon, or arén employment, Number long-term 8,059| Number 2014 41,127 reports, ITMS Annually
including selfemployment, upo
leavi unemployed
eaving
Longterm unemployed participan .
211 long-term Monitoring
CRO4 yvho complete the YEI support¢ Number unemployed 12,280 Number 2014 27,230 reports, ITMS Annually
intervention
Longterm unemployed participan
211 who ~receive an - offer ¢ long-term Monitorin
C'R.OS employment, continued educatiof Number uner%- loved 13,150 Number 2014 9,725 reports ITI\%IS Annually
apprenticeship or traineeship upg ploy ports,
leaving
Longterm unemployed participan
who are in education/training, gg
2.11 |a qualffication, o© are in long-term Monitoring
CRO06 |employment, including sel Number unemployed 4,029 Number 2014 19,450 reports, ITMS Annually
employment, upon leaving
2.1.1 |Inactive participants not | Monitoring
CRO7 |education or training who complg Number N/A 0] Number 2014 0 reports, ITMS Annually
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PrIORITY AXES/ PA2

the YEI supported interveion
Inactive  participants not i
211 education or training who re_cei Monitoring
C.R.08 an offe_r of employme_nt, continug Number N/A 0| Number 2014 0 reports, ITMS Annually
education, apprenticeship ’
traineeship upon leaving
Inactive  participants not i
education or training who are
2.1.1 |education/training, gain Monitoring
CRO09 [qualification, or are in employmer Number N/A 0] Number 2014 0 reports, ITMS Annually
including selfemployment, upo
leaving
Participants in continued educati unemployed, Monitoring
2.1.1 train_ir_lg programmes Ie_ading to Number including 806 Number 2014 4113 reports, I'_I'MS AIR 2019 and the fina
CR10 [qualification, an apprenticeship o long-term evaluation report
traineeship six months after leavir] unemployed reports
unemployed, Monitoring
2.1.1 |Participants in employment SiX Number including 7253 Number 2014 20,564 reports, ITMS AIR 2019 and the fina
CR11 |months after leaving long-term evalwation report
unemployed reports
unemployed, Monitoring
2.1.1 |Participants in se{émployment Six Number including 384  Number 2014 2468 reports, ITMS AIR 2019 and the finlg
CR12 |months after leaving long-term evaluation report
unemployed reports

Table 4B: Commonand programmeapecific output indicatorfor the Riority Axis Youth employment initiative (by investment priority brokendown by category of regioffor the
ESF, andwhere relevantfor the ERDF)

Investment priority : 2.1 Sustanable integration into the labour market of young people, in particular those not in employment, education or training, inclling young people at risk of
social exclusion and young people from marginalised communities, including through the implementatiof the Youth Guarantee
_ Target value (2023)°
D Indicator Measurement Fund Category of region Source of data Frequency of
unit (where relevani W T reporting
2.1 . Monitoring reports,
00085 Persongelow?29 years of age Number YEI Less developed region 82,255 ITMS Annually

22|n the case of ESF, this list contains common output indicators for which a target value has been established .
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2. Youth
employme
nt
initiative

Total sum of eligible

Table5B: Performance framework of thegiority axis 2 Youth employment initiative

PrIORITY AXES/ PA2

Financial | FOO0| expenditures upon | g0 YEI N/A 144,350,518 228,275,42] ITMS
indicator 2 |their certification by

certifying authority
Output ) 0008| Personselow29 Number | YEI N/A 52,014 82,255 ITMS
indicator 5 |years of age
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2.3PRIORITY AXIS 3: Employment

Priority axis ID 3.

Name of priority axis Employment

The priority axis will be implemente

. o NO
solely using financial instruments

The priority axis will be implemente
solely using financial instruments create] NO
at EU level

The priority axis will be impémented

using the CLLD instrument NO

For ESF. The entire priority axis is
focusing on social innovation| NO
multinational co-operation, or both

Justification of definition of a priority axis related to more than one category of regions, to more than
one topic or fund:

On the basis of requests and needs of the regions of the Slovak Republic, it is necessary to pay a lot of
attention to the support of sustainable and quality employment and labour mobility; this will be used to
solve measures focused onlueing the high unemployment rate in the $Re goal is to improve the
conditions in the SR, positively influencing the labour market using additional sources from the ESF.
This support will go to the supply and demand aspect of the labour madketbe instruments will

be used to initiate thereation and sustainability of job positions, increasing of professional skills, and
adaptation to the needs of the labour market, as well as to improve access to employthent.
framework of employment support programmes, it is necessary to design éffent instruments
supporting the increase of employment, employability, and to reduce unemploymentith special
emphasis omeople in longerm unemploymentwith low qualification, elderly people, and disabled
persons.In addition, the emphasis will be placed on the support ofgtdied mobility in order to

reduce regional disparities, namely through the application of measures leading to adapting of regions
to new economic and social conditiots.line with the specific recommendations of the Council for

the SR, implied by the 2014 National Program of Reforms in the SR, it is necessary to adopt measures
to improve the ability of provision of public employment services to jobseekers by individualized
services.

Steps leading to the elimination of obstacles in the labour market will be applied simultaneously with
the aforementioned proposed measusemport for equal opportunities for everyone must be assured
pursuant to the principles of naliscrimination in ay area.

With regard to the need to increase the quality of employment services provided, it will be necessary
to modernize the employment services, support staff capacities, and last but not least, continue in the
co-operation with the social partners darsupport the mechanisms pursuing gender equality.
Disadvantaged groups of women on the labour market, such as mothers with small children and
elderlywomenwill be accentuated, and so will be the creation of focused measures to align family and
working life.

In the framework of the 3% transfer to the Bratislava region it is necessary to implement measures in
the area of alignment of family and work lives, as in the Bratislava region, where employment is high,
there is high demand for and need of this supptis also applies to the support of care for children
aged up to 3 years, specifically, the child care benefit; in the Bratislava region, the number of benefits
provided to parents is 31.1% of the remaining 7 regions of the Slovak Refdutédmplies that in

the Bratislava region, the need for alignment of work and family lives is much strémgennection

with Council recommendations for 20toncerning improving the provision of childcare facilities,
especially for childrerless than3 years ofage, it is necessary to continue to support the measure
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indicated above as well as the newly proposed intertwined measure for providing of childcare facilities
for childrenless thar8 years of ageThis is acomprehensive approach in relation to the egmknt

of women who care for children younger than 3 years of age and ensuring care for children of this age
through financial support in connection with affordable facilities, as far as the BSR is cond@émed.
situation in the BSR regarding the drop hetnumber of working women and the need to set
preventative measures is the same as the situation in the other regions.

2.2.1 Fund, region category, and basis for calculatiothefEUsupport
Fund ESF

Less developed
More developed

Category of region

Calculation basis (public or total

contribution) Total contribution

Region category for the most distant ar
northern sparsely inhabited regions (| N/A
applicable)

2.3.2 Investment priorities of priority axis Employment 3.1

Investment priority 3.1Access to emplgment for job-seekers and inactive people

including the long-term unemployed and people far from the labour market, also
through local employment initiatives and support for labour mobility

Specific objective 3.1.Increase employment, employability, and reduce unemployment with special
emphasis on théong-term unemployed low-qualified, elderly, and disabled persons

The share of employed inhabitants from 20 to 64 years of age in Sdgakelow the average of the
EU 27, stagnating around 65%he objective for Slovakia implied by the Europe 2020 strategy in the
area of employment of persons aged620equal to 72% cannot be reached without targeted and
preventive measures on the labooarket with ESF supporiChe longterm unemployment rate of
more than 9% is one of the highest in the EURGcording to the selective identification of labour
forces, more than 66% of the unemployed vyebéessfor more than 1 year in 2013, with the alge
number thereof increasing twofold on a y/y basis compared to the total humber of the unemployed.
The share of persons in lotgrm unemployment on the total number of jobseekers in 2013 was
approximately 51.47% according to the data of the CentriteDbf Labour, Social Affairs, and
Family; this is a 2.67 percentage points growth compared to 2012 (48.808ayterm
unemployment affects mostly persons with qualifications and skills not corresponding to the labour
market needs; in certain groups phabitants, it can be ked to discrimination at the labour market
(49% of the Roma have experienced discrimination when looking for a job in the last 5 years).
According a research of FRA and the UN Development Programme, World Bank, and the European
Commission, less than 30% tie members of Roma households in the Slovak Republic agéd 20
had paid jobs and less than 35% of them considered themselves unemphayptbblem is the long
term unemployment (> 2 yeardh terms of education, individualshe have the highest rate of
unemployment are those with only primary school education; this rate is three times higher than the
average rate of total unemploymeftie share of the unemployed with elementary and unfinished
elementary education pro ratattee total number of unemployed was 17.4% in 20032013, the
unemployment rate of older people (between the ages-6#pEeached 11.5%, which was below the
level of total unemployment rate (14.2%).
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People with low qualification, elderly people and disad persons face the biggest problemn013,

the unemployment rate of the elderly reached 55.1%, remaining almost unchanged compared to the
previous yearThe employment rate of women between the ages -642(57.8% in 2013) was 14.4

p.p. lower compad to the employment rate of mén.2013, according to the data from the selective
identification of labour force, 4B00 personswith disabilities were employed(1.8% of the total

number of working persons in the SRhe share of working persons withsdbilities on the total
employment grew by 0.3 p.p. compared to 2012.

The support will strive to maximize the synergy of activities with lifelong learning so that these
persons acquire knowledge and skills demanded in the labour market, including ISTaskilso that

their employment and employability grows by developing key competences, improving professional
advising. Support will also focus on improvement of the access of disadvantaged jobseekers to
employment and professional training also by emplpythem in theframework of the social
economy .Discrimination on the demand side of the labmarket(on the side of employers) will be
solved by specific target 4.2.1.

The introduction of employmerstupporting activities belonging to active labour keirmeasures will
be based on the evaluation of effects of the ongoing projects.
Results

A Increased employment and employability of the 4mmgn unemployed, poorly qualified,
elderly, and disabled persons

Reduced unemployment, especially kegn, and uemployment of poorly qualified persons,
including the Roma

A

A Introduction of new instruments for integration of disadvantaged jobseekers, especially of
those in longterm unemployment, into a sustainable employment

A

Increased number of companies/entitieshim field of social economy

Specific target 3.1.2mproving the access to the labour market using efficient tools to support
employment, including supporting mobility for finding a job, sedmployment, and activities in
rural areas

The Slovak labour maét suffers from low interegional mobility of its labour force despite of the

fact that several hundreds of jobs are vacant in most regitrese were approximately 15 000
vacancies in the Slovak Republic in 2013, of which the most were in the Bratistpoa (8 200and

the Bansk8 Bystrica region (1 300), anAlong-he | ea
term prevailing type of mobility to work under Slovak conditions is commuting to work from
municipality to municipality usually in theame districtFor a long time, the scope of commuting to

work beyond the district or region has hovered at low rates.

Increasing the interegional mobility of commuting to work represents one of the significant factors
which may help to reduce the rega differences in the standard of living of inhabitants in the given
region and, as a secondary effect, affect the employment grolghbenefit for moving to work and
benefit for commuting to workprovided under the Employment Services Act, are usedgport the
mobility of labour force.ln 2013, the benefit for commuting to work was the third most frequent
active labour market measure supporting employmen? {62beneficiaries anBuro4 076189 total
amount paid)Selfemployed persons are suppdrigy a benefitin 2013, a total of 897 jobs were
supportediy a total amount oEuro 16 269868.Since May 2013, the conditions for provision of this
benefit have been modified in order to increase the efficiency thereof, by extending the obligation to
remain sefemployed to at least 3 years, providing the benefit in 2 phases, and extending the period of
repeated provision thereof.

According to the data of the Ministry of Labour, Social Affairs, and Family of the SR, the employment
rate (1564 years)n rural areas was 55% in 2012 (SR total 59.7Phe unemployment rate in rural
areas (17.8%) exceeded the Slovak average (1416)main factors of regional polarizing, apart
from other factors, were the weak inclusion of disadvantaged groups to the fabdket and low
mobility of rural population in general, including mobility for getting employEhis is why support
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in rural areas will be focused on disadvantaged groups in seeking for jobs, preparing for own business
or trade.

The employmensupportng activities belonging to active labour market measures will be based on
the evaluation of effects of the ongoing projects.

They will be focused on foreseeing changes, improving adaptability to changed conditions, adapting
of employees to the changes, dhd related support of maintenance and creation of jobs, especially in
theareas offering new growth sources; this will include increased skills and professional mobility for
the required qualifications for requested and/or notified adaptations, etc.

Reasllts:

A Increased employment by improved labour mobility, reducing barriers of labour mobility, and
better use of the potential of labour mobility

Ensured sustainability of sedfimployment and improved effectiveness of the allocated funds
for those who wilhold sustainable trade licenses

A

A Maintaining jobs, creation of new jobs, and/or maintaining jobs for persons facing a risk of
being laid off

A

Enhanced skills for the adaptability of workers and accommodation of workers, enterprises
and entrepreneurs to chgas

A Improved adaptability of employees and companies by a better identificatectofialneed
for skills at the labour market and of demand for qualified labour force through the National
Occupation Systeth

2.3.3 Activities to be supported within the invesnt priority

IP 3.1 Access to employment for jedeekers and inactive people, including the letegm
unemployed and people far from the labour market, also through local employment initiatives
and support for labour mobility

By implementing the activities under the specific objective 3.1.1 it will be possible to ensure the
achievement of the investment priority objective, which is to increase employment and employability
of the targeted disadvantagexbgps and to reduce unemployment, especially the unemployment of
the longterm unemployed and persons with low qualificatibhe support will be focused mainly on
developing targeted active and preventive labour market measures with a view to incheasite) of
employment of the lonterm unemployed, lowgkilled workers, older people and woméime support

will also aim to promote sustainability of selmployment and entrepreneurial activity and increase
labourforce mobility. The position of citizensf third countries at the labour market of the Slovak
Republic is regulated by the Employment Services Act.

Specific objective 3.1.1;

Identification of the| AJobseekers,

main target groups | Apisadvantaged jobseekers (e.g. citizens registered as jobseekatrtefst 1]
consecutive months, citizens over 50 years of age, citizels aw
gualification completed lowetthan secondary education, citizens with
regular paid employment for at least 12 consecutive calendar months {
the registration as jobseekers, citizens living as a single adult with one o
persons imeed of their care or taking care of at least one child before th

% National Occupation System will be a database pursuant to European standards wisctimiah of
demands of labour market for jobs
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of its compulsory schooling; disabled citizens),
AEmployees,
AsSelft-employed persons,
AEmployers,
AProviders of employment services, etc.

ANUTS II'i Western Slovakia
ANUTSII i Central Slovakia
ANUTS II'i Eastern Slovakia

AcCentral Office of Labour, Social Affairs and Family
ALabour, social affairs, and family offices,
ARegional and local state administration,

Astate budgetary and contributory organizaion
AMunicipalities, towns and legal persons founded by towns or municipaliti
AAssociations of towns and municipalities,

AUppertier territorial units (UTU) and regional sajbverning authorities ar
legal persons established or founded by UTU,

AcCivic assoations,

ALocal action groups,
AFoundations,

ANGOs,

AEmployersi entrepreneurs

Specific objective 3.1.2:

AJobseekers,

A Disadvantaged job seekers,
AEmployees,

A Selfemployed persons,
AEmployers,

A Providers of employment séces, etc.

ANUTS II'i Western Slovakia
ANUTS II'i Central Slovakia
ANUTS II'i Eastern Slovakia

Acentral Office of Labour, Social Affairs and Family
ALabour, social affairs, and family offices,
ARegional and local setadministration,

Astate budgetary and contributory organizations,
AMunicipalities, towns and legal persons founded by towns or municipaliti
AAssociations of towns and municipalities,

AUppertier territorial units (UTU) and regional sajbverning authoriéis ang
legal persons established or founded by UTU,

AcCivic associations,

ALocal action groups,
AFoundations,

ANGOs,

AEmployersi entrepreneurs
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Examples of activities

Specific objective 3.1.1:

Increase employment, employability, and reduce unemployment with sgial emphasis on th

long-term unemployed, lowqualified, elderly, and disabled persons

U Supportactive labour market policy and employment, including education and training f
labour market, support of solutions for the ldrgnunemployed, the eldy and people with loy
qualifications,

U Programmes promoting employment of disabled citizens, including supported employment

i Programmes focusing on development of ICT skills, e.g. by special activities focus
increasing the number of ICT experts,

0 Programmes of support and assistance to labour market participants, focused at i
employment and employability of disadvantaged jobseekers,

U Support of employment and employability of jobseekers, focused on improvement d
position at the labour miget,

U Support programmes focusing on improved access of jobseekers to the labour market,

U Provision of personalized employment services with special accent on the most eng
disadvantaged groups of jobseekers,

U Provision of active and preventive measuagailable to all jobseekers,

U Support of acquiring of work habits, knowledge, work and social skills, support in looking f
and provision of work and social advising,

U Support of innovative solutions, pilot projects to test new active and prevdaitioer marke
measures,

U Pilot programmes and/or projects supporting the development of regional and/o
employment,

U Support of programmes and workshops focused on increased employability in the
acquiring skills for poorly qualified pevss, eg. in traditional crafts, traditional technologies
procedures if required by the needs of the regional labour market,

U Verification of selected components focusing on improved access of disadvantaged jobs
employment and professional traininghin a social economy,

U Support of entities employing the target groups as a result of successful public procurems
use of the social aspect.

Specific objective 3.1.2:

Improving the access to the labour market using efficient tools to support empiment,

including supporting mobility for finding a job, self-employment, and activities in rural areas

U Support of employment and selmployment, support of employment in the environmental g
(green professions) and employment programs in lirte thie transfer to lowcarbon econom
that is resistant to climate change, employment programmes in compliance with the trans
green, lowcarbon, climategesilient and resoureefficient economy),

U Support of agricultural and neagricultural activitiesn rural areas,

0 Improving access to employment and preventing unemployment through sup
entrepreneurship, creating companies with relevance to the needs of the labour ma
regional labour markets,

U Instruction and training for the promotion afeation of new employment opportunities thro
selemployment and employment by SMS employers,

0 Promoting local and regional initiatives and their access to sustainable job creation 4
employment,

il Testing new measures in the labour market throuigh giojects,

U Promoting education activities aimed at profession mobility,

U Activities oriented on improving mobility related to getting a job, the adaptability of empl
and enterprises,

U Supporting the introduction of system changes and innovativeis®uip ensure workelateq
mobility and the adaptability of employees and enterprises,

0 Activities oriented at foreseeing of changes, adaptability to changed conditions, adapt
workers, enterprises and entrepreneurs to the changes,

U Programs relatetb increased skills of employees for the required and/or notified adapta
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changed conditions,
U Activities aimed at increasing safety and health protection at work.

2.3.4 Investment priority of priority axis Employment 3.2

Investment priority 3.ZEquality between men and women in all areas, including in acce:

to employment, career progression, reconciliation of work and private life anc
promotion of equal pay for equal work

Specific objectre 3.2.1Increase the employment of persons with parental duties, especially
women, by improving the conditions for alignment of work and family lives

Longterm breaks taken by women in the work process, financial unavailability of facilities providing
cae for children, lack of work experiences of women due to maternity and parental leave lead to
increased unemployment of women as well as to gender differences in the economic activities of
women and in their earningShe presence of children younger tt@agears in a family significantly
reduces the employment rate of women yet increases the employment rate ®henemployment

rate of women aged 280 years with a child younger than 6 years of age is less than 40%, while the
employment of men ithe sane age category and in the same stage of parenting is, however, more
than 83%.

Since 2006, the demand for child care services has grown, especially for children up to 3 years of age;
the longterm lack of these services complicates the entry gpdinerts to the labour market, which is
subsequently multiplied by the lack of free space inggi®ol facilities. The number of refused
applications for enrolment of children to kindergartens has reacBe@ i 9/2012%* with a critical
situation in the Brasilava region (46% of all applicationghe lack of facilities providing child care
services of public and private providers, especially for children aged up to 3, creates a real barrier of
success at the labour markkicreased availability of quality @d care services would be a benefit

not only for the increased employment of women, but also from the viewpoint of overall psychical and
mental development of children, development of their social skills, including their readiness to enter
the education qpcesslt is specifically necessary to underline the lack of awareness of the importance
of quality preschool education for children from disadvantaged social environment, including,
without limitation, marginalized Roma communities; swchucation mussupport the integration of
children to a standard educational process.

To reconcile work and family life as well as to improve access to care services for children of less than
three years of age, direct financial support to families witldien has beeapplied in practice in the

form of a contribution to childcar&@he application of this instrument in the period of 2@D20 will
contribute to increasing employment and improving the income situation of families, with a positive
impact on reducing thesk of poverty.In order to increase the availability of quality, sustainable, and
price-affordable child care services, it is necessary to build new facilities providing care for children
aged up to 3 yearsThe activity will be synergic ally supported fom the Integrated Regional
Operating Programme (support of new community services).

Considerable shortcomings still exist in Slovakia when it comes to flexible forms of work and
reconciliation of work and family lifeFlexible working time belongs to theast popular measures;
almost 30% of the more than0®0 monitoredenterpriseprovided it in 201%°. The Slovak Republic

24 Only stateowned kindergartens. Source: Institute of Information and Prognosis in Education
% Information System on Labour Conditions and Costs to enterprise social policy 2011
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has long been one of the countries in Europe with the lowest ahaamen and men employed part
time (in 2013, this was 6.5% of womemd 3.8% of men according to the Statistics Office of the
Slovak Republic).The use ofwork time accounts, shorter working hours, and shared positions are
used very little in practic&, forming a barrier of employment for parents with small children,
espeally women.
Results:

A Increased employment of parents, especially women, with children aged up to 3/6 years

A Increased number of child care facilitiespeciallyfor children aged up to 3 years

A Increased offer of flexible and/or innovative forms of work

Specific objective 3.2.Reduce the horizontal and vertical gender segregation in the labour mayket
and vocational training

The basic starting document for the implementation of focused measures is the current strategy of
gender equalt and the relevant &on plan, identifying the strategic priorities and objectives in the
field. In the work process, women in Slovakia are confronted with horizontal and vertical segregation.
The index of gender segregation in employment in 2010 reached the valué (&4 EU - 27). In

areas such as healthcare, social affairs and family and education, women represent 80% of the
workforce, in the government sector 70&ender structure of the employees in both sectors differs
significantly, when the nebusiness sector erqys 68% of women, while the business sector only
42%. Gender differences are most pronounced in the business world where there is a ratio of one
business woman to three melousinessmen.

Despite the very good level of education of women (in Slovakia gigher than of men) women do

not achieve comparable earnings to men, because
lower. The gender pay gap in Slovakia has long been above the EU 27 awera@#2, it reached

21.5% in the unadjusted form.

The surviving gender pay gap is contributed to be a number of factors, including the already
mentioned horizontal segregation at the labour mavketther reason for the gender pay gap is
vertical segregatioil the sec al | ed gy as d e t enumbenaf wogmentrdaching the
highest and best remunerated positions even in otherwise fdoralaated fieldsThe burden of
unpaid work (especially at home and while taking care of children and dependant members of
household) for womeis also a signifigat factor, along with unequal treatment related to parenthood,
motherhood in particular, which is still a frequent practice of employers in the Slovak Republic.

Gender wage gap is the highest among university graduates, pointing to the fact that itviestmen
education- human capital is better paid and recovered in men than in wddmb@alanced women's

load by family obligations and other structural barriers degrades the investment in education, women's
talents and use of their human capitédbwever, ste e ot ypi c al perceptions and
suitable for womeno al so r laR0lleld8% of nmen andild %ooh oi ce
womenagedl15-64 years studied at universitida/hile the share of women has exceeded the share of
menamong university graduates in Slovakia for several years now, men dominate in more lucrative
technical and mathematical majors. In 2011, approximately 37% of men finishing their studies
graduated from mathematical, scientific and te@tbgical majors (ISCBE 5-6); this share is relatively
stable.The same ISCED-b fields were completed by B26 of womenandtheir share in the pasén

years has varied from 16 to 15%.

Results

®Porubanov§, Sroftifetdnpetitibri: Bmpyerdriendly to family, gender equality and equal
opportunities, Research Institute of Labour and Family/Ministry of Labour, Social Affairs, and Family of the SR
27 Eurostat, http://appsso.eurostat.ec.europa.eu/nui/setupModifyTableLayout.do
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Reduci
tradi't

o o Do Io Do

Reducing the gap in employment and economic activity between men and women by
increasing employment and economic activity of women

Reducing the gender pay gap

ng horizontal segregation by increasi

ional 6 occupations and preparing

within the family.

2.3.5 Activities to be supported within the investment priority

t hem

Increasing the partigation of women in economic decisioraking positions and among
business people (reduction in vertical segregation in the labour market)

Reducing gendatisparities in the distribution of unpaid work, particularly in the arezafe

IP 3.2 Equality between men and women idl areas, including in access to employment,
career progression, reconciliation of work and private life and promotion of equal pay for equal

work

As part of this investment priority activi

ti es

dewe | o ped The gainaargetiggroup within the investment priority covers women who are not

economically active or have their parental duty that prevent them from theneaktfation.Some

measures will also be targeted at secondary groups, suchaadss employers, or general publite
focus of the support comes from the National Strategy for Gender Equality and the EU

recommendationsActivities will be implemented mainly in the form of noepayable funding

supporting demandriven or nationaprojects

Identification of the
main target groups

Astaff implementing policies and measures in the field of gender equali
equal opportunities in the public and the private sector

APolicy makers at national, regional and local level

AWomen after mateity leave and women, respectively parents after par
leave

AJobseekers with family obligations

AJob candidates with family obligations

Awoman from ethnic minorities

ANatural persons from disadvantaged backgrounds

AEntrepreneurial entities endangered bydisination

AJobseekers with emphasis on those having problems in reconciling wa
family life

AJob candidates with emphasis on those having problems in reconciling
and family life

AEmployers, selemployed persons

AEmployment service providers

AEmployees and semployed persons with parental duties

ANational labour inspectorate

AResearch and educational institutions,

AOrganizations and institutions dedicated to gender equality

ASocial partners, trade unions, etc.

AFull-time students with parental duties

AEntities providing child care services for children aged up to 3 years
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Target territories | ANUTS Il - Bratislava region

ANUTS II'i Western Slovakia
ANUTS Il'i Central Slovakia
ANUTS II'i Eastern Slovakia

Types (0]

Acentral Office of Labour, Soci#ffairs and Family

beneficiaries ALabour, social affairs, and family offices,

Astate budgetary and contributory organizations,

ATowns and municipalities,

AAssociations of towns and municipalities,

AHTU and seHgovernment authorities,

APrimary schools

ASecondary schools

APublicand state universities,

ASpecial schools,

Astate educational institutions,

AsSchool facilities and public institutions operating in the counselling syste

APublic administration institutions, public organizations, universities
schools, research institstand educations institutions,

AcCivic associations,

ALocal action groups,

AFoundations,

ANGOs,

AAssociations of legal persons,

AEmployersi entrepreneurs

AEntities providing child care services for children aged up to 3 years

Examples of activities

Specific obgctive 3.2.1:

Increase the employment of persons with parental duties, especially women, by improving
conditions for alignment of work and family lives

u

i

Support of alignment of family and work life by providing a child care benefit for children
upto 3 years,

Supporting facilities and services for children for the purpose of reconciliation of work and
life (nurseries, kindergartens, nurses, etc.) and supporting business in the area of child a
care services with emphasis on innovat@pproaches,

Creating effective tools for the integration of mothers / parents with young children into the
market, especially after returning from parental leave through the creation of flexible fo
employment and innovative mechanisms focréasing the flexibility of labour (creatin
maintaining and developing skills, enhancing continuity and contact with the work
mentoring, education and training for the labour market of persons with parental respons
etc.),

Support of privée and public institutions when creating and supporting child care services,

Implementation of audits aimed at reconciling work and family life (family and audit work
rewarding examples of good employment policies, promoting networking and excha
experience between employers, trade unions and professional public,

Support and guidance in the development and implementation of programmes and plans
reconciling work and family life in businesses and institutions.

Specific objective 3.2.2:

Reduce the horizontal and vertical gender segregation in the labour market and vocation
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training

U Support of measures and instruments leading to a reduction of horizontal and vertica
segregation at the labour market and of the gender pay gap $piategfies of gender equality,
the level of companies, gender audits, etc.),

U Supporting gender mainstreaming in relevant policies and measures, and improvi
monitoring, data collection and evaluation of policies, includitigngthening the professial
background of gender research and gender analysis,

U Institutional strengthening of gender equality at national, regional and local level, support
networking organizations and institutions implementing or enforcing equality,

U Support of organizatihs and employers promoting innovative methods and approaches for
distribution of unpaid work between men and women and promoting active fatherhood,

U Support of measures raising awareness on gender equalitgreness raising, educational,
information campaigns to promote gender equality,

G Supporting measures for gender desegregation in education, vocational training and in pr
for it, especially to actively promote women's access to education and vocational trainin
so-called typcally male fields and vice versa, thereby increasing the representation of wo
technical and other netnaditional fields and vice versa, the representation of men in fem
sectors,

i Measures designed to raise awareness of gender equality indticatienal process a
implementation of gendeyensitive educational system, including teacher training and supf
the creation and implementation of training courses, training programmes and training of
equality and building institutional bagfound,

i Promoting awareness and organizing information and awareness campaigns on gender €
education and vocational training, including training activities, which contribute to the elim
of stereotyped approach and prejudice against womewligadvantaged groups.

2.3.6 Investment priority of priority axis Employment 3.3

Investment priority 3.3Viodernisation of labour market institutions such as public and
private employment services and improing of the matching labour market needs

including through actions that enhancetransnational labour mobility, as well asthrough
mobility schemesand better cooperation between institutions and relevanstakeholders.

Specific objective 3.3. Increasing the quality and capacity of public employment services to|the
corresponding level in relation to the changing needs and requirements of the labour market,
multinational work mobility, and increaing the participation of partners and private goyment
services on the solution of problems in the area of employment

From 2011 to 2013, the number of employees of LSAF offices was reduced; on the other hand, the
unemployment rate reached 14.1% in 2013 (13.2% in 201iis had a negative impact ohet
workload of the employees of LSAF offices (more than 500 clients served by a single employee per
month). While employment services are, in the conditions of the Slovak Republic, also provided by
temporary employment agencies (1048 entities as of 07T 2(i#4), intermediaries of employment for

a compensation (1355 entities), social enterprises (50 entities as of 31 December 2013), and supported
employment agencies (58 entities), their main deficiency ighéir low capacity for personalized
advising, diect contact, and activation of jobseekers.

Thorough this specific objective, more focused measures will be performed, aimed at supporting of
staff capacities, increasing the quality of the provided employment services, especially by innovation
and improed skills and performance of workers in direct contact with the target group and of
advisors, so that provision of more individual services for jobseekers (including young people, long
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term unemployed, andepple from marginalized communities) is guaradtesd so that their
collaboration with local employers, educational institutions, andgomernmental organizations and
with other relevant stakeholders is improved.

The EURES network, a network of -opeiating entities aimed at simplified movement obdar

within the European Economic Area, will be used to increase the quality of public employment
services as well; the support will be directed to the improved quality of EURES advisors, their direct
contact with the clients, and a quality provision dhaties and services of the EURES network.

Better and more targeted public employment services will also be supported by active participation of
social partnersOn the basis of experience from the 20022013 programming period, a basic
platform for proess management of collaboration in the area of social dialogue was built and space
was created for informal basis of forecasting and discussion of impacts of drafted legal saNitlons.
regard to this experience and in order to improve the solutionreértusocial problems, including
efficient solutions of employment problems, further development and active collaboration with social
partners that are involved in national social dialog and {baety consulting is expected.

Results

Improved quality oprovided public and private employment services

Timely and preventive individualized services, connected to the needs of the labour market
Introduction of a system of quality assessment of public employment services

Development and strengthening of cagasitof public employment services in connection to
the changing needs of labour market in individual regions

Increased awareness and skills of public employment services employees for the purposes of
provision of modern employment services and fooperdaion with private employment
services

More extensive and efficient provision of services related to the support of free movement of
labour within the EU/EEA through the EURES

Improvement of conditions and requirements for removal of regional disparitiegloging

all relevant partners in the region in the solving of the labour market problems

Timely and efficient coperation with the social partners in implementation of policies in the
area of employment

Increase of advisors providing personalized ssgsifor young employment seekers

o To Do Io o

ST SUR SR

2.3.7 Activities to be supported within the investment priority

IP 3.3. Modernizing of labour market institutions such as public and private employment services
and improvemenof adaptation to the needs of the labour market, including measures focusing on
improvement of international labour mobility, as well as by programs of mobility and better co

operation between institutions and relevant interested parties

Activities unde the specific objective 3.3.1 will be used to react to the-elwvanging situation at the
labour market in order to modernize and improve the quality of provision of employment sérvices.
necessary to have more focused measures aimed at incredisgafapiiblic employment services to
provide timely and individualized employment services that are performed on the basis of the principle
of quality of human resources, connection to the labour markgger mllaboration with private
employment servees, and social dialogue focused on development of employment.

Identification of the| Alnstitutions of public and private employment services and their employe
main target groups | Asocial partners,

AEmployees,

AEmployers,
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AJdobseekers,
APupils and students,
Apaents

Target territories | ANUTS Ili Western Slovakia

ANUTS II'i Central Slovakia
ANUTS Il Eastern Slovakia

Types of A Central Office of Labour, Social Affairs and Family
beneficiaries A Labour, social affairs, and family offices,

ARegional and local state adstration,

A State budgetary and contributory organizations,
A Organizations of partners,

APrivate employment services institutions

Examples of activities

Specific objective 3.3.1:

Increasing the quality and capacity of public employment services to theesmponding level i
relation to the changing needs and requirements of the labour market, multinational work mok
and increasing the participation of partners and private employment services on theicolof
problems in the area of employment

u

i

U Programs and projects aimed at counselling and assistance to young people transition

Supportof modernizing the institutions of employment services in connection to the changin
of the labour market,

Support of building of staff capacities of employment services to evaluate efficiency and effi
active labour market measures and tgpre prognoses of labour market development,
Increasing of staff capacities of public employment services,

Development of personalized services, including personalized services for young jobseeker
Education of employees of employment services, focusamhprovement of quality and extensi
of provision of educational and advising activities for all labour market participants,
Education of public employment services employees, focused on improvement of quality
services provided,
Education for emplgment services employees in the area of conceptual and strategic wd
managerial skills,

Digital integration to ensure monitoring of the efficiency of employment services and
market needs forecasting and career counselling, linking onlinensydtetween collaborati
institutions in order to ensure analytical tools, secure systematic expenditure monitoring, in
of the access to electronic services,

Increasing the quality and accessibility of public employment services providadpn
Promoting the camperation of public employment services with private entities contributing
integration of jobseekers and disadvantaged groups of jobseekers into the labour market,
Support of ceoperation and partnership of entities at regionaklevn order to improve th
situation at the labour market,

Supporting social dialogue in addressing the development of employment, especially for t
term unemployed, people with low qualifications, the elderly and the disabled,

Supporting projectsotusing on the strengthening of professional and analytical capacities o
partners, building of infrastructure and of communication platform of social dialogue
development of social partnerships on national and international levels,
Support ofdevelopment of the EURES network in order to increase the accessibility and qu
services in the area of labour mobility within the EU/EEA,

Increased professionalism of employment services by building technical infrastructure
exchange of expmnce and knovhow of experts active in employment services in EU countrig
Programmes enabling an increase in the number of professional counsellors at the offices
social affairs and family with a view to providing targeted, personalized mesafgu young peoplé
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school to employmentéunsellingn choice of employment, individual advising, trainings of sK
aid and/or assistance in entry to thieolar market, to work, or to sedfmployment).
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Table No. 3C: Common result indicators for which a target value has been set and programme specific result indicators correspondperitic thbjectivefor the ESF of the
Priority axis Employment (by investment priorityandcategory of region)

Investment priority: 3.1 Access to employment for jobseekers and inactive people, including the loagrm unemployed and people far from the labour

employment initiatives and supportfor labour mobility

market, also through locs

Common Measure
VEE e S Baseline value ment unit Target value (2023)
put :
. Category : . for Baseline Source of | Frequency
ID Indicator of region nt unit for | indicator used baseline ear data of reportin
9 indicator as basis for | M W T and y M wW T P 9
target setting target
unemployed, o
- . . . Less . : Monitoring
3.1.1 |Participants in employment, includi developed  Number including long 69,205 Number 2013 3202|295 61587| reports, Annually
CRO04 | selfemployment, upon leaving : term 5 62
regions ITMS
unemployed
311 Unemployed persons that successfi Less Monitoring
R.O(.)88 completed education/professioll developed| Number N/A 7,340| Number 2013 8,622| reports, Annually
training regions ITMS
. | Less Monitoring
?230289 zg;tégﬁggfsré?:;s?gﬁgﬁ Zitrlllal comple developed| Number N/A 39,177| Number 2013 43,750 reports, Annually
P 9 regions ITMS
Participants that used the benefit
3.1.2 |open/maintain a position, including s§ Less Monitoring
RO090 employment, and are employ developed] Number N/A 47,467 Number 2013 30,000| reports, Annually
(including selemployed) at the time | regions ITMS
departure
Monitoring
. - o Less reports, AIR 2019
8.1.2 | Participants who kept their jobs for § yo olo0ed  Number N/A 13151 Number | 2013 21600 ITMS, | and the final
R0091| months after departure . .
regions evaluation report
reports
Investment priority: 3.2 Equality between men and women in all areas, including in access to employment, career progressionpnediation of work and private life and promotion of equal
pay for equal work
e Monitoring
3.2.1 ggrr%?riring n(itaasufgptlgyaelzgn\?vtgﬁ:g Less reports, AR 2019
Py o . | developed] Number N/A 100 Number 2013 50 ITMS , and the final
R0092| family lives six months after completi : .
. regions evaluation report
of project
reports
Number of supported facilities providil .
3.2.1 |child care services after the completi Less Monitoring
Py . P developed] Number N/A 0| Number 2013 82| reports, Annually
R0093 of the project .
regions ITMS
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321 Number of supported facilities providif  More Monitoring
‘.| child care services after the completi developed] Number N/A 0| Number 2013 8| reports, Annually
R0093 . i
of the project regions ITMS
Number of parents whoeceived chilg Monitoring
3.2.1 |care benefits and who are employed Less reports, AIR 2019
i - | developed] Number N/A 10,615| Number 2013 10,553| ITMS, and the final
R0094| seltemployed, six months after . luati
departure regions evaluation report
reports
. Monitoring
! . | developed] Number N/A 4,152| Number 2013 5198| ITMS, and the final
R0094| seltemployed, six months after t : ;
regions evaluation report
departure
reports
Monitoring
392 Number of employers/institutio|  Less reports, AIR 2019
R.O(.)95 performing gender equality measures| developed] Number N/A 100| Number 2013 70 ITMS, and the final
months after the departure regions evaluation report
reports
322 Number of participants that successfy Less Monitoring
oo completed gender equalifgcuseq developed Number N/A 2,000 Number 2013 2,700| reports, Annually
R0096 . :
education regions ITMS
Investment priority: 3.3 Modernizing of labour market institutions such as public and private employment services and improvement of adaptation to the needs of the labour mar
including measures focusing on improvement of international labour mobility, as well as by programs of mobility and better @peration between institutions and relevant interested parties|
Number of employees of labour mar
331 institutions that completed educati Less Monitoring
| focused at the improvement of their sk developed] Number N/A 2,693| Number 2013 4,852| reports, Annually
R0097 . o r . . i
to provide individualized services regions ITMS
clients

Table No. 4C:Common angrogrammespecificoutputindicators for the priority axis Employmertiy investmentpriority, broken down by categof region for theESF, andvhere

relevant for the ERDF)

Investment priority: 3.1 Access to employment for jobseekers and inactive people, including the lorgerm unemployed and people far from the labour market, also through locg
employment initiatives and support for labour mobility

ID

Indicator

Measurement

unit Fund

Category of region
(where relevant)

Target value (2023F

Source of data

Frequency of
reporting

B For the ESF, this list includes common output indicators for whielnget value has been set
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Unemployed, including longerm

11824

Monitoring reports,

PrIORITY AXES/PA3

. 112810
Ccoo1 unemployed Number ESF Less developed region 2 8 246,350 ITMS Annually
%éoz Long-term unemployed Number ESF Less developed region 89,671| 82,774 172445 Monltol_rllrlcﬂgsreports, Annually
3.1 . Monitoring reports,
00086 Persons above 50 years of age Number ESF Less developed region 61,587 ITMS Annually
3.1 With primary (ISCED 1) or lowe . Monitoring reports,
COo09 secondary education (ISCED 2) Number ESF Less developed region 38,431 | 35474 73,905 ITMS Annually
%éOS Employed, including selémployed Number ESF Less developed region 50,257 | 46,391 96,648 Monltol_rllrlcﬂgsreports, Annually

3.3
00091

to 3 years of age

Number of participating employe

of labour market institutions

Number

ESF

Less developed regio

5,709

3(3(2)087 Number of supported facilities Number ESF Less developed region 82 Monitol_rlir':AgSreports, Annually
3(3(2)087 Number of supported facilities Number ESF More developed region 8 Monitol_rlir':AgSreports, Annually
3(3(2)088 mzmgt?(r)nso f suppried  employers Number ESF Less developed region 140 Monitol_rlir':AgSreports, Annually
g.gogo E)age;éa(:r(i)r;ga ;E))r child/children u Number ESE Less developed region 14070 Monitol_rlirlcﬂgsreports, Annually
?63090 Parent caring for child/children u Number ESE More developed region 6,930 Monitoring reports, Annually

ITMS

Monitoring reports,
ITMS

Annually

Table No. 5C:Performance framework of the priority axis 3 Employment
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Employme
nt

PrIORITY AXES/PA3

applicable

Total amout of Less
Financial - |FO00 | eligible costs after EUR ESF | developed 229,242 57 916,970,27¢ ITMS
indicator |2 certification by :
e . regions
certifying authority
Total amount of More
Financial |FO0O |eligible costs after EUR ESF | developed 8,250,000 33,000000] ITMS
indicator |2 certification by .
e . regions
certifying authority
Less Monitoring
Output Unemployed,
indicator | C001 |including longterm | Number | ESF | developed 61587| 128102 118248| 246350 'SPOTS:
regions ITMS
unemployed
. More Monitoring
ir%ijég?ct)r 0009 Er?i:g/ncth(i;l?jrsgr?uforto3 Number ESF developed 1,732 6,930 reports,
0 P regions ITMS

years of age
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2.4PRIORITY AXIS 4: Social inclusion

Priority axis ID 4,

Name of priority axis Social inclusion

The priority axis will be implemente

solely using fhancial instruments NO

The priority axis will be implemente
solely using financial instruments create] NO
at EU level

The priority axis will be implemente

using the CLLD instrument NO

For ESF. The entire priority axis is
focusing on social innovation| NO
multinational co-operation, or both

Justification of definition of a priority axis related to more than one category of regions, to more than
one topic or fund:

In the territory of the SR, it is also necessary, through the ESF, to provide fompthartsof social
inclusion, fight against poverty and any discrimination in order to solve one of the main development
challenges in the Slovak Republic in the arBapport will be provided on the basis of a civic
principle. The following will be the mairtools: increasing the effectiveness and modernizing of
current instruments, the introduction of new instruments to support individuals and family members
oriented on improving their access to the labour market, housing, education, child care, services, etc
These instruments will be implemented in the form of the direct support of persons at risk of poverty
or social exclusion, and through the increased availability and quality of services, the overall social
infrastructure and other forms of assistanceugh preventative measures, education, vocational
training, research, etc.

Further planning must be focused on the need of systematic support of the ongoing process of
transformation and DI system of substitute care and structural changes in the sysieral gervices

in the SR in order to improve the quality of lives of citizens relying on the assistance and to create a
flexible and efficient system of social services at a community I[&belse steps are also related to the
SR6s commi t me the ratificatiors df thegUNfConwention for the Rights of the Persons
with Disabilities, UN Convention on Rights of Children, and the Strategy for the Deinstitutionalization
of the System of Social Services and Alternative Care in the SR which clearlgsdfen baselines,
goals, measures and position of Slovakia.

Within the 3% transfer to the BSR, it is expected to support measures supporting active inclusion, DI,
violence prevention and eliminationThe investments in the BSR directly affect the
employabiity/employment of persons in the labour marketthe area of active inclusion, BSR has its

social specifics, such as a higher concentration of homeless peeggmeximately 4000 of them are

only in the city of Bratislava according to estimates by N&®SR also provides more employment
opportunities; tools supporting commuting to work are eligible here.

In relation thereto, a measure is defined that focuses on improvement of access to housing, especially

for people who, in order to improve their imoe and social situatiomnd mustook for work outside
their permanent residencén this casethere is aneed to support BSR as well, due to higher

2 Source VAGUS 0.z.http://www.vagus.sk/index.phpfoas
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availability of jobs.In BSR, expenses are high, e.g. for rents (in 2012, rented households were 85.2%
more expensive in BSR compared to the average of Slovakia).

Furthermore, since the Slovak Republic acknowledges the Joint European Guidance towards
Transition from Institutional to Communiyased Care,there will be a support of the
deinstitutionalization bsocial services and the social and legal protection of children and social
guardianship within the BSRThe DI process must be implemented and supported in the entire
territory of the Slovak Republic, and synergy needs to be ensured with the AROPfor example,
forecasts of the age structure of the population and growth of th@noaoktctive population to 21,8%

by 2025, the development of sogathological phenomena in the B$SRrime rate, drug addiction,

etc., significantly indicate the need facreased support and assistance in the BSR.

Apart from the said areas, it is necessary to solve prevention and elimination of discrimination
horizontally, as the development level of the region influences the field only to a minimum extent.
Despite the fet that the BSR is the most developed, this factor has no effect on the prevention and
elimination of discrimination.

2.4.1 Fund, region category, and basis for calculation of Union support
Fund ESF

Less developed
More developed

Category of region

Calculation basis (public or total

contribution) Total contribution

Region category for the most distant ar
northern sparsely inhabited regions (| N/A
applicable)

2.4.2 Investment priority of priority axis Social inclusion 4.1

Investment priority 4.1Active inclusion, including with a view to promoting equal

opportunities and active participation, and improving employability.

Specific objective 4.1.Increased participation of most disadvantaged and engered persons
in the society, including the labour market

In 2012, the risk of poverty and/ or soci al excl
related to 1108 965° inhabitants (20.5% of the total number of inhabitariisose most endaeged

by RPSE are incomplete families with children, large families with more than 3 children, and
individuals.In the age structure, the most risky group are children up to 17 years dihegBPSE

level is influences by the unemployment rate and ratéomdrterm unemployment, causing and
maintaining the poverty tragRPSE is also influenced by living costs (leading to loss of home in
certain cases)in 2012 it was proven that of persons in risk of poverty, 36.3% had housing costs

%' People who live at the risk of poverty of social exclusion, i.e. people with low income and/or those who cannot
afford any of the necessary needs for life and/or those living in families with nabadtjng or only working
occasionally (very low work intensity).
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exceeding 40% of the gisnible income of the household.

An improvement of the access to the labour market and services for people at risk of poverty and
social exclusion can be achieved by introduction of instruments of direct support as well as by
enhancing the accessibility duquality of servicesThe current situation also requires an improvement

of social infrastructure and other instruments of assistance through preventive measures and by
supporting a complex and holistic approach to solving situations of persons wittplenulti
disadvantages.

In order to achieve this objective, job finding activities will be oriented on the creation of
opportunities for people at risk of poverty and social exclusion at the labour niBinkesituation
requires, above all, increased active tipgration of persons on solving their social situations.
Activities will focus on greater efficiency of the existing tools and introduce new tools with active
participation of target groupgrofessionalizatiorof the performance of measures of social &yal
protection of children and of social custodianship, development and availability of selected social
services, design of new innovative tools facilitating integration of disabled persons into the society,
systematic support of field social works avell as ensuring the availability and sustainability of
housing for people at risk of poverty and social exclusion in order to increase their employability and
job mobility. Field social worker projects and KCr projects in this specific objective will be
implemented, with the exception of 150 identified municipalities within the IP 5.1 8ooimomic
integration of marginalized communities, such as the Roma.

Access to housing of persons trying to improve their income and social situation by lookinigsfor jo
outside their permanent residence will be improved by introduction of financial support for obtaining
and maintaining a homé.is important to provide tools ensuring temporary housing for the homeless.

The Slovak Republic exercises a lot of efforbider to protect children from violence; however, there

are still areas to which no adequate attention was given (research, collection of data, coordination of
systems, more efficient protection and aitf).is necessary to achieve a qualitative change by
interconnecting systems (education, health care, social affairs, justice, etc.) into an efficient and
functioning mechanism for complex and systematic solutions.

The dynamics of development of needs of clients is enormous, the requirements on perfonghance a
expertise of social workers increase.the field of social work, professionalism of performance of
social work is stagnating.

Results

A Increasing the activity of people at risk of poverty or social exclusion for their better
integration into the labaumarket

A Better chances at the labour market for disadvantaged unemployed by improving access to
housing

A Improving access to quality services to ensure the necessary conditions in order to meet basic
needs

Specific objective 4.1.Preventing and eliminaiig of all forms of discrimination \

One reason of social exclusion is the discriminating approach to certain groups of population.
Although antidiscrimination andjender equality are defined as a horizontal principle, alongtheih
crosscutting applicéion, it is necessary to allow for specific and targeted support for population
groups at risk of all forms of discrimination for reasons and in the areas that are not covered under
other specific objective©ne of the accompaniments of discriminatiomalso the health status of the
population. Poor health (chronic disease, disability) is one of the causes of social exclusion,
discrimination and poverty (mainly due to the subsequent loss of income and unemploynagit®,

there were about 450,000 peeplith severe disabilities in Slovakia, including about 260,000 women
and 190,000 menThe latest survey of the European Union on issues of discrimination is available
from June 2012. The survey has shown that the most widespread form of discriminSlimvakia is
discrimination based on ethnic origin (56%)jscrimination in the labour market was identified as a
serious obstacle to the employment of Roma, as ethnicity was identified as the second most frequent
reason for discrimination in the labour rket. The 2012 research further lists discrimination based on
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disability and sexual orientation (46% in both cases). In the EU, the most frequent reason of
discrimination is age higher than 55 years (668&) many as 42% of Slovaks believe ttte effort

to combat all forms of discrimination is not efficient and68% of Slovaks expressed the opinion
that the policy aimed at promotion of equality and diversity will be considered less important with
regard to the economic crisis and will get smaller finarstigbort.

Daily routine shows the insufficient institutional provision of specialized services, respectively
institutions that are able to provide targeted advice and assistance to individuals and groups at risk of
any form of discrimination or exposed tcrimination.More than half of all Slovaks (51%jp not

know their rights in case they would become victims of discrimination or harassmen©netenth

of Sl ovakiabds popul at i on Fowtbiuureadont neens strengtbewingwh o t o
anti-discrimination mechanisms in Slovakia to be a necessary tool of social inclusion.

Results

A Improving mechanisms of prevention, elimination of all forms of discrimination and
application of temporary equalisation measures

A Improving the mechanisms for theepention of the multiple discrimination of Roma

A Improving information about the prevention of all forms of discrimination and the ways of
protection against discrimination

A Raising awareness of the rights of people with disabilities and their contribttdidhe
society

A Increasing the number of institutions implementing diversity management and diversity
training

2.4.3 Investment priority of priority axis Social inclusion 4.2

Investment priority 4.2Enhancing access to affordable, sustainable and higduality

services, including health care and social services of general interest.

Specific objective 4.2.$upporting transition from institutional to communitpased care

Slovakia has acceded teetlransition from institutional to communibased care in the Strategy for
the Deinstitutionalisation of the System of Social Services and Alternative Care in the Slovak
Republic.

In the past, institutions were considered to be the best way of cardldoerctand adults with various
needs.Slovak and international experience shows that institutional care does not provide for the
quality of live as quality services in a community do; in addition, institutional care often means
lifelong social exclusion ah segregationApart from the implementation of the transfer, it is
necessary to support the systematic evaluation of progress and efficiency of transition from
institutional to communitypased care.

In 2012 services were provided to 47 400 clients (0.88%)e total populatiorOf this, 5 103 clients
received social services in their natural environm@fthe total number of places, as much as 36 705
places (74 %) were places in longrm careln Slovakia, 3319 beneficiaries live in 311 social
sewices institutions with yealong residence with capacity exceeding 41 clients (83% of the total
number of beneficiaries in facilities with yelang residence)in 2012, measures of social and legal
protection of children and social guardianship were igexby 46 Offices of Labour, Social Affairs
and Family (OLSAF) for 120 501 families (1280 children).The average load per employee was
317 cases (approx. 6.3 hours per case)the field of social guardianship for children, various
measures were céd out for 25 930 childrenOn average, 230 children belonged to a single
guardianOn average, 152 clients were in care of a guardian for atiuR912, 14 458 children lived
outside their own familieOf these, 6 217 children were in formal careadftives/close persons, 2
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151 in custodian care and in personal care of guardians, and 590 children in substitute families
(61.96%). 4701 children and young adults lived in institutianshildren homes, 617 children lived in
re-education centres, and 2&hildren in social service homes (38.04%).2012, a total of 87
children homesexisted in Slovakia (23 children homedome of children, 64 children homes
children centres)n total, in 2012, 1 333 children have been placed in professional famitb#idren

homes 28.36% of children in children homes) an@3l children in146 autonomougroups in
community care (26.19% of children in children homes).

Results

A Increase the percentage ratio of social services provided in ambulatory andbdt
forms at community level to rowtlde-year and week residential social services

A Increase the number of new social services facilities with residence at the community level,
meeting the general qualitative and gquantitative conditions for communitgagmnd in line
with national and international documents in the area efrd#itutionalizing.The capacity of
premises of supported residerzased social services must be no more than 6 inhabitants per
apartment unit and no more than 2 apartment umita single building of the facility

A Increase the percentage ratio of children outside their own families placed in alternative
settings at community level (in formal care of relatives and close persons, foster care, pre
adoption care, in the care of aggenal guardian, in professional families in children homes,
and in autonomous groups (family houses, apartments/ChH) to children placed in groups in
facili t i es (childrends homes set u p-eduwaionc hi | d
facilities)

Specific goal 4.2.2 Create standard clinical procedures and standard procedures for |the
performance of prevention, and include them in the nationwide system of health care

According to OECD data, Slovakia currently has the worst results in the indicagdficidéncy of
health care; as recently as in 2003, Slovakia was at the level of OECD avemaweg all of the
monitored countries, Slovakia has seen the largest drop during the recent period.

From the viewpoint of individual levels of providers of healtlre, to achieve better accessibility of

guality and efficient health care, it is necessary to have a network of primary general outpatient health
care that should act as a fgatEkxpererce poenrother Elbr t he
countriesshows that a functioning network of primary general outpatient health care is able to solve as
many as 80% of all cases without involvement of higher levels of provision of health care; in the
Slovak Republic, it is currently less than 30Phis resultsm a large number of unnecessary visits to

doctors (the annual average in Slovakia is 11.3 while OECD average is 6.4).

The main reasons of low efficiency of the Slovak health care include deficiencies in medical
prevention and missing and/or insufficientfigd standards of diagnostics and treatment of diseases.
Affordable and effective prevention with a good quality is the basic presumption of improvement of
the cost efficiency of health car@urrently, only 32% of the total number of registered patigatto
preventive inspections at their general practitionBng. lack of unified procedures for performance of
preventive inspections reduces the efficiency of medical preverntawm.accessibility, quality and
efficiency of provision of health care is algfluenced by the fact that unified clinical procedures are
non-existent or insufficiently drafted; these do not reflect the latest knowledge in medicine and do not
provide for efficient connection of procedures of clinical treatment at all levels wisfmo of health

care with accent on supporting the competences of primary outpatient health care.

A proportional part of the costs of this specific objective for the category of more developed regions
(BSR) will be fully financed by national sources witihd&SF cefinancing.
Results

A Introduction of unified clinical procedures for diagnosis and treatment of most serious and most
frequent diseases at all levels of provision of health care

A Reduction of share of patients sent from the level of primary hemihfar examination by higher
levels of health care
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A Introduction of unified procedures for prevention at the level of primary outpatient health care,
focusing on efficient prevention of the types of diseases with highest social impacts

A Increased share ofgtients that went to preventive inspection by doctors for adults

2.4.4 Activities to be supported within the investment priority

IP 4.1 Active inclusion, including with a view to promoting equal opportungieand active
participation, and improving employability

Under investment priority 4.Xherewill be asupportof the creation of conditions for mobilizing,
maintaining and enhancing the activity of people at risk of poverty and social exclusion byipgomot
system and innovation changes, implementing targeted and personalized instruments, developing and
professionalizing social work in practice, preventing and eliminating all forms of discrimination, and
involving and supporting representative organizegio

Identification of the| AChildren,

main target groups| Ayoung people, particularly young people under 29 years of age who g
registered as job seekers, not employed or participating in educat
vocational training NEET,

AFamilies with children, ingle-parent families with children, families wi
many children,

ALow-income households,
APeople with disabilities,
AMarginalized groups, including the Roma,

Alndividuals or groups endangered by discrimination, poverty, or s
exclusion,

AEmployees executg policies and measures to prevent discrimination a
social inclusion in the public and the private sector,

AResearch and educational institutions,
AcChildren and adults beneficiaries of social services,
ADisadvantaged job seekers,

Achildren, young aduit and families for whom social protection of child
and social guardianship is provided,

AAsylum seekers, asylum holders, natural persons with supplem
protection,

APublic and private providers of social services,

AEntities performing measures of sdciarotection of children and soc
guardianship,

AEntities performing activities in the public interest.

Target territories | ANUTS Il - Bratislava region
ANUTS 111 Western Slovakia
ANUTS II'i Central Slovakia
ANUTS IIi Eastern Slovakia

Types ol ACentral Office of Labour, Social Affairs and Family
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beneficiaries ALabour, social affairs, and family offices,

Astate budgetary, contribution, advasizenced organizations and NGOs,
AMunicipalities, towns and legal persons founded by towns or municipaliti
AAssociatims of towns and municipalities,

AHTU, regional seligovernment authorities and a legal entities founded b
HTU,

AAssociations of legal persons,

ASocial service providers,

AEntities implementing measures for the protection of children and
guardianstp,

AcCivic associations,

ALocal action groups,

AFoundations,

AThe Slovak Red Cross,

AEmployersi entrepreneurs,

ASocial economy entities,

Alnternational organizations.

IP 4.2. Enhancing access to affordable, sustainable and higbhality services, including heatt
care and social services of general interest

Under investment priority 4.2herewill be theparticularsupportof the creation and extension of high
guality services/measures provided within the community or at the community level, including
servicesmeasures that aim to prevent institutionalizatiéwtivities will also support the gradual
transition to communitpased care by creating large capacity facilities for t@mmn stays for
children, the disabled and the eldetlyerewill bealsothe support of the training of staff and clients,

the education and preparation of the general public, and research in the area of deinstitutionalization.
Due to the need of more efficient achievement of the highest possible contribution of the projects to
the fufilment of the specific objective 4.2.1 Transition from Institutional to CommuB#ged Care,

the principles and criteria of project selection will be prepared in collaboration with partners.
Implementation will be ensured in the form of global gran&ijonal projects, and demaxidiven
projects.Synergy with the IROP will be ensured by an interdepartmental working group.

In the framework of specific objective 4.2.2, two types of activities will be supportedation and
introduction of new and innoted standard procedures for prevention and standard clinical
procedures.

By thecreationand innovation of standard clinical procedures and standard procedures for prevention,
it is possible to improve, systematically and sustainably, the accessibijiabify health care already
in the primary contract, improving, undoubtedly, the efficiency of Slovak health care.

The creation and introduction of unified standard procedures for prevention at the level of primary
outpaties health cafewill provide for the increasing of quality of the performance of prevention
(access to equally good medical prevention in the entire territory of Slovakia) and for increased
number of performed preventive inspection.

The standard procedures for performance of preventitbprvnarily focus on efficient prevention of

socially most serious types of diseases, such as cardiovascular diseases, oncologic diseases,
endocrinous and metabolic disorders and neurodegenerative diseasesach type of disease,

%1 The term primary outpatient health care includes general practitioners for children and youth, general
practitioners for adults, and gynaecologists.
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separate procedures libe created and incorporated in standard procedures for prevention at the
relevant levels of health caréhe activity will support the performance and efficiency of medical
prevention.

Increase of quantity and quality of preventive inspections will awprthe diagnostics of the most
serious types of diseases in their early stages, making it possible to treat these diseases faster, more
efficiently, and with lower expenses.

The creation and introduction of standard clinical procedures for diagnosticsrestment will
increase the quality and efficiency of treatment and provide for accessibility of equally good health
care in the entire territory of Slovaki&tandard clinical procedures will primarily focus on the
diagnostics and treatment of the msstious and most frequent diseases at all levels of provision of
health case (outpatient and inpatient health c&t@nhdard clinical procedures will be created and/or
updated as a whole for all relevant levels of health care, with specific accent Bretheon
strengthening the competences and performance at the level of primary outpatient health care.
Standardized clinical procedures will contribute to improvement of regional accessibility of safe and
good quality health cafe

Standard procedures wille prepared by the Ministry of Health Care of the Slovak Republic in
collaboration with relevant experts from the medical practice in the form of expert guidelines or in a
similar form, and will be publicly available in the Journal of the Ministry of Hie@lre of the Slovak
Republic. Standardized procedures will subsequently be implemented in medical practice by health
care workers at relevant levels of provision of health care.

In relevant cases, activities will be extended by education of health azesgionals in order to
provide for correct application of standardized procedures in medical practice.

The activities will be implemented in the form of national projects coordinated by the Ministry of
Health Care of the Slovak Republic.

Identification of the| AChildren and adults beneficiaries of social services,

main target groups| Achildren, young adults and families for whom social protection of chi
and social guardianship is provided,

APublic and private providers of social services,

AEntities perfoming measures of social protection of children and s
guardianship,

AHealth care professionals,

AHealth care providers,

AEmployees executing policies and measures in the area of social inclu
the public and the private sector,

AcChurches and religi@usocieties registered according to the relevant law (
Slovak Republic,

AlLegal entities deriving their legal personality from churches and reli
societies in line with relevant law of the Slovak Republic.

Target territories | ANUTS Il - Bratislava rgion
ANUTS Il'1 Western Slovakia
ANUTS 117 Central Slovakia
ANUTS I1'i Eastern Slovakia

%2 More detailed information about the stiard procedures can be found in the Implementation Strategy for
Creation and Implementation of Standard Clinical Procedures and Standard Procedures for Prevention; Ministry
of Health Care of the Slovak Republic 20h#p://www.health.gov.sk/?strateevazdravotnictve
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Types 0

Acentral government bodies,

beneficiaries AcCentral Office of Labour, Social Affairs and Family

ALabour, social affairs, and family offices,

Astate budgetary, subsiéd organizations and NGOs,

AMunicipalities, towns and legal persons founded by towns or municipaliti
AAssociations of towns and municipalities,

AHTU, regional seligovernment authorities and a legal entities founded b)
HTU,

AAssociations of legal perss,
ASocial service providers,

AEntities implementing measures for the protection of children and
guardianship,

AcCivic associations,

ALocal action groups,
AFoundations,

AThe Slovak Red Cross,
AEmployersi entrepreneurs,

ASocial economy entities,

Ainternational organizations.

Examples of activities

Specific objectived.1.1:

Increased participation of most disadvantaged and endangered persons in the society, inclug
the labour market

u

Supporting the streamlining of the existing and introducing new todhctease the activity ¢
people at risk of poverty and social exclusion,

Supporting the increase of professionalism of performance and development of human r,
in the area of performance and services of social inclusion for state administratie
administration, and negovernmental organizations by creating a system of lifelong educati
Supporting the professionalization of social work and other professional activities in a
environment, open environment, alternate environment ance atotmmunity level, for examp
field social work and community centres,

Supporting street work for selected target groups such as homeless people, drug addicts,
Strengthening the capacities of entities in the field of social inclusion in order wideg
individual targeted measures,

Supporting the implementation of system changes and innovative solutions (e.g. in the ¢
of care for unaccompanied minors and victims of trafficking in humans in order to mak
integration into society and tiabour market),

Supporting science, research and innovation in the field of social inclusion with a focus o
inclusion,

Supporting the efficiency of the system of protection of rights and legally protected intel
endangered groups of personscluding the institutional coverage thereof (e.g. suppo
coordination of systems focusing qrotection of rights and legally protected interests
children/social and legal protection of children, education, health care, protection and ¢
court care for minors),

Support of a complex and holistic approach to solving situations of persons with n
disadvantages for the purposes of their success at the labour market and for their social in
Supporting the participation of disadvargdggroups and their representative organizations i
preparation, monitoring, evaluation and implementation of relevant policies,

Supporting the development of selected types of social services in order to ensure
shelter,
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i

Support focused on adihing and maintaining a home by introducing financial support for pe
who need to look for jobs far from their permanent residence to improve their income an
situations,

Supportingfinancial literacy, debt management and saving programmesaas for facilitating
entry to open LM with the aim to enhance information in the area of financial services;
loans and saving programmes, including support activities,

Support of integration of persons most endangered by poverty and/or sociaiaxatu the
labour market using entities created in the framework of social innovations,

Support of introduction of social aspects in public procurement,

Support of sustainability and accessibility of aid in dependency on assistance of another |
self-care, including the support of research of new aid instruments and systematic solu
relation to ageing of population and the implied consequences,

Assistance and support to young NEET in their active social inclusion.

Specific objective4.1.2

Prevention and elimination of all forms of discrimination

u

Supporting and promoting the implementation of inclusive policies for members of the MR
example, public appraisal and acknowledgment of villages and towns for the introduct
developmenof policies contributing to the elimination of prejudices and stereotypes and
contribute to social exclusion; supporting and prongppositive examples in general governm
organizations for other employers by hiring disadvantaged job seekers),

Support of sensibilitybuilding and educational activities aimed at reduction and preventi
discrimination for employers, with accent on SMEs,

Training of first contact staff (employees of offices, social services facilities, etc.) in the
preverting and combating all forms of discrimination (trade associations, enterprises, es
SMESs),

Support of activities aimed at elimination of negative stereotypes of the majority and sen|
building in the majority in relation to the Roma, spregdai ideas of tolerance, acceptancg
difference, and improvement of opinions of young people on disadvantaged groups of inhg
Activities aimed at improving information about the prevention of all forms of discriminatio
the ways of protectioagainst discrimination,

Supporting the education and dissemination of knowledge of the general government stg
all groups of the population who are or could be at risk of any form of discrimination, sup
the professional behaviour of the gealeyjovernment staff through training and education,
Supporting the development of policy of equality on a nationwide level and support of ex
of good practice, support of diversity focusing on entrepreneurship,

Support of development of services, maas for victims of violence, especially for women,
Information campaign focusing on increasing the awareness about rights of perso
disabilities (conferences, professional lectures, brochures),

Support of institutional development of specialized sting services serving in the com
against all forms of discrimination, including legal consulting in the field of discrimination
labour market,

Support of employers and institutions when preventing discrimination, introducing di
managemet and related education, including the application of temporary balancing measy
Support of ceoperation of social partners with the professionals in drafting, creatior
implementation of ardiliscriminatory policies,
Support of research and devaheent of universal design of goods and services, facilitieg
equipment pursuant to Article 2 of the UN Convention on Rights of Persons with Disabilitie
Support of research, development, and availability of use of new technologies, n
instrumentsand devices suitable for disabled persons.

Specific objective 4.2.1:

Transition from institutional to community -based care

u

Deinstitutionalization of existing social service facilities (transition of clients from existing
service facilities to cmmunity services through the implementation of supporting activitieg
work with the client and their family, work and education of empés of facilities durin
transition from institutional care to community services),

Deinstitutionalization of extthg facilities providing alternate care (activities to reduce
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negative impacts of thiastructionson the development of children in alternate care, e.g. sp,
family-sanation programmes, for prevention and solving conflict situations in fanliresjppor
of completeness of measures performed in the facility, for support of interdisciplina
operation on solutions, etc.),

U Support of deinstitutionalization in the area of specialized psychiatric health care (e.g. su
development of integted outpatient and field services and care in the area of spec
psychiatric health care at a community level; education and trainingedical workers an
professionals for the transition from institutional to community care in the area of =el
psychiatric health care, etc.),

U Support of deinstitutionalization of special education facilities (e.g. by transition to com
level and familytype care, implementation of supporting activities, education, and developn
key competences of giipating entities),

U Supporting the development of selected social services and measures of social and legal
of children and social guardianship with a view to preventing placement of clients in fa
(such as early intervention servicasipport for independent housing, supported housing, ¢
work with families in their natural environment, homecare service, etc.),

i Promoting the development and training of staff providing services or ensuring care for clig
key actors in the pre@ss of deinstitutionalisation.

0 Supporting founders in developing personnel resources for the managemg
deinstitutionalisation processes and the development of comnrhasgd care,

i Supporting programmes and activities focused on clients in the proteinstitutionalisatio
and community services (for example, support for personalized plans in social s
personalized development plans for child development and the specific preparation of clier

U Supporting evaluation and monitoring sysseim monitor progress achieved,

U Supporting innovative approaches in interdisciplinaryoperation regarding the inclusion
persons with disabilities,

i Supporting the performance of specialized activities (social work, psychology, pedagg
others)it he <c¢cl i entds natur al environment and

u Promoting education and information campaigns with a view to providing information
general public regarding deinstitutionalization and examples of good practice.

Specific objective 4.2.2:

Create standard clinical procedures and standard procedures for the performance

prevention, and include them in the nationwide system of health care

U Design and introduction of new and innovated standard procedures for prevention,

U Design and introduction of meand innovated standard clinical procedures with primary foc
most frequent and most serious types of diseases,

U Education of health care professionals in order to ensure the correct application of stan
procedures in medical practice.
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Social inclusion(by investment priorityandcategory ofegion

PrIORITY AXES/ PA4

Common result indicators for which a target value has been set and programme specific result indicators corresporggiagific thigectivdor the ESF of the ority axis

Investment priority: 4.1 Active inclusion, including with a view to promoting equal opportunities and active participation, and improving employabiliy

M Common output Baseline value Measureme Target value (2023)
easureme|. . . :
. Category of . indicator used as nt unit for Baseline Source of | Frequency of
ID Indicator . nt unit for ) . .
region indicator basis fortarget baseline year data reporting
setting W T and target M| W T
Inactive young people aged up to
engaged in job searchin Less Monitoring
4.1.1 |education/traning, gaining 3
R0098 | qualification, in employmen deve_loped Number N/A 0 Number 2013 1,030 rﬁp'arts, Annually
including  selemployment, upg €9'0NS S
leaving
Inactive young people aged up to |
411 zgg?gﬁgn/trailnr}ng’ > gainsir?;mhmi de'://lglz)e ed | Number N/A Number 2013 156 M%nitoorf[isng Annuall
R0098 | qualification, in employmen op 0 ports, y
) . regions ITMS
including selfemployment, upo
leaving
411 Number of persons that used the n Less Monitoring
ROOS9 innovative serdes and/or measur¢ developed | Number N/A 73675 Number 2013 135000| reports, Annually
to perform social inclusion services|  regions ITMS
411 Number of persons that used the n More Monitoring
pyt innovative services and/or measu| developed| Number N/A Number 2013 18,150 reports, Annually
R0099 L : . : 73,675
to perform soial inclusion services regions ITMS
Number of new, innovativ, Monitoring
systematic measures and polit Less reports,
4.1.1 introduced 12 months after adoptii developed| Number N/A Number 2013 5| ITMS, AIR'2019 and
R0100 : 2 . the final report
thereof regions evaluation
reports
Number of new, innovativ, Monitoring
systematic measures and polit More reports,
4.1.1 introduced 12 months after adopti| developed| Number N/A Number 2013 5/ ITMS, AIR_2019 and
R0100 - 2 . the final report
thereof regions evaluation
reports
412 Number of employers/institutiol Less Monitoring
R'0.101 providing education/consulting (¢ developed| Number N/A 6| Number 2013 49| reports, Annually
performing measures in the area| regions ITMS
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prevention and elimination
discrimination after the end of th
project
Number of employers/institutiol
providing education/consulting ¢ o
; . More Monitoring
éél%l gg{gﬂ;gﬁ mggsurzﬁrrl]ri]néggnare?ﬂ developed | Number N/A 4| Number 2013 7| reports, Annually
discrimination after the end of tf 'c9'°NS ITMS
project
Investment priority: 4.2 Enhancing access to affordable, sustainable and higjuality services, includinghealth care and social services of general interest
Number of supported capacities Monitorin
new, innovative services or measuy Less reports 9
421 |at community level, in hom o ooo0ql Number NIA 8246| Number | 2013 5157 ITms, | AR 2019 and
R0102 | environment, open environment, reqions evaluation the final report
supplementary environment 6 mon 9 reports
after end of project P
Number of supported capacities Monitorin
new, innovative services or measu More reports 9
421 jat community level, in hon o oioneq|  Number N/A 1,048] Number | 2013 264 ITMs, | AR 2019 and
R0102 | enviromrment, open environment, reqions evaluation the final report
supplementary environment 6 mon 9 reports
after end of project P
Number of
projects targeting Monitoring
422 Number of created staadd clinical Less a dmlior:Ji:'llrgtions reports,
R'0.103 procedures published in the Joury developed| Number or public serviced 75 % 2014 95 ITMS, Annually
of Ministry of Health Care of SR regions P . 1 Journal of
at national, MHC SR
regional or local
level
Number of
projects targeting .
Number of created standard clinig Less public M%npltoor;glg
R0104|In the Journal of Mty of Healy developed | Number | FCOIS T 1000 % 2014 100 ITMS, | Annually
Care of SR g regions Ff:lt national Journal of
regional or local MHC SR
level
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Table No. 4D:

program

relevani for ERDF

dudsk®
Commonand programmepecific outputindicators for the priority axiSocial Inclusion (by investmentpriority, broken down by categorgf region for theESF, andvhere

zdroj e

PrIORITY AXES/ PA4

Investment priority: 4.1 Active inclusion, including with a view to promoting equal opportunities and active participation, and improving employabiliy

Measurement

Category of region

Target value (2023F

Frequency of

ID Indicator unit Fund (where relevant) W - Source of data reporting

a1 Number of projects targeting pub

C-022 administrations or public services Number ESF Less deeloped regions 84| Monitoring reports, ITMS Annually
national, regional or local level

a1 Number of projects targeting pub

C.022 administrations or public services Number ESF More developed region 9| Monitoring reports, ITMS Annually
national, regional or local level

4.1 Number  of new, innovativ, . - q

00092 systematic measures prepared Number ESF Less developed region 7 | Monitoring reports, ITMS Annually

4.1 Number  of new, innovativ, . o

00092 systematic measures prepared Number ESF More developed region 7| Monitoring reports, ITNG Annually

a1 Number of performers of services g ESE

0'0093 measures for the purposes of sof Number Less developed region 2,700| Monitoring reports, ITMS Annually
inclusion

a1 Number of performers of services g ESE

0'0093 measures for the purposed social Number More developed region 360| Monitoring reports, ITMS Annually
inclusion

4.1 . ESF . . d

00094 Inactive young people up to 29 yeal Number Less developed region 8,800| Monitoring reports, ITMS Annually

463094 Inactive young people up 29 years Number ESF More developed region 990| Monitoring reports, ITMS Annually

a1 Number of activities focusing ( ESE

0'0095 increased awareness of the rights Number Less developed region 60| Monitoring reports, ITMS Annudly
disabled persons

a1 Number of activities focusing ¢ ESE

0'0095 increased awareness of the rights Number More developed region 25| Monitoring reports, ITMS Annually
disabled persons

4.1 Number of supported employe ESF . o d

00096 institutions Number Less developregions 70| Monitoring reports, ITMS Annually

% For the ESF, this list includes common output indicators for whielnget value has been set
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4(53096 m:ms;?;nsm supported - employe Number ESF More developed region 10| Monitoring reports, ITMS Annually
Number of participants endanger

a1 by disprimination .particip.a_ting. r ESE . o

0'0097 e_ducatlon and/(_)r using ad_wsmg_ int Number Less developed region 24,000| Monitoring reports, ITMS Annually
field of prevention and elimination
discrimination

Investment priority: 4.2 Enhancing access to affordable, sustainable and higjuality services, including health care and social services of general interest

4.2 Numbgr of. projects targeting .pub . o

C.022 admmlstratlo_ns or public services Number ESF Less developed region 151| Monitoring reports, TMS Annually
national, regional or local level

49 Num_b_er of_ projects tar_geting _pub _ o

C.022 adr_mnlstrathns or public services Number ESF More developed region 6| Monitoring reports, ITMS Annually
national, regional or local level
Number of supported capacities

4.2 new, inmvativ_e services or measul _ o

00098 at community level, o in hon Number ESF Less developed region 5,320| Monitoring reports, ITMS Annually
environment, open environment,
supplementary environment
Number of supported capacities

49 new, innovatiye sgices or measure _ o

00098 at community level, in hon Number ESF More developed region 430| Monitoring reports, ITMS Annually
environment, open environment,
supplementary environment

A(')'gogg glrl:)r::;:rg; created standard clinig Number ESF Less @veloped regions 100| Monitoring reports, ITMS Annually

463100 glrl:)rp:gl:rg; fcorreg:z\olleit&nndard clinig Number ESF Less developed region 4| Monitoring reports, ITMS Annually
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4. Social
Inclusion

program 0udsk®
Table No. 5D:Performance framework olie priority axis 4 Social Inclusion

zdroj e

PrIORITY AXES/ PA4

Total amount of
Financial | 5| €ligible costs after EUR Esp | Less develope 63,064,744 315323721 ITMS
indicator certification by regions
certifying authority
Total amount of
Financial eligible costs after More developeg
indicator F0002 certification by EUR ESF regions 10,669,651 53,348,25¢ ITMS
certifying authority
Number of pojects|
targeting publig Monitoring
Output - . Less developec
indicator | CO22 adm_lnlstratlor_ls (3 Number ESF regions a7 235 reports,
public services & ITMS
national, regional g
local level
Number of project
targeting publig Monitoring
.Ol.JtPUt administrations o  Number ESF More dc_avelopec 3 15| reports,
indicator |CO22 . - regions
public services @ ITMS
national, regional @
local level
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2.5PRIORITY AXIS 5: Integration of marginalised Roma communities

5.

Integration of marginaliseRoma
communities

NO

NO

NO

NO

2.5.1 Fund, region category, and basis for calculation of Union support
ESF

Less developed

Total contribution

N/A

2.5.2 Investment priority of the Priority Axigntegration of marginalized Roma communities
5.1

Investment priority 5.5ccio T economic integration of marginalized communities, such a
the Roma

2.5.2.1Specific objectives of investment priority and expected results

Specific objective 5.1Enhancing the educational level of members of marginalized communitjes,
including, without limitation, the Roma, at all levels of education with an emphasis onienary
education

According to the Atlas of Roma Communities (2013), 16.73% of inhabitants have not finished
elementary schools; 28.05% have finished elementary schools; 4.98% tiakedispecial schools.
5.74% have finished secondary schools; 2.80% attend secondary stffwatétants that graduated
from universities make up 0.18%:; universities are attended by 0.86€6rding to a researth, in

% Research by the World Bank, UNDP, and EC 2011

97



Operdional programe Human Resources PRIORITY AXES/ PAS

selected communities with high pentage of the Roma, kindergartens were attended by 28% of
children aged &*. In order to improve the unfavourable condition resulting in a low educational
level of the Roma, especially those of the MRC environment, the SR, in line with the Council
Recommadation to the NPR SR 2014, adopted measures necessary to balance structural
disadvatages faced by children from SZP, especially from MRC with low chances of leaving bad
socioeconomic situation and obtaining educatMaasures to include these childrere described in

the Action Plan of Strategy of the SR for integration of the Rddwil 2015, the Ministry of
Education, Research, Science and Sport of the SR will introduce frgwipeey education for
children from SZP from 3 years of agdeasures fate to special education of teachers for MRC,
prevention of erroneous classification of children from SZP to special schools, higher number of
assistant teachers and the consequent higher subsidy per pupil, spare time care, completion of
elementary educiain for pupils who have not finished the elementary school, and education of the
Roma in their mother tongtfe

Barriers of improvement of education of Roma children (opinions of parents, lack of trust to pre
school facilities, lack of awareness of the impaoce of preschool education, language barrier, lack of
financial coverage) multiple the disinterest of parents and cause problems when collecting
information®’ Investments to peprimary education are a means forming the basis for further
education, a mans of prevention of premature termination of sclat@ndancethey increase the
equality of results and the level of skiffs.

The complexity of the problem of education is expanded by the segregation of Roma children in the
educational systema highshare of them end in special elementary schools and in special classes in
standard elementary schoolRhe purpose of the activities is to desegregate and to build inclusive
education.Quality education in early childhood removes the differences in reaadlt®ved and
supports the cognitive, language, social, and emotional develophimproving the dissemination of
information about the benefits of psehool education, the intensive-gperation of pedagogical staff

with the help of Roma teacher assigsawith parents and the support of activities aimed at improving
the cooperation of parents with educational facilities are effective tools for enhancing of the rate of
preparation of Roma children for school and increasing the overall level of edusiatiembers of

the MRC. It is necessary to provide for regular data collection to measure the progress of
implementation of inclusive policies in the area of education and the impact thereof on the inhabitants
of the MRC.

Results
A Increased awareness andgroved ceoperation of parents with educational facilities
A Higher number of children from MRC attending {sehool facilities
A Increased inclusiveness of the education system

A Reducing the early school dropout rate among children and youth from marginRiorae
communities

A Increased proportion of Roma students with education at the level of ISCED 3A, ISCED 3B,
ISCED 3C, ISCED 4

Specific objective 5.1.tcreasing financial literacy, employability and employment of marginalized
communities, especially the Raa

3WB: Heading to Equal Star€losing the Gap in Education of Roma Children in Early Childhood in Eastern Etivoplel.
Bank 2012

® NPRSR2014

%7 Good startThe EU structural funds and education and care in early childhood in MRKREF2012.

38 EC 2006:Efficiency and Justice in the European Systems of Education and Vocational Training.

39 Council conclusions on early childhood education and €amiding for Optimum Start for All Our Children in the
World of the Future; Official Journal of the EU; @0C 175/03)
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One of the basic requirements of social integration of the Roma is their employmeNratecise
statistics on unemployment of the Roma existee unemployment rate is the highest in districts with
high Roma populations.

Citizens in longterm unenployment registered as jobseekers form the largest group of the
disadvantaged.These include higho-place persons with low education, no qualification, resulting in
negative opinion to performance of employment.

The research and analyses focused ompimyment of the Roma population show that discrimination
of the Roma at the labour market is not the sole problémir low level of education and work skills
are shortcomings in competitiveness in the labour marfKe¢. opinions of employers regarding
employment of the Roma are negative.

The results of a FRA/UNDP research (2012) showed that on average, less than one third of the Roma
is employed, with one third of Roma respondents saying that they were unerfiplagét have no
health insuranceand 9@% ae in risk of poverty"

Using the methodology of the statistics workforce survey in UNDP (2010) reSamhhave shown

that in the Roma population aged-8%, the most frequent are the unemploy&@% of Roma men

and 75% of Roma womemccording to thesame research using the same methodology, 20% of
Roma men and 11% of Roma women is employed.

These shares are statistically equal also in World Bank analyses using the same methaddlogy

Roma men and 75% of Roma women are unemplopeel employmentate of Roma men is 20% and

the employment rate of Roma women is 12%he outcomes of the research of social exclusion of
Romd* show that in the period of 2010, approximately two thirds of Roma stopped looking for
work.

An important influencing faor*is the worsening structure by economic activity with a level of
territorial exclusion.

Irregular income and low financial savings lead to economic uncertainty and inability to face
unexpected expenses without external financial support, resultipgaading of usury.

For low-income households, it is necessary to start financial planning for unavoidable coverage of
basic living costs from substantially limited funds and to control potential financial debts in order to
avoid deepening of poverty.

Access to safe ways of saving, to use of mloam programs, will enable the inhabitants of MRC to
react better to possible gaps in income, and provides an opportunity to investemgielyment for
starting Roma entrepreneurs with otherwise limited actestandard bank loans.

Empirical data shows that the list of possible factors on the (un)employment of the Roma population is
wide and diverse, depending on the situation and starting faltttwsiecessary to provide for regular
data collection to masure the progress of implementation of inclusive policies in the area of
employment and the impact thereof on the inhabitants of the MRC.

Results

A Increasing the availability of employment services in the MRC environment

A Increasing the dissemination imformation to the population of MRC oriented on the area of
financial consultancy (enhancing the financial literacy of the MRC population)

A Enhancing the employability of the MRC population

“0FRA / UNDP:Situation of the Roma in 11 Member Stat@verview of Research Resul2012.ISBN 978
92-9192932-0.

“1FRA / UNDP:Basic Rights; Challenges and Objectives in 2@TA.2 Annual Report. ISBND78-92-9239
165-2.

“2Report on living conditions of Roma households in Slovakia, UNDP 2010

“30n the basis of regional survey of MR, 2011 UNDP/WB

“Mar cim, iNar ci nlossesdams8RomadExclusion, OSF 2009.

“5 Data from selective collections of UNDP
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Specific objective 5.1.3Promoting access to health care and pigbhealth, including preventive
care and health education and increased hygiene standards of living

Several reports on the condition of the Roma population in Slovakia point detéworation of the

health of the Roma populationrecently (or after 198). The main determinants are the insufficient
level of health and social awareness; low standard of personal and communal hygiene, living, and
ecological riskiness of environmefitThe unfavourable health condition in the Roma communities is
also contribted to by insufficient nutrition and lower real accessibility of health care due to lack of
financial sourcesThere is a need took for the causes not only in the bad social situation, but in the
low level of education and lack of health awarerféss.

According to demographic indicatortscanbe concludel that the Roma population has a progressive
character in terms of agiatality studies also refer tagher perinatal and infant mortality .*®

Bad living conditions in segregated Roma settlements anddosawith a high concentration of MRC

as well as low health awareness and lack of hygiene influence the occurrence of contagious diseases
such as hepatitis, bacillus dysentery, respiratory infections and diseases such as porrigo and
pediculosis.

Roma commuities also lack knowledge about health protectioreproduction health, sexual
behaviour, childcare, and personal hygiehe.order to increase the availability of health care,
contribute to the increase of awareness and health information, especiailyafoitants of the MRC,

a number of pilot projects were implemented; these serve as the basis for the setting of the Programme
of Support of Health of Disadvantag€bmmunitiesin Slovakia for years 200Z015. The lack of
success in fulfilment of thebjectivesof this programme can be attributed to the insufficient number

of community health care workers, the absence of standardized activities of these workers and the
discontinuation of the programme.

Housing conditions also affect the health of a pojutat Settled ownership relations are a
prequalification for the legitimacy of the technical and hygienic standards of dweliagsfrom the

Atlas of Roma Communities (2013) and available surveys confirm that dwellings in Roma
communities are frequentlyuilt on land by individuals with no legal entitlement to such land and
without building permits or their subsequent legalizatiwhich results in the absence of or limited
access to basic and technical infrastructQuality housing is connected to tpessibility of finding a

job, living in a quality environment in terms of hygiene and providing adequate space for the personal
and educational growth of children and adulthie social and economic disadvantages of the
population of MRC, the lack of adegpe expert capacities of local governments to address the
settlement of ownership rights and the legalization of the land require outside intervénigon.
necessary to provide for regular data collection to measure the progress of implementatiosioéincl
policies in the area of health and housing and the impact thereof on the inhabitants of the MRC.

Results

A Increased availability of health care services

Increased level of awareness of the MRC population in health care and prevention through
awarenes programmes, information activities and campaigns

A
A Increased level of awareness in the health care of MRC population
A Settlement of land will make it possible to improve the hygiene of living in MRC

%M. Popper, P. Szeghy, G. GaAnklysiz gf SituRionrmaSlowkigp(BOCS:t i on a
Bratislava, 2009)

4" Ditto

“B. GprodiMortality and Health Condition of t he Ro0m:
Demography, (2012), Vol. 22, No. 2, pp.-861, D. Mihailov, Health Situation of Roma Communitidsalysis

of UNDP/WBJ/EC research data (UNDP:Bratislava, 2012) 10
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2.5.3 Activities to be supported within the investment priprit

IP 5.1 Sociali economic integration of marginalized communities, such as the Roma

The implementation of these activities will ensure the achievement of the objective of the investment
priority within the priority axis 5, which is the soeeronomic integration of marginalized
communities, such as the Roma.

The range of investments under the priority axis also incorporates-sactssn measureslhe
objective of one of the crosection measures is frovide a reliable monitoring and evaluation
system that will make it possible to provide data on impacts of measures in the area of integration of
the Roma regularly and thoroughly.

Comprehensive data collection regarding MRC during the 2029 programing period through
wide-scale quantitative surveys (such as Atlas, selective findings in marginalized Roma households,
etc.) and qualitative findings and pilot research projects will be ensured in the form-gpéaa 7
national projectData analysis andvaluation will be part of the intent and will enable the evaluation

of the efficiency of individual tools on policies and their impact on the inhabitants of MRC.

Specific rules of selection of transactions

When evaluating projects within the investmenoity, the following will be assessed:
1 Interconnection of activities at the level of individual specific goals so that the complexity
principle is adhered to,

T Alignment with the intentions of the fAStrate
Roma wuntil 20200 and the basic strategic pri
deghetoizing,

1 Ability of the projects to provide for active participation of the Roma and for participation of
relevant partners.

ATa-kway packageo
Several emluations and studies (UNDP 2012, USVRK 2012, and SGI 2013) identified that in the
20072013 period failures occurred related to ensuring the complexity of programmes and the rate of
absorption capacity of funds in municipalities with the presence of naimpd Roma communities
suffering from the highest rate of segregatidine identified reasons for failure included high
administrative complexity of programmes funded by the EU, combined with the lack of local capacity,
short period for the implementatiaof programmes, high competition in raising funds or inability of
municipalities to cdinance the programmesExperience gained through the transformation
programme of Field Social Work from the demahiiven projects into the national project showed
tha most of the identified problems can be overcome by changes in the implementation of projects
and programmes.

This is why selected programmes financed by the priority axis 5 (ESF) will be standardized and to
provide for a unified and coordinated approdtiey will be implemented by national project$ie
programme of field social work, community centres, programme of support of education of children in
early childhood, and programme of assistance in settlement and legalizing land in municipalities with
MRC presence will be implemented by the Ministry of Interior of the Sld¥agublic/Office of the
Plenipotentiary of the Government for Roma Communities.

The second national project, included in the Take away package and focusing on the program of health
edwation and prevention in municipalities with presence of MRC, will be implemented by the
Ministry of Health Care of the Slovak Republill programs included in the Take away package
must fulfil the approved methodology of the segregation index r&efermance of the programmes

in communities with the highest segregation if8e50 municipalities) will be executed

4 Information in the 2013 Atlas of Roma Communities converted to numeric values make it possible to form a simplified
index listing municipalities in order from the highest lack of development and highest segregation to the lowest lagging and
segregation.
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automatically, based on eligibility, not competitidn. addition to the actual implementation, the
Ministry of Interior and the Office of IBnipotentiary will guarantee the coherence of individual
interventions and quality of their performance in the fiéldnding of programmes will be ensured
throughout the programming period, thus ensuring their continuous implementation in the field and
consequently the quality of their performancéhanks to the longerm implementation, an
opportunity arises for the application of provisional countervailing measures for people of the MRC
involved in the implementation of programmésexercising the ah@ measures, simplified forms of
expenditure reporting will be implemented, in particular standard scale of unit costs and lump sums.
The implementation of programmes in the form of large national projects will result in the lower rate
of errors, continuasl withdrawal of funds, and significant reduction of administrative and financial
burden on the providers of programmes in the field (i.e-ggtlernments or locally active NGOs and
notfor-profit organizations)The aim of innovation is to provide communi e s  wipredaredi pr e
product so, whose i mplementation does not requir
their implementation will therefore be extended even to communities that are not ready for the
implementation of individual demasdtiven projects.

Social aspect in public procurement

Along with fulfilling the objective for which they are intended, public funds may also bring other
positive externalitiesThese include the contribution to increasing employment and employability of
peopk in longterm unemployment (the Roma) through the ERDF funds intended for the provision of
infrastructure projectdn projects aimed at the regeneration of settlements, social infrastructure and
housing support, funded through Priority Axis 6, Contramtfd®mance Clause will be compulsorily
required in publicly procured construction work, which defines the extent of involvement of people in
long-term unemployment (the Roma) in the supply of the work procured.

In order to implement the conditions set duthe clauses, it will be necessary to create efficient
partnerships between construction companies (contract suppliers) and organizations working with
the MRC environment in the area of social development (mostly NGOs), which will provide for
selection ad day to day work with people in loitgrm unemployment (the Roma) irlved in the
performance of contractémplementation of the instrument may result in the establishment of
long-term and effective intesectorialpartnerships, the existence of whi@ndave a major impact

in raising the level of education and employment in MRC environments.

Identification of the| AChildren from MRC,

main target groups | Apupils of elementary and students of secondary schools from MRC,
AParents,

AMembers and inhabitants of RC,

ATeacher assistants,

AEducational employees,

AExpert staff of educational and psychological counselling centres,
ATutors,

AlLecturers,

AEmployees of state administration and-selministration working with MRQ
AWorkers with the youth,

AYouth workers,

ACommuniy workers,

AField social workers,

AProviders of social services and employment services (public argutdic),

The index is based on the assumption that thedsublopment level is quite adequately reflected in a residential structure.
Specifically, the higher the average size of households in the settlement, the worse themumidgic situation of families.
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ACommunity workers in the field of health education,
Workers in the field of health prevention and education.

Target territories | ANUTS Ili Westen Slovakia

ANUTS Il'i Central Slovakia
ANUTS Il Eastern Slovakia

Types ol AMunicipalities with the presence of MRC,
beneficiaries ANGOs,

Astate secondary schools, budgetary and contributory organizations

AoOrganizations of HTU and municipalities (including series, primary an
secondary schools within the competence of municipalities or HTU),

AChurch, religious, and other legal entities established in line with releva
of the Slovak Repubilic,

AMinistry of Interior, Plenipotentiary Office for Roma commued;
AMinistry of Health of the Slovak Republic,

Alnstitutions of public and private sector acting in t@unsellingsystem
employment services and social services,

ASocial economy entities,
AEntrepreneuriagntities,
AEducational institutions

Examples of dwovities

Specific objective 5.1.1:

Enhancing the educational level of members of marginalized communities, including, wit
limitation, the Roma, at all levels of education with an emphasis onprienary education

u

i

Supporting programmes focused on impng cooperation between educational institutions
parents of Romahildren (e.g. through programs aimed at the activation of parents of
through teacher education programmes aimed at creathogpearation with parents of Ror
children, etc.),

Systematic support for the participation of children from the environment of the MRC #
primary education (for example, through activities of teacher assistants, targeted progra
community centres and field social work, programmes oriented on imgrdvinceoperation o
preschool facilities and parents of Roma children, training of pedagogical staff, supporting
attendance of children by ensuring accessibility e.g. by operating a school bus, by p
didactic packages for preschool facdti and by covering other indirect financial costs conn
to the participation of children from leimcome families on prechool education etc.),
Systematic support of trainingducational activities and leisure activities for children from N
with emphasis on networking between majority and minority (e.g. via support of indi
i ntegration and activities of teachersao
communitycentregprogrammes, etc.),

Systematic provision of tutoring and ntering support for pupils from MRC with emphasis
successful completion of primary schools and smooth transition to secondary schools,
Effective financial assistance for elementary and secondary school students fron
environment and provision of menitog and tutoring support (e.g. in the form of scholarship
secondary school students),

Activities aimed at prevention and elimination of segregation at schools and in classrooms
support and consulting services at schools, by creating pasitiosocial workers, or by supp
of creation and implementation of local action plans for inclusive education, etc.),

Support of a monitoring system evaluating the efficiency of instruments of policies an
impact on MRC.

Specific objective 5.1.2:

Increasing financial literacy, employability and employment of marginalized communities
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especially the Roma

u

Supporting the systematic provision of social services and assistance to municipalities
presence of MRC, aimed at increasing the empilitigsabf people living in MRC (i.e. field socid
workers, community workers in health education),

Supporting the existence and operation of community centres in municipalities with the p
of MRC,

Promoting programmes of financial literacy, debt nggmaent and saving as a tool to facilif
entry to open labour market, to raise awareness in financial services, micro credit and
programmes, including supporting activities and supporting the development offimérog
programmes, taking into eaunt support for micrentrepreneurs and midreocial enterprises,
Supporting individual approach in providing employment services with a primary focus or
and labour market needs, and supporting instruments and intermediate labour market &
from MRC (e.g. through supporteanployment agencies or other orgatians active in the fiel
of employment),

Supporting careecounsellingfor people of MRC provided in an individualized cliemtenteo
form,

Work with employers and temporary balarcimeasures, such as employment of the Ron
state and public services at local and national level,

Support of a monitoring system evaluating the efficiency of instruments of policies an
impact on MRC.

Specific objective 5.1.3:

Promoting access tchealth care and public health, including preventive care, health educatiq
and increased hygiene standards of living

u

Supporting a systematic provision oérgices and assistance through the programm
community workers in the area dfealth education in municipalities with the presenc
separated and segregated MRC,

Supporting the programs of health education of inhabitants of segregates and sdpanzd
settlements and locations, focusing on areas sucheasonal hygiene and care for own he:
education to parenthood, protection of sexual and reproduction health, care for o
prevention of contagious diseases, manipulation with food, piaeaf environment, preventid
of injuries and accidents, etc.

Supporting programmes to ensure minimum standards of hygiene in communities v
presence of MRC,
Supporting programmes aimed at achieving a higher standard of hygiene in marginalize
settlements and at systematic reduction of the number of illegal dwellings character
extremely low level of hygiene standards, also by the provision of technismstaase t
municipalities with the presence of MRC aimed at the settlement ditited,

Support of a monitoring system evaluating the efficiency of instruments of policies an
impact on MRC.
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Table No. 3E: Common result indicators for which a target value has been set and programme specific result indicators correspungimecific objectivéor the ESF of the Riority
axis Integration of marginalised Roma communities(by investment priorityandcategory of region)

511
R0O105

Number of children from MRC th
completed at least one year

supported kindergartens participatif
in the activities aimed at support
inclusive education

Less develope
regions

Number

N/A

2,356

Number

2014

4,410

Atlas of Roma
Communities,
database of
Ministry of
Interior/
Plenipotentiary
Office,
Monitoring
reports, ITMS

Annually

511
R0106

Participants from MRC who gaing
upper secondary (ISCED 3) or pe
secondary education (ISCED 4)

Less develope
regions

Numbe

N/A

4,450

Number

2014

5,053

Atlas of Roma
Communities,
database of
Ministry of
Interior/
Plenipotentiary
Office,
Monitoring
reports, ITMS

Annually

512
R0107

Number of persons from MRC that :
using social services

Less develope
regions

Number

N/A

37,639

Number

2014

75,261

Atlas of Romal
Communities,
database of
Ministry of
Interior/
Plenipotentiary
Office,
Monitoring
reports, ITMS

Annually

513
R0O108

Number of persons from MRC th
are using services in the area

provision of health educian,

Less develope

regions

Number

N/A

39,580

Number

2014

75261

Atlas of Roma
Communities,

database of

Annually
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prevention and consulting Ministry of
Interior/
Plenipotentiary
Office,
Monitoring
reports, ITMS

Atlas of Roma|
Communities,

Number of persons from MR@ho database of

5:1.3 ')can improve theilygienic standards Less develope Number N/A 37,123| Number 2014 53,348 Mli:tiztir())/r;)f Annuall
R0109 | of living due to theland settlement regions ! ' . . y
Plenipotentiary
program Office
Monitoring
reports, ITNG

Table No. 4E: Common angrogrammespecificoutputindicators for theESF of thepriority axis Integration of marginalisesd Roma communitiefby investmenpriority, broken down by
categoryof region for theESF, andwvhere relevantfor the ERDF)

Investment priority: 5.1 Sociceconomic integration of marginalised communities such as the Roma
Target value (2023
: Measurement Category of region Frequency of
ID Indicator unit Fund (where relevant) Source of data reporting
M w T
Number of employees in educatio .
51 process and in the area of provisi Number ESF Less developed region 896 Monitoring reports, Annually
00101 . . ITMS
of social services
51 Number of Roma employed Monitoring reports
' educational process and in the af Number ESF Less developed region 305 g reports, Annually
00102 L . . ITMS
of provisim of social services
51 Number of kindergartens included Monitoring renors
' the activities focused on support Number ESF Less developed region 210 g repors, Annually
00103 ; : . ITMS
inclusive education
5.1 With primary (ISCED 1) or lowe . Monitoring reports,
CO09 |secondary education (ISCED 2) Number ESF | Lessdevelopedregioni 551 3099 6,219 ITMS Annually

*0For the ESF, this list includes common output indicators for whigiiget value has been set
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51 Number of employees the area o Monitoring renorts

0'0104 provision of health educatio Number ESF Less developed region 170 ITMgS ports, Annually
prevention anaounselling

51 Number of Roma employed ihe Monitoring reports

0'0105 area of provision of health educatig Number ESF Less developed region 90 ITMgS ports, Annually
prevention andounselling
Number of municipalities with MR -

%(%106 participating in the programme Number ESF Less developed region 150 Monltci_rllrl\l/lgsreports, Annually
land title settlement
Number of projects targeting pub o

?:.(1322 administraions or public services Number ESF Less developed region 2 Monltol_rllrl\l/lgsreports, Annually
national, regional or local level

51 Number of projects fully or partiall Monitoring reports

C.OZO implemented by social partners Number ESF Less developed region 22 ITMgS ports, Annually
nongovernmental organisations

5.1 Number of supported commun . Monitoring reports,

00107 centres Number ESF Less developed region 120 ITMS Annually

107




Operalnld

Table No. 5E:Performance framework of the prity axis 5 Integration of margina#d Roma communities

program 0udsk®

zdroj e

PrRIORITY AXES/ PAS5

5.
Integration Total amount of
of Financial eligible costs after Less develope ; 4
marginalise _ indicator F0002 certification by EUR ESF regions 32,705,883 163,529,413 ITMS
d Romq certifying authority
communitie|
S Number of employee
in educational proceg Monitoring
.Ol,ltpm 0010 and in the area of Number ESF Less dgvelope( 896| reports,
indicator 1 L ) regions 179
provision of social ITMS
services
Number of employee
in the area of Monitoring
ir%tijég?ct)r 0310 provision of health Number ESF Les?edtie(;/r(]e;ope 34 170| reports,
educationprevention 9 ITMS
and counselling
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2.6 PRIORITY AXIS 6: Technical facilities in municipalities with presence of
marginalized Roma communities

6.

Technical facilities in municipalities
with presence of marginalized Roma
communities

NO

NO

NO

NO

2.6.1 Fund, category of region and basis for calculation of the Union support
ERDF

Less developed

Total expenditure

N/A

2.6.2 Investment priority of Priority Axis: Technical facilities in municipalities with
presence of marginalized Roma communities 6.1

Investment priority 6.Providing support for physical, economic and social regeneratiol
of deprived communities in urban and rural areas

2.6.2.1Specific objectives of the investment priority and expected results

Specific objective 6.1.1Growth in the number of the Roma households with access to imprgved
housing conditions

The area of housing is one of the areas with the largest growth in the gap between Roma and the
majority population. Within the majority population there are groups that are disadvantaged and
considered to be vulnerable in certain ardmsyever, only Roma communities in Slovakia create
settlements and different types of retandard dwellings within them that fail to meet technical or
hygiene standards.

According to the Atlas of Roma Communities 2013, in 809 concentrations identifie®2n 5
municipalities, there are 21,168 dwellings in the following structure:

109



Operational Programme Human Resources PRIORITY AXES PO6
1,491 residential buildings with 9,943 flats, 4,726 of which are FLS

8,501 legal masonry buildings

196 legal timber buildings

986 masonry buildings under construction

3,645 masonryildings not entered in the land register
388 timber buildings not entered in the land register
4,070 shackype dwellings,

470 dwellings built from portable buildings

59 caravans,

60 dwellings in nofresidential premises,

13 other dwellings

In dwellings bcated in concentrations, 74% of dwellings are able to use public water supply and 57%
of dwellings actually use it. Dwellings using their own well made up 23% of the concentrations. In
22% of dwellings other sources were used or there was no accesingiwater. The public sewer
system was available to 39% of dwellings in concentrations and actually used by 30% of such
dwellings. Septic tanks were used in 25% of dwellings.

The Report on the living conditions of Roma households in Slovakia mappirsitubon in 2005
and with data from 2010 found a higher level of diversity in the water sources used by Roma
households compared to the general population in the geographical vicinity.

Access to drinking water is one of the factors necessary for fuitipation in the life of society in

terms of generally expected standards for hygibnaddition to the basic infrastructure, the scope of
issues of housing includes also issues regarding the technical condition of houses and blocks of flats in
the owneship of municipalities. Municipalities frequently lack funds for their maintenance and repair.
This situation is addressed in part by the Housing Development Progravhinb partially addresses

this situation by providing subsidies for the procurememénfal flats of common and lower standard,
technical infrastructure and the removal of systematic defects in blocks of flats.

Despite the unique nature of this programme in Central and Eastern Europe, it remains a limited and
not a universal solution togrhousing issues of Roma communities.

New forms of housing in the SR have also been tested. They show potential to improve the housing
level of population in marginalized Roma communities. One of these forms, which offers optimal
conditions for individualntegration, is multilevel or transitional housing. It includes a comprehensive
system of social services for dependent and vulnerable sections of the population whose backbone is a
vertical system of social housing. The system helps and promotes sowitth gnd social inclusion.

A direct component of transitional housing is systematic social Wvavkrk by field social workers

and community workers, who provide advice and assistance aimed at solving the problems of
vulnerable sections of the populationdaoperate a range of reintegration programmes-sdl

housing, the basic principle of which is the direct participation of population in marginalized Roma
communities, is another form.

To Do To o Do Do Do o o Do Do

Results

A improved conditions for social integration of people fiMRC through a functional system of
transitional housing,

A introduction of a financial mechanism supporting 4elfid housing projects (micrtoans)
A improved quality of housing in the MRC environment through:

- infrastructure

- access to drinking water andility water

- construction of access roads

- communal waste collection

Specific objective 6.1.2mproving access to quality education, including education and care
early childhood

n
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At the present time there continue to be-eptimal conditions for theull participation of children

from MRC in the preprimary level of education. The capacity of the network of kindergartens is
limited and educational facilities are undersized. Space capacities do not correspond to the
demographic curve, buildings of kind@artens are in poor condition, and the equipment of these
educational facilities does not reach the required level. According to the Atlas of Roma Communities
2013, there are at present 1,456 kindergartens attended by 24,627 children, of whom 9,164hare Ro
children, including 6,523 Roma children from socially disadvantaged backgrounds. According to the
survey, 10,090 Roma children were born just in 2011. In view of this situation it is necessary to
expand the capacity of kindergartens in municipalitieth whe presence of MRC. The construction
and refurbishment of prechool education facilities is essential for the development of sustainable and
inclusive education policies and is an integral part of development strategies on the national level.

Childrenin early childhood from a disadvantaged background have high potential to benefit from the
access to higiquality education and care within the ECEC. The studies showed thaguagty
education and care for children in early childhood bring many sberafits, including better health,
stronger civic and social awareness. At the same time it has positive impact on social skills and
personality traitS* The aim of the investments and activities for ensuring success and stability is the
achievement of amtegral component of policies for the development of human capital, infrastructure,
and employment relating in particular to children from low income families and from ethnic minorities
such as the Roma, where there are limited, centralisedfistatead education programmé?s.

Results
A Conditions created for the full participation of children from MRC in-prienary education.

A Extended capacity of the network of kindergartens through refurbishment and modernization
of school buildings and their equipme including construction of kindergartens in
municipalities with the presence of MRC

Specific objective 6.1.Bnproving access of people from MRC to social infrastructure \

Problems associated with the life of inhabitants of marginalized Roma commalffiéietsmany areas
simultaneously, forming a vicious circle of mutually reinforcing and influencing factors. To make the
efforts and actions of social inclusion successful, they must have the form a@etamgnterventions
conducted in all areas at thevsatime. Community centres could serve as a tool on the local level for
the effective coordination of different intervention programmes and the provision comprehensive
social and community services serving the specific needs of the target groups. Basad on
experience, social interventions implemented directly in the natural environment of these communities
with an emphasis on providing comprehensive services available to residents of all ages in MRC have
proved themselves as a tool that raises the simghision and employability of these groups in the

long run.

The activities conducted in community centres can help the defined community to identify common
problems in individual areas of life and establish a system to address and eliminate therfershis re

the ability to organize, to identify strategic problems and tactics, to look for resources (financial,
material, human and others) to address them and to put pressure on the responsible institutions.
Community centres serve the community and ndy ordividuals. Active involvement of the entire
community is one of the crucial approaches in community development. Community work also targets
the elimination of negative phenomena in the community and universal development, which is a
permanent goal afommunity work.

Contributing to the social inclusion of socially excluded persons at individual and local levels is the
mission of community centres through the provision of comprehensive social and community services.

L OECD (2010): Council for Early childhood Development (2010) Investing in-tighity early childhood education and

care (ECEC), OECD publishing

2 Source: A goodstart: EU Structural Funds and Early Childhood Education and Care for Marginalized Romani
Communities, 201422020
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Social inclusion is understood asetlaccessing of opportunities and possibilities that will help
excluded individuals and families to fully participate in the economic, social and cultural life of a
given location and in the entire society.

However, community centres have a wider poteffdialise besides social work and services provided
directly in the environment of MRChey also help to create spatial and material conditions for
community development, community rehabilitation, community work and the stimulation and
mobilization of the mternal development potential of the residents of MRC, and provide possibilities
for support of the strengthening and revitalizing of families and the socialization of children. They
provide a space in which to learn working and social habits, spacedigoous and spiritual services,

for the development of intellectual needs of individuals and the entire community and provide
opportunities for the mutual interaction and common activities of residents of MRC and the rest of the
population.

The implementtion of the measure oriented on the infrastructure of social services, social and legal

protection and guardianship within the Local Comprehensive Approach Strategies (hereinafter referred
to as t he 0L CAISerpgrammingtpdried cahfrred timerest of local governments

in investments in the building, modernizing and reconstructing of community centres which enable the
provision of a wider spectrum of social and community services and thus support community

development.

Results
A Increased qality of living conditions of MRC inhabitants
A Improved delivery of social services aimed at increasing the employability of MRC

2.6.3 Actions to be supported under the investment priority

IP 6.1 Providing support for physical, economic and social regeneration of deprived
communities in urban and rural areas.

The implementation of the aforementioned actions will ensure the achievement of the objective of the
investment priority, the increasing of the quality ofidiy conditions of the population of the MRC
through improved conditions in housing and access to social argtlpoel infrastructure. Support

will focus primarily on 150 municipalities selected using the segregation index according to an
approved methodofly. Implementation of investment projects will take into account programmes to
improve air quality wherever relevant.

Investments in the refurbishment of buildings that are not primarily intended for increasing energy
efficiency will respect the principgeof energy efficiency applied in TC 4 as follow:

T full / extensive renovation above the limits for eoptimal requirements pursuant to the
directive on the energy performance of buildings (EPBD) (2010/31/EU) must maximise
energy savings and achieve #standards for lovenergy buildings having nearly zero energy
requirements (important mainly for community centres anesph@ol infrastructure);

T the investment must be based on an energy audit;

9 verification of energy savings;

1 the construction of new Hdings should aim to achieve near zero energy consumption in
accordance with the objectives of the fANati ol
number of buildings with near zero energy re
of operations:

Evaluation of projects under this investment priority will include assessment of:
1 consistency with noinvestment activities in Priority Axis 5 to uphold the principle of

comprehensiveness
T conformity with the ai mRepublicfortthe entegiaBon of&konengy o f
up t o 20200 and fundament al strategic prin

deghettoisation,
the ability of projects to increase the employment and employability of Roma,
the ability to apply elements gbcial innovation.

=a =
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Identification of the| Ainhabitants of marginalized Roma communities
main target groups

Target territory ANUTS II'i West Slovakia
ANUTS Il'i Central Slovakia
ANUTS II'i Eastern Slovakia

Types ol Amunicipalities with MRC and ikdergartens in these municipalities in
beneficiaries founder 6s compet en c-govening regiomsi ci p a

Anongovernment nomrofit organizations, public and private institutig
operating in the system of counselling, social services, hygienic seand

in the area of social economy

Examples of actions

Specific objective 6.1.1:

Growth in the number of the Roma households with access to improved housing conditions.

U Supporting leap housing programmes within social mobility and integration of MR(Biiahts
(construction and reconstruction of dwellings).

U Support for micro credit programmes aimed at promotingtselfl housing projects.

i Promoting access to drinking and utility water in separated and segregated MRC with em(
low cost measuresuch as drilling and digging wells.

U Supporting construction of utilities in MRC environments.

i Supporting the completion of basic technical infrastructure (sewers, paved roads, roads).

i Creation or completion of a system for sorting and removing commungd yaschase of was
bins, containers, building of waste collection stations)

i Clearance works in illegal waste tips, including elimination of the adverse impacts of illega

Specific objective 6.1.2:

Improving access to quality education, includingeducation and care in early childhood

U Support for the construction of new ggehool facilities in municipalities with the presence
MRC

i Support for the refurbishment of psehool facilities in communities with the presence of M
with an emphasis on pacity expansion

Specific objective 6.1.3:

Improving the access of people from MRC to social infrastructure.

U Supporting the construction of new community centres

0 Supporting the modernization and refurbishment of community centres

i Supporting the conversioof existing buildings for the purpose of establishing and oper
community centres

2.6.4 Investment priority of Priority Axis: Technical facilities in municipalities with

presence of marginalized Roma communities 6.2

Investment priority 6.5upport for social enterprises

Specific objective 6.2.Increasing the employment of MRC in social economy entities in areas
the presence of MRC

vith

The current situation in the labour market isreleterized by a lack of employment opportunities

for

the MRC. Existing social enterprises offer poor facilities in terms of technical equipment, technology
and licensing, as well as limited space capacity. The introduction or development of socialdmsovati

is limited by human resources, which reduces their competitiveness and expansion. To improve
conditions, support measures must be provided through counselling/mentoring and assistance.
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Social economy entiti€sappear to be a suitable instrument forpanp of employment of the MRC.

Their main purpose is to bring nonarket social benefits such as the increased employment of job
seekers from disadvantaged groups, the integration of marginalized individuals and communities in
wider society, etc. They shlolioperate sustainable businesses that are not dependant on public support
in the long term. The initial investment should bring more than aotinenprovement in the social
situation.

Because of the relatively low level of profit, these entities wilbdsiness predominantly in the areas
where there isa market failure. Therefore, such targeted assistance will not disturb economic
competition. The experience of selected municipalities has been that a social enterprise often
represents the only way forsdidvantaged persons to participate in the labour mametprovision of
supportis viewed negatively in the SR for a variety of reasons; therefore the Ministry of Interior of the
SR/Office of the Government Plenipotentiary for Roma Communities wantsotoofe solutions
where there is no suspicion of a threat to economic competitioy using financial instruments
(loans, grants or a combination thereof) or capital investments.

The intent of the Ministry of Interior of the SR/Office of the Governmenhiptgentiary for Roma
Communities is to provide the most effective and targeted support; therefore, -puldion
organization selected based on a publicly available call will be the intermediator of the aforementioned
support instruments.

The methodology fosupport mediation and the use of individual financial instruments will be added
based on the results of the prepare@ete evaluation of financial instruments.

Support will be given primarily for investments in tangible and intangible assets by soaedmy

entities i the purchase of new technology, equipment and licences, support for the production
programme of a specific social enterprise; refurbishment of the premises of social enterprises is not
excluded.

In the programming period 2042020 the Miistry of Interior of the SR/Office of the Government
Plenipotentiary for Roma Communities aims to support at least 100 social economy entities focussed

on the creation of new jobs. No study has been carried out on the presence and absorption capacity of
the social economy in the SR; the main benchmark was the number of applications submitted within

the grant scheme of the Office of Plenipotentiary of the Government for Roma Communities, where
approximately 30 applications are received annually under theopri t y Aj ob creati on
social enterprises is the content).

There is arexpecationthat in the first two years approximately 2.5 jobs will be created in each of the
entities {t is expecedthat the number will grow, however, it is necessarfpbus on support for small
organizations that are able to be financially sustainable).
Results

A increased number of job opportunities for MRC

A Increased rate of innovation in the business environment in municipalities with the presence of
MRC

2.6.5 Actions to besupported under the investment priority

IP 6.2 Support for social enterprises

The implementation of actions under the specific objective 6.2.1 will enable the achievement of the
objective of the investmentriprity, the support of social enterprises with a view to increasing the
employment rate of inhabitants of marginalized Roma communities.

Specific principles for the selection of operations

%3 A social economy entity is an enterprise whose main objective is not the making of a profit for its owners but to achieve
positive social @sults. Its activity involves the enterprising and innovative provision of goods and services for the market. It
uses its profits primarily to achieve social objectives. It is managed in a responsible, transparent fashion, in parthleanks
participaton of employees, consumers and other stakeholders affected by its commercial activities.
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Evaluation of projects under this investment priority will in@uwbsessment of:

T conformity with the aims of the fAStrategy of
up to 20200 and fundament al strategic prin
deghettoisation,
the ability of projects to increase tamployment and employability of Roma,
the ability to apply elements of social innovation.

E |

Identification of the| Ainhabitants of marginalized Roma communities
main target groups

Target territory ANUTS II'i West Slovakia
ANUTS Il Central Slovakia
ANUTS II'i Eastern Slovakia

Types of AMunicipalities with the presence of MRC

beneficiaries ANon-government noiprofit organizations, institutions of public and priv
sector acting in the counselling system, employment services and
services, financial seres business entities and social economy entities.

Examples of actions

Specific objective 6.2.1:

Increasing the employment of MRC in social economy entities in areas with the presence of MRC

U Supporting the purchase of equipment, technology and liceresessary for the implementation
of the approved business plan of a social economy entity with an emphasis on the use-gf micro
loans

U Supporting micreinancial instruments

U Supporting the reconstruction and construction of premises for social econorneg entit
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Table 3F:

marginalized Roma communities

PrIORITY AXES/ PO6

Programmespecific result indicators, by specific objective for ERDF Rafority Axis 6 Technical facilities in municipalities with presence of

Investment priority: 6.1 Providing support for physical, econanic and social regeneration of deprived communities in urban and rural areas.

Specific objective:6.1.1 Growth in the number of the Roma households with access to improved housing conditions

. Measureme Ca_tegory o Baseline Baseline Target Frequency of
ID Indicator nt unit region (where value car | value (2023 Source of data reportin
relevant) y P 9
Atlas of Roma
6.1.1 Number of Roma dwellings with good hous Less developed Communities Year 2018 and
R0144 |conditions Number regions 8,716 2014 12,216 Database of the M 2020
SRIOGPRC, ITMS
Atlas of Roma
6.1.1 Share of MRC households with full accesg % Less developed 89 2014 100 Communities Year 2018 and
R0145 |drinking/service water regions Database of the M 2020
SR/OGPRC, ITMS
Specific objective: 6.1.2mproving access to quality education, including education and care in early childhood
. . Atlas of Roma
6.1.2 l\!_umber of children from MRC in the age grd Less developed Communities Year 2018 and
3i 6 years, who have completed at least one | Number - 2,568 2014 11,391
R0146 of preschool education regions Database of the M 2020
P SRIOGPRC, ITMS
Specific objective: 6.1.3 Improving access of people from MRC to social infrastructure
. Database of the Ml
6.1.3 Number of r_eS|dents of MRC who have made Less developed SR/OGPRC, Year 2018 and
of community cen¢ services 6 months aff Number . 5,971 2014 36,738
R0147 - . regions database of the 2020
completion of the project MLSAE. ITMS

Investment priority: IP 6.2 Support for social enterprises

Specific objective 6.2.1Increasing the employment of MRC in social economy entities in areas with the presence of MRC

6.2.1

Unemployment rate of Roma population in R

Less developed

Atlas of Roma
Communities,

Year 2018 and

0
R0148 |concentrations aged 1564 years % regions 87 2014 84.5 Database of the M 2020
SR/OGPRC, ITMS
Table 4F: Common and programmepecific output indicators for the priority axis Technical facilities in municipalities with presence of marginalized Roma

communities (by investment priority, brokdmwn by region category in the case of the ESF and if necessary for the ERDF)
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PrIORITY AXES/ PO6

Investment priority: 6.1 Providing support for physical, economic and social regeneration of deprived communities in urban drrural areas.

Target value (2023}"
: Measurement Category of region Frequency of
ID Indicator unit Fund (where relevant) W - Source of data reporting
6.1 Number of persons usis Less developed Monitoring reports,
00194 |improved housing forms Number ERDF regions 41,131 ITMS Annually
6.1 Additional population served [ Less developed Monitoring reports,
CO18 improved water supply Persons ERDF regions 44,278 ITMS Annually
Capacity of supported .
6.1 childcare or educatior Persons ERDF Less d(_aveloped 18,900 Monitoring reports, Annually
CO35 . regions ITMS
infrastructure
Number of preschool facilities .
38195 built in municipalities with th¢  Number ERDF LeSfed(iec\)/rioped 120 Mon|t0|_rl|_r':/|gsreports, Annually
presence of MRC 9
6.1 Number of preschool facilities Less developed Monitorind reports
00197 |refurbished in mumipalities with Number ERDF - P 180 g reports, Annually
regions ITMS
the presence of MRC
6.1 Number of new SOCi{ Less developed Monitoring reports,
00196 |infrastructure facilities Number ERDF regions 23 ITMS Annually
6.1 Number of refurbished socii Less developed Monitoring reports,
00198 |infrastructure facilities Number ERDF regions 94 ITMS Annually
6.1 Number of renovated househo Less developed Monitoring reports
y with improved energl households ERDF : P 840 g reports, Annually
00199 . e regions ITMS
consumption classification
Reduction in primary annui .
6.1 energy consumption in renovatl kWh/year ERDF Less d(_aveloped 685,000 Monitoring reports, Annually
00200 ; - regions ITMS
public buildings
Estimated annual reduction .
6.1 emissbns of greenhouse gas Tonnes of ERDE Less dgveloped 12,668 Monitoring reports, Annually
00201 P COeq regions ITMS
due to renovated buildings
Investment priority: IP 6.2 Support for social enterprises
6.2 | Employment increase | Full time ERDF Less developed | | 500 Monitoring reports, | Annually

%% In the case of the ESF, this list contains the common output indicators for which a target value has been set
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CO08 supported enterprises equivalents regions ITMS

6.2 Number of enterprises receivi enterprises ERDE Less developed 100 Monitoring reports, Annuall

CO01 support P regions ITMS y

6.2 Number of newly built enterises . Less developed Monitoring reports,

00202 |receiving support enterprises ERDF regions 5 ITMS Annually

6.2 Number of reconstructe . Less developed Monitoring reports,

00203 |enterprises receiving support enterprises ERDF regions 5 ITMS Annually
Reduction in primary annui -

6.2 o Less developed Monitoring reports,

00204 gzteer?griscggsumptmn in renovatl kWh/year ERDF regions 16,750 ITMS Annually

6.2 Number of enterprises receivil ' Less developed Monitoring reports,

CcOo02 grants enterprises ERDF regions 90 IT™MS Annually

6.2 Number of enterprises receivil ' Less developed Monitoring reports,

CO03 financial support other than grar enterprises ERDF regions 10 ITMS Annually

6.2 Number of new enterprist . Less developd Monitoring reports,

COo05 supported enterprises ERDF regions 58 ITMS Annually

Table 5F: Performance framework of Priority Axis 6 Technical facilities in municipalities with presence of marginalized Roma commiiitie

Priority
axis

Indicator
type Indicator or key Miﬁ‘:]ri‘tame
(Key ID | implementation | .- Fund
implementa step ;
tion step, appropriate

Category of
region

Partial objective for 2018

Source of

Aim (2023) o

Explanation of
relevance of
indicator, where
appropriate
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PrIORITY AXES/ PO6

_?_' hnical Total amount of

echnica . . eligible expense Less

facilities | Financial | oo, | Jgor certification|  EUR ERDF | developed ITMS

in indicator by the certifying regions 57,332,344 286,661,721

municipali authority

ties with

presence Number of Less Monitorin

of o .OL.’tpm 00194 | PersOnNSuUsSINg |\ mher ERDF developed 8,226 41,131 g reports,

marginaliz| indicator improved redions IT™MS

ed Romg housing forms g

communit —

les Output o} ﬁ(lj:tlig%n:rlved Less Monitorin
in dicgtor cois |P t?y improved Persons | ERDF deve'loped 8,856 44,278 g reports,

water supply regions ITMS
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2.7 Common chapters for all priority axes

2.7.1 Guidelines for the selection of operations
The following principles for selection of projects shalppduring the performance of the OP HR:

A the process by which an authorised person submits projects as laid down in the law on
assistance from ESI Funds, which definesttemagement system for the ESI Funds in the
Programming Period 2032020: (submissionof a project based on a call, clearance of
fundamental exclusion criteria for OP HR, expert evaluation based on the evaluation criteria
approved by the Monitoring Committee, submission of information required / documents
necessary for the performance apert evaluation or revaluation also at the request of an
expert evaluator, approval of the application for a NFC by issuing of a decision on NFC
approval)

A targeted assessment of the benefits of projects with similar content based on the fulfilment of
basic criteria:

- contribution to the objectives of the OP HR and the specific objectives under the relevant
IP

- fulfilment of the eligibility criteria (territory, target group, actions, costs, beneficiary)
defined in the call or calls with focus on economyicefncy, purpose and effectiveness
of fulfilment of the criteria and submitted expenses in relation to overall fulfilment of
defined objectives within the call

- meeting performance indicators corresponding to specific OP HR objectives;
- ensuring publicity;
A guarantee of transparent, quality and efficient selection process by allowing an appeals

process.
A compliance with rules for state aid ase minimisaid
Arecognition of the fApolluter payso principle

OP HR will be implemented through NP in duly jusiif cases and subject to the conditions laid down

by national legislation and EU law, in cases where implementation of the project by a selected
institution will better serve the purpose of the project than the issuing of a call for NFC applications.
NP wil be implemented at the proposal of the MA/IB, by beneficiaries who have competence in the
area of project implementation pursuant to applicable legislation or will be approved by the
monitoring committee or its sutmmittees or a special commission bbshed under the MA/IB to
assess the benefits and reasons for implementation of national projects by the selected institution, after
which the MA/IB and the beneficiaries will jointly propose implementation of the NP. If it is
necessary to assess NP framaterially distinct areas of the OP HR, the MA/IB will establish special
committees on the approval of NP project charters. The MA/IB will not approve a beneficiary whose
competences result directly from special legislation. In this case the MA/IB musivapudditional
sections of the NP project charter.

If, for objective reasons, projects that met the conditions of expert evaluation within the specific call
for the submission of projects are not contracted, or if savings of funds occur during the
implementation of projects, projects shall be selected from the prpjpetine The use of a project
pipeline can have a large positive impact on the disbursement of OP HR funds and reduce
administrative, financial and time demands associated with repetithraission and evaluation of
projects.

Preference will be given to projects contributing to sustainable development of towns and actions
under Regional integrated territorial strategies pursuant to the Partnership Agreement of theiSR 2014
2020.

Crossfinancing has not been ruled out in OP HR implementation but will be used only in duly
justified cases. If it is used, the MA for OP HR will ensure that it does not unduly increase the
administrative workload of beneficiaries. Beneficiaries will have to detraiesthat costs are
necessary for the satisfactory performance of the operation and relate directly to it. The MA for OP

120



Operational Programme Human Resmas COMMON CHAPTERS

HR will monitor use of funds involving crogmancing because such financing is limited to 10% of
the Union allocation for the programing period. In addition, the MA for OP HR will check that other
criteria laid down in article 98(2) of the common provisions are fulfilled, because only a part of an
operation can have crefisancing and the costs must be necessary for the satisfaeidoymance of

the operation and must relate directly to it.

Compliance with the Union regulations and rules on state aid will be verified by state aid testing at the
time of project selection, on an individual and specific basis for every call for sirm@sprojects

and every other project under each investment priority. State aid and de minimis aid will be provided
in accordance with the state aid schemés minimisaid schemesyhich will be in accordance with

the state aid rules in force at theé when the aid is provided.

Depending on the purpose of the call or calls, project selection process will take into consideration the
following specific criteria:

Evaluation of a project under IP 1.1 will assess the conformity of the project conterihevahm to
support equal access to quality education, in particular in relation to support for the educational
success and development of the competencies of all children and pupils in accordance with the
principles of inclusive education with a particubemphasis on pupils at risk of failure and early school
leaving.

Evaluation of a project under IP 1.2 will include assessment of the consistency of traimintg out
including the profile of training participants, with the current or forecast needs t#fiver market.
Evaluation will also take account of the ability of projects to strengthen the provision of workplace
training within vocational education and training and the potential to support participation in
vocational education and training by pupiléth special educational needs including marginalised
communities.

Evaluation of a project under IP 1.3 will include assessment of the consistency of traimiots out
including the profile of training participants, with the current or forecast need® dalbour market.

Account wi || be taken of conformity with the a
prosperityi Research and I nnovation Strategy for Smar
Evaluation wil!/ a | s oilityt t@a ikceeasa employability and éntrepreneyrshig t s 6
and the support for Atransversal skillso inclu
programmes. Another important factor will be the potential to improve access to higher education for
disadrantaged groups including marginalised communities.

Evaluation of a project under IP 1.4 will take account of improvements in the accessibility and
provision of lifelong learning relevant to the needs of the labour market. Evaluation will also take
accoun of the potential to support disadvantaged g
Evaluation of a project under P 2.1 wildl asse
employment, employability and sustainable patrticipation in the labour maeaunt will be taken

of the projectds ability to provide one of the e
NEETs with a particular emphasis on young people with low qualifications and thdelomg
unemployed. Another important factorlwi be the projectds potenti al t

people, to build a profile of their work experience and to build vocational skills for which there is
demand in the labour market including ICT skills and business skills with a particytéasis on
increasing young peoplebs ability to integrate i

The evaluation of a project under investment priority 3.1 will assess its potential to contribute to
support for increased employment and employability, and lower unemplayBeitation will also

take account of target groups such as the-tenm unemployed, people with low qualifications, older

people and people with disabilities, and measures to increase mobility and activity in rural areas. Other
factors that willbeasses ed are the projectds ability to cont
target groups in the labour market and the use of revised or new instruments facilitating integration in

the labour market.

The evaluation of a project under investmentipor i ty 3.2 wi || take accoun
contribute to the balancing of work and family life, especially for women and to increase equality
between men and women in the labour market and in vocational training. Another aspect that will be
takk n account of is the projectds alignment with r
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The evaluation of a project under IP 3.3 will include assessment of its orientation towards increasing
quality and staffing in public employment services in otdémprove the services provided to clients.

An emphasis will be placed on tranational labour mobility and increasing the involvement of
partners and private employment services in solving employment problems.

The evaluation of a project underinvestmt pri ority 4.1 wil/l assess tl
increasing the activity of persons at risk of poverty or social exclusion in order to facilitate their
integration in society, including the labour market. Another aspect that will be tak@mact is the
projectdos alignment with relevant strategic docu

The evaluation of a project under IP 4.2 will have regard for the benefit of the project for the
development of services and measure on the community level, in htisséhdhe open environment

and in the alternative environment. Another aspect that will be takenc c ou n't is the p
alignment with relevant strategic documents and/or legislation.

The evaluation of a project under IP 4.2.2 will include assedsmeaf t he projectbés <co
implementation of standard clinical guidelines and standard guidelines for prevention

Evaluation of projects under IP 5.1 will include assessment of the consistency of activities under the
specific objectives to uphalthe principle of comprehensiveness

Account wil |l be taken of conformity with the ai
i ntegration of Ro ma up to 20200 and fundament
desegregation, degheoa t i o n , Evaluation wil/ include asse:

the active participation of Roma and the involvement of relevant partners.

Evaluation of projects under IP 6.1 will include assessment of consistency witimuastment

activities in Priority Axis 5 to uphold the principle of comprehensiveness Account will be taken of
conformity with the aims of the fAStrategy of th
20200 and fundament al s t r a in,edgdegregafion,i deghdttqisatiers , [

Evaluation wil!/l al so include assessment of pro
employability of Roma. It will also be important to apply elements of social innovation.

The evaluation of projectsunderiIP&2 | | t ake account of conformity
of the Slovak Republic for the integration of R
i.e. destigmatisation, desegregation, deghettoisation, Evaluation will also include amtestme
projectsdé ability to increase the employment an

apply elements of social innovation.

2.7.2 Planned use of financial instruments

Financial instruments will be used to support the implementation of &utieas in which this form of
support is found to offer more effective use of funds from the European structural and investment
funds. In the case of economically viable projects, wiitei® anticipatel a return of funds or cost
saving, the financial insuments represent a more suitable form of support which leads to a minimal or
possibly zero deformation of the market and thus does not disturb economic competition. Financial
instruments will be focused on support of actions that are unable to obtdinglin the market or

would not be able to obtain sufficient funding for their effective implementation.

Besides the possibility to #@se funds and any profits for the objectives of the priority axis, another
benefit of using financial instruments is thessibility to increase funding for the relevant objectives

by establishing conditions in the financial instruments that attract additional capital. It is necessary to
attract additional capital because the allocation from the European structural amichémtdands is
insufficient to cover all of the investment needs in the relevant areas. The participation of private
investors may also help to improve the quality of project implementation and increase the overall
effectiveness of fund use.

Relevant actiities can be supported by various financial products (loans, guarantees, capital deposits,
mezzanine, etc.). Areas in which the use of financial instruments is currently under consideration is IP
5.1 Socieeconomic integration of marginalised communitgs;h as the Roma and IP 6.2 Support for
social enterprises. Specific activities, appropriate volumes of funds and conditions for the
implementation of actual financial instruments, including the possible multiplication of allocated funds
and their combin&n with other forms of support, will be determined by the outcomes of the
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additional exante evaluation of financial instruments required by legislation for the 2GR0
programming period. The actual use of the financial instruments will be spedified the
implementation of the aforementioned evaluation.

2.7.3 Planned use of large projects
Implementation of large projects is not considered within the OP HR.

2.7.4 Social innovation, transnational-operation and contributions to thematic objectives
1-7
Socal innovation

Social innovation is a powerful tool for addressing social challenges arising from population aging,
poverty, unempl oyment , new work patterns and | i f
justice, education and health care. i@bimnovation is thus possible in areas, such as promotion of a

high level of employment, a guarantee of adequate social protection, the fight against social exclusion

and poverty and the improvement of working conditions. With its focus, the OP HR raibute to

social innovation, and the managing authority considers that a contribution to social innovation is
made in particular by the following priority axes:

A Priority axis Social inclusiort providing support through small global grant projects can
cortribute to innovative solutions that can then be applied on a large scale. Another element of
innovation can be the planned use of financial instruments, which will not only contribute to
more efficient use of public resources, but also ensure a morensdspoapproach of the
target groups to the support provided, which will assist with their integration into society.
Global grants will also be used in the implementation of the specific objective Supporting
transition from institutional to communHyasedcare;

A Priority axis i Integration of marginalized Roma communities linking of interventions
that create a synergistic effect may be regarded as an innovative element. The main tool to
which this apf@lwiags Piax kabeo il ak ef the actions of or de
priority axis 5), which will be implemented as part of this priority axis. Implementation of the
takeaway package will simplify a number of areas of administration and facilitate the
implementation of programmes at the local leveleRtil for innovation can also be found in
the implementation of selected interventions in the form of large national programmes lasting
seven years, as these will ensure continuity and growth of quality in the provision of social
services. These nationptogrammes will make extensive use of simplified forms of cost
reporting (described in more detail in section 10 of the Operational Programme), which will
make programmes less complex to implement at the local level,

A The priority axis i Technical facilities in municipalities with presence of marginalized
Roma communities where social innovation will be applied through:

- promotion of the social aspect in public procurement (through the application of a
contract performance clause, see the description ofrecfior the priority axig
Integration of marginalized Roma communities),

- creation of conditions for linking the business and-pmfit sectors,

- support for social enterprise activity of social economy entities.

- provision of loans to support sddtiild housing and social entrepreneurship.
Transnational co-operation

In transnational coperation, it is essential to ensure thatoperation activities make an effective
contribution to the objectives of the Europe 2020 Strategy and that this cooperatieasfacu
promoting wider policy objectives.

The Managing Authority for the OP HR plans to take advantage of transnatieopéaion in the
exchange of experience and the development of new approaches for tackling the problems of social
inclusion and forhe exchange of experience in deinstitutionalization of social services and alternate
care (priority axis Social inclusion).
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ESF contribution to thematic objectives 17

The support from the resources of the OP HR will mostly benefit the following thenhgictives:
promoting sustainable and quality employment and labour mobility, promoting social inclusion and
combating poverty and discrimination of any kind, investment in education, vocational training, skills
and lifelong learning. In addition to thedeematic objectives, support from the resources of the
operational programme will also contribute to smart, sustainable and inclusive growth in the following
thematic objectives:

A Thematic objective 1 i Strengthening research, technological development and
innovation through support of Priority AxiEducation will, along with improving the quality
of higher education, also improve the innovation and research potential of the country. Higher
educational institutions form the environment in which doctoral stisdend researchers are
trained, and many higher education institutions are also dedicated to research, thereby
increasing their potential. A contributing factor in the development and quality of human
resources in research is the use of mobility andperation of researchers and doctoral
students with foreign research centres and higher education institutions. To improve the
innovation potential of the region and the country, it is also important to ensure that higher
education institutions participate icooperation as research institutions and the business
sector. Supporting research potential in the field of social inclusion and combating poverty
will contribute to this thematic objective. Support can also be considered to contribute to this
objectiveby promoting social innovation as described above.

A Thematic objective 2- Enhancing access to, and use and quality of, ICTt is assumed
that the largest contribution to this objective will be made under the PriorityEkisation
and Priority Axis Employment, where support is expected in the form of education and
training for the evechanging labour market conditions in relation to the development of ICT.
As regardssocial inclusion the support to this thematic objective will be provided through
suppating social services using informati@@mmunication technology. This support relates
only indirectly to Thematic objective 2 and will not duplicate the actions related to this
thematic objective under the OP Integrated infrastructure, Priority axis 7.

A Thematic objective 37 Enhancing the competitiveness of SMEs, of the agricultural
sector (for the EAFRD) and of the fishery and aquaculture sector (for EMFFsupport
from the OP for the promotion of lifelong learning and adaptation of skills of the exastihg
future workforce (support for the Priority AxEducation and Priority AxiSEmployment),
will contribute to the fulfilment of this thematic objective. Businesses need employees who
have the skills necessary to perform particular activities and thefrtifelong learning is to
enhance and innovate these competencies. An equally important part of preparing the future
workforce for businesses is the collaboration of employelsisinesses with secondary
schools and tertiary and equivalent school faedit

A Thematic objective 67 Preserving and protecting the environment and promoting
resource efficiency.This objective will be supported by actions that will contribute to a
reduction in the number of illegal dwellings and raise hygiene standards imalises Roma
communities (Priority Axisintegration of marginalized Roma communitiesand Priority
Axis Technical facilities in municipalities with presence of marginalized Roma
communities).

2.7.5 Performance framework

The performance reserve and its allocatarthe basis of performance review constitute another tool
for enhancing the efficiency of cohesion policy in the programming period 202@20. The
performance reserve in the OP HR is made up resources from the ESF and ERDF.

As part of the focus on aahiing results in the programming period 2012020, performance review
concept will be applied. The chosen common and specific indicators for the OP HR include
milestones, or partial objectives, which act as meeiemm targets directly supporting the
achevement of the specific objectives of individual priorities and the progressive achievement of the
objectives defined for the end of the programming period.
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A performance review pursuant to Regulation (EU) No 1303/2013 will be conducted in 2019 (based
on information and assessments presented in the annual implementation report submitted by the
Member States in 2019).

Identification of implementation phases and financial indicators, output indicators and also any
required performance indicators that wilhge as partial objectives and objectives for the performance
framework in accordance with Article 21(1) are listed in Table 6
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Table 6:Performance framework of operational programme
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_ : : Indicator or key Measurement unit, where Partial objective Aim (2023)
Priority axis Fund Category of region : ; :
implementation step appropriate for 2018 W T
1.Education ESF Less developeq Total amount of eligible EUR 110539561 526,296,574
regions expenses after certification K
the certifying authority
ESF More deeloped| Total amount of eligiblg EUR 4,794,804 22,788844
regions expenses after certification K
the certifying authority
ESF Less developeq Number of pupils with specig Number 2,647 17,649
regions education needs in support
schools participating in
activities designed to support ¢
inclusive model of education
ESF Less developeq¢ Number of pedagogical sta] Number 3,606 24,038
regions and schoaglelated professional
participating in actiong
increasing competence
ESF More developd | Number of pedagogical staj Number 77 512
regions and schoactelated professional
participating in actiong
increasing competence
ESF Less developeq Participants in activities aime| Number 5,992 39,946
regions at enhancement of skills an
literacy
ESF More developed Participants in activities aime| Number 253 1,684
regions at enhancement of skills an
literacy
ESF Less developeq Number of schools involved if Number 66 440
regions activities designed to suppo
the inclusive model o
education
ESF Less developeq Persons participating in lifelonf Number 2,426 16,170
regions learning activities
2.Youth YEI N/A Total amount of eligible EUR 144,350,518 228,275,422
Employment expenses after certification K
Initiative the certifying authority
YEI N/A Persons under the age of 29 Number 52,014 82,255
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3.Employment ESF Less developeq Total amount of eligible EUR 229242570 916970279
regions expenses after certification K
the certifying authority
ESF More developed Total amount © eligible | EUR 8,250,000 33,000,000
regions expenses after certification K
the certifying authority
ESF Less developeq Unemployed, including long| Number 61,587| 128,102| 118,248 246,350
regions term unemployed
ESF More developed Parent taking care ofa | Number 1,732 6,930
regions child/children under the age (¢
3
4. Social ESF Less developeq Total amount of eligible EUR 63,064,744 315323,722
inclusion regions expenses after certification &
the certifying authority
ESF More developed Total amount © eligible | EUR 10,669,651 53,348,256
regions expenses after certification K
the certifying authority
ESF Less developeq Number of projects aimed 4§ Number 47 235
regions public administration or socig
services at national, regional
local level
ESF More developed Number of projects aimed 4§ Number 3 15
regions public administration or socig
services at national, regional
local level
Integration of| ESF Less developeq Total amount of eligible EUR 32,705883 163,529,413
marginalized regions expenses after d#ication by
Roma the certifying authority
communities | ESF Less developeq Number of employees in thl Number 179 896
regions educational process and in t
provision of social services
ESF Less developeq Number of employees in thl Number 34 170
regions area of health educatio
prevention and advice:
Technical ERDF Less developeq Total amount of eligible EUR
facilities in regions expenses after certification by 57,332,344 286,661,721
municipalitie the certifying autority
S with | ERDF Less developeq Number of inhabitants usin{ Number 8,226 41,131
presence of regions improved forms of housing
marginalized | ERDF Less developeq Additional population served b| Persons 8,856 44,278
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Roma
communities

regions

improved water supply
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2.7.6 Categories of intervention

Categories of intervention corresponding to the content of the priority axis based on the nomenclature

COMMON CHAPTERS

adopted by the Commission, and indicative breakdown of the EU support. (Tiatitgs 7

Tables No. 7_12: Categories ointerventiori®

(By fund and category of region, if the priority axis covers more than one category of region or more than one

fund)

Table 7:Dimension 1i Intervention field

Fund

ESF

Category of region

less developed region

Priority axis Code Amount (EUR)
Education 115 218,252,95]
116 79,208,44(
117 55,070,694
118 94,820,00(
Youth Employment Initiative 103 206,715,081
Employment 102 694,424,73]
105 50,000,00(
108 35,000,00(
Social inclusion 109 135,013,260.5
112 133,011,902.5
Integrdion of marginalized Roma 110 99,000,00(
communities 111 40,000,00(
Table 7:Dimension 1 Intervention field
Fund ERDF
Category of region less developed region
Priority axis Code Amount (EUR)
Technical facilities in municipalities with | 017 8,160,295
presence ofmarginalized Roma 020 16,054,814
communities 052 50,054,814
054 71,054,814
073 15,054,814
101 24,366,24¢
032 11,054,814
055 30,807,037
022 17,054,814
Table 7:Dimension 1i Intervention field
Fund ESE
Category of region developed region
Priority axis Code Amount (EUR)
Education 115 3,200,000
116 5,344,427
118 2,850,000
Employment 105 16,500,00(

%5 Amounts include overall Union support (the main aiians and allocations from the performance reserve)
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Social inclusion 109 17,201,040.5
112 9,473,087.5
Table 8:Dimension Z Form of finance
Fund ESF
Category of region Less developed regions
Priority axis Code Amount (EUR)
Education 01 433,400,821
04 13,951,25¢
Youth Employment Initiative 01 206,715,081
Employment 01 751,079,274
04 28,345,463
Social inclusion 01 257,705,02]
04 10,320,147
Integration of marginalized Roma communit| 01 137,140,68"
04 1,859,315
Table 8:Dimension 2 Form of finance
Fund ERDF
Category of region Less developed regions
Priority axis Code Amount (EUR)
Technical facilities in municipalities with 01 233,986,26]
presege of marginalized Roma communitieq 04 9,676,201
Table 8:Dimension 2 Form of finance
Fund ESE
Category of region developed region
Priority axis Code Amount (EUR)
Education 01 11,039,077
04 355,350
Employment 01 15,985,424
04 514,574
Social inclusion 01 25,842,261
04 831,867
Table 9:Dimension 3 Territory type
Fund ESE
Category of region Less developed regions
Priority axis Code Amount (EUR)
Education 07 447,352,08]
Youth Employment Initiative
07 206,715,082
Employment 07 779,424,731
Social inclusion 07 268,025,167
Integration of marginalized Roma communit| 07 139,000,00(
Table 9:Dimension 3 Territory type
Fund ESE
Category of region developed region
Priority axis Code Amount (EUR)
Education 07 11,304,422
Employment 07 16,500,00(
Social inclusion 07 26,674,12¢

Table 9:Dimension 3 Territory type

130



Operational Programme Human Resources

COMMON CHAPTERS

Fund ERDF
Category of region Less developed regions
Priority axis Code Amount (EUR)
Technical facilities in  municipalities wif 01 8,000,000
presence of margatized Roma communities | 02 42,000,00(
03 193,662,467
Table 10:Dimension 4 Territorial delivery mechanisms
Fund ESF
Category of region Less developed regions
Priority axis Code Amount (EUR)
Education 07 447,352,087
Youth Employnent Initiative
07 206,715,087
Employment 07 779,424,731
Social inclusion 07 268,025,161
Integration of marginalized Roma communit| 07 139,000,00(
Table 10:Dimension 4 Territorial delivery mechanisms
Fund ERDF
Category of region Less developeckgions
Priority axis Code Amount (EUR)
Technical famhtu_es in municipalities wit 07 243,662,461
presence of marginalized Roma communitie
Table 10:Dimension 4 Territorial delivery mechanisms
Fund ESF
Category of region developed regions
Prior ity axis Code Amount (EUR)
Education 07 11,394,427
Employment 07 16,500,00(
Social inclusion 07 26,674,12¢
Table 11:Dimension 5 Thematic objective (ERDF and the Cohesion Fund)
Fund ERDF
Category of region Less developed regions
Priority axis Code Amount (EUR)
Technical faC|I|t|<_es in municipalities wit 09 243,662,461
presence of marginalized Roma communitig
Table 12:Dimension 6 Secondary theme ESRESF only)
Fund ESF
Category of region Less developed regions
Priority axis Code Amount (EUR)
. 01 11,631,154
E ,631,
ducation 04 10,736,45(
05 169,993,791
06 127,495,344
07 127,495,34F
I nclude, where appropriate, quantified information

points (1) to (7) of the first paragraph of Article 9 of Regulation (EU) No 1303/2013.
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Youth Employment Initiative 08 206,715,081
Employment 01 11,691,371
07 512,325,93’
08 255,407,434
Social inclusion 02 15,000,00(
04 10,000,00(
06 20,000,00(
07 20,000,00(
08 203,025,163
Integration of marginalized Roma communit| 06 57,600,00(
02 57,600,00(
07 23,800,00(

Table 12:Dimension 6 Secondary theme ESF (ESF only)

Fund ESF
Category of region developed region
Priority axis Code Amount (EUR)
. 01 296,255
Education 04 273.467
05 4,329,88(
06 3,247,410
07 3,247,41(
Employment 07 16,500,00(
Social inclusion 02 1,250,000
04 750,000
06 1,500,000
07 1,500,000
08 21,674,12¢

2.7.7 Aggregate planned use of technical istséice including activities intended to
strengthen administrative capacity in bodies participating in the management and
control of programmes and beneficiaries.

In OP HR no specific measures connected with other priority axes are anticipated.

2.8 Description of the priority axes for technical assistance
2.8.1 Priority Axis Technical Assistance

ID of the priority axis 7.

Title of the priority axis Technical Assistance

The priority axis Technical Assistance is designated for supporting the implementatien@® HR

for the MA of the OP HR and for the intermediary bodies under the MA (hereinafter referiethto a

Al BMAO) . Funds wil | be wused for delivering tasfk
effective performance of the programme cycléhaf OP management will be ensured so that the goals

of the OP can be achieved and through which the targets of the Europe 2020 Strategy and the National
Reform Programme of the SR, the Country Specific Recommendations of the Council for the SR and

of the Rartnership Agreement will be met.

The current implementation of the EU coherence policy in terms of the SR has been significantly
affected by shortcomings in administrative capa
their quality, structurecompetence and flexibility are one of the crucial factors for successful use of
ESIF. Experiences from the previous programming periods show the need for more effective setting of
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mutual bonds and coordination of activities among the entities of thea@8imistrative and financial
management, the need for AC stabilization and support measures and the need for proper targeting and
use of technical assistance means with the aim to enhance the effectiveness of the AC and to limit the
administrative obstaek in conducting programming, management, implementation, monitoring,
evaluation and control of the ESIF.

Strategic significance of the AC is the fundamental prequalification for the effective and efficient
implementation of ESIF. The strategy for stréwgting the AC will focus on the systematic enhancing

of the performance and effectiveness of the AC involved in ESIF management and control. Changes
and corrective and preventative measures are expected in several areas of the AC, such as in the
process ath mechanism setting and management for all stages of programme/project implementation,
in the correct quantification of the AC and the optimizing of positions and process roles in the ESIF
coordination, introduction of motivation instruments for the AC sohidation as a dynamic and
mutually connected whole.

Empowering of the AC in relation to ensuring effective and efficient management and control will be
necessary for the effective and efficient implementation of the OP HR. Based on the results of the
Analysis of the AC and the Effectiveness of the Entities Responsible for European Structural and
Investment Funds and the AC for beneficiaries of the assistance (2014), (herein after referred to as the
AAC Analysiso) the ado ptheisteengthening aachmanagemengaf thd ACs t r a |
is planned at the level of the SR. Measures implemented within this strategy will be oriented
particularly on enhancing the quality of the AC. Establishing the number of the AC involved in the OP

HR implementationwill be based on the conclusions of the AC Analyses while taking into
consideration:

1 the existing state of the AC;
91 the increased need of the AC in the event of the simultaneous existence of two programming
periods;

1 the new structure of entities and idéetl needs of the AC for the programming period of
20147 2020.

Implementation of the EU coherence policy in terms of the SR has also been affected by the
shortcomings on the party of applicants and beneficiaries, namely, insufficient capacity andehigh ra
of errors related to public procurement.

2.8.2 Reasondor establishing a priority axis covering more than one category of region
(where applicable)
Activities in the entire territory of the SR including the BSR shall be implemented in order to achieve
the goals set for the OP HR under priority axes 1, 34arfériority axis Technical assistance is
designated for the support of OP implementation for both categories of regions; therefore the
expenditures related to these activities shall be implementedrblgining both categories of regions.
Expenditures were allocated on an aliquot basis and the funds under each category of region were
taken into consideration.

2.8.3 Fund and category of region

Fund ESF

Less developed region
More developd region

Category of region

Calculation basis (public or total

expenditure) Total expenditure

2.8.4 Specific objectives and expected results

ID Technical assistance
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Supporting efficient implementation of the operatig
programme

A reducing the fluctuation rate in administrat
capacites of the MA and IBMA

A ensuring the system of education for the MA
IBMA administrative capacities via training &
seminars

A managing of OP and gect implementation i
compliance with the principles of legality, accur
and healthy financial management

A ensuring material supply and technical equipment

A based on the methodology and guidance of CCA
and AA to ensure lower administrative burdarotigh
suitably elaborated methodological documents

A ensuring effective performance
commissions/committees/working groups
compliance with the partnership principle

A ensuring OP evaluations, analyses and studies

Technical assistance

Ensuring publicity, information and support
beneficiaries in the process of implemeiatat

A ensuring information regarding possibilities of sup
from the OP

A supporting administrative capacities
applicants/beneficiaries through proper ensuring
information and publicity, education and provision
professional counselling from the party of the MA
IBMA in the process of submission of applications
NFC and projet implementation

2.8.5 Result indicators

Table No. 13 Programmespecific result indicators

Number of lesson

MA and

R0110 | completed by MA anc number 101520 IBMA annually
IBMA employees
Number of assesment MA and
R0O111 | discussed at monitorin{ number 16 IBMA annually
committee
Number of
trainings/seminars/tech
ical advices for MA and
R0112 applicants/recipiestpar number 2014 IBMA annually

tners in order to
strengthen capacities
Rate of compliance wit|

the time limits for o MA and
R0045 making payments to ) 65| 2013 85 IBMA annually
recipients
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Administrative MA and

R0046 | capacities fluctuation| % 16.1) 2014 15 IBMA annually
rate

Information regarding

R0046 | possibilities 6 support | % 10.7] 2014 14|  MA In 2016,
2018, 2020

from OP rate
Roo47 | Rate of successiully | o 75.48| 2014 85| IBMA | annually

implemented projects

2.8.6 Actionsto be suppodd and their expected contribution to the specific objectives (by
priority axis)

Priority axis Technical assistance

*  Human resourcesensuring qualified performance of the agenda related to the implementa
the OP HR by ensuring appropriate remuneration and internal and external education of
employees

- Ensuring appropriate remuneration of eligible employiegsoss salaryincluding bonuseg
premium paid to social insurance, statutory contributions teagéd pension saving ar
premium paid to public medical insurance and other possible contributions that the en
is obliged to pay under the legal regulations;

- Ensurirg appropriate remuneration of administratdervice employeed gross salary
including bonuses, premium paid to social insurance, statutory contributions-agec
pension saving and premium paid to public medical insurance and other possible comsr
that the employer is obliged to pay under the legal regulations;

- Education of eligible employeésseminars, training, courses, internships and business
and the education related to the control and audit of the ESIF is addressed through OP

*  Technical equipment ensuring administrative, material and technical equipment for qt
performance of the agenda related to the implementation of the OP HR:

- Installation, operation and connection of computer systems for management, mon
audit, inspection and evaluation of the OP HR, acquisition of electronic equipment, inc
computer technology;

- Acquisition of other material and technical equipment and expenditures for current ope|
expandable supplies and general services tklaiethe operation and administration
technical assistance projects

*  Preparation, implementation and monitoring, evaluation, control and audit

- ensuring elaboration of methodological materials related to programming, financig
objective managment, evaluation, monitoring, control and audit

- sessions of monitoring committees, working groups and commissions

- strengthening of administrative capacity

- ensuring expert evaluation of submitted applications for NFC

- ensuring professional translations cterials

- planning, introducing and coordinating effective systems of control and auditoaniption
measures and arftaud measures

- carrying out control and audit, ensuring individual evaluations of OP implement
evaluation activities connecteditiv monitoring of OP HR throughout the programmi
period, preparing materials for the EC

- elaboration of ex ante evaluation, expert opinions, methodologies, studies, enviror
impact evaluations, regional analysis and other evaluations and analytgd tel preparatiol
and implementation of the operational programme for the programming pe26@.f 2027
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a

* Information and communicatioii ensuring the informing of the general public
applicants/beneficiaries and ensuring OP HR publicity ideo to emphasize the role of tl
Community and to ensure that transparency of the assistance from funds and education r
control and audit of ESIF is addressed through OP TA:

- dissemination of information, promotion of operational programme, caryout
communication activities towards general public, preparation and implementati
communication plan, supporting partnership of public and private sectors, trainin
seminars for experience exchange and spreading the good practice examples

- building capacities of applicants/beneficiaries through training, seminars, netwag
strengthening of social dialogue, methodological guidance and professional counselling

Table 14 Output indicators (by priority axis) (ERDF, ESF, Cohesion fund)

Target value
(2023§?
ID Indicator ™ Measurement unit optional) Source of data
M w T
Number of
00109 applicants/beneficiaries/partners Numbe MA and IB
participating in training activities
00110 | Number of employees of the MA/IB Number MA and IB
participating in training activities
00111 Average number of days of training p¢ Number MA and IB
calendar year per employee
00112 Number of orthe-spot inspections Number MA and IB
00113 Average number of administrative sta Number MA and IB
refunded
Percentage of administrative staff wha
00049 material and technical equipment is % MA and IB
supplied under TA
Number of events organised (Monitori
00114 | committees, meetings of working group Number MA and IB
commissions etc.)
00115 Numbe_r of documents proqluced Number MA and IB
(evaluations, analyses, studies etc.
00047 Number of mformatlon activities Number MA and IB
organised

2.8.7 Categories of inteention (by priority axis)

Tables No. 15 17: Categories of intervention

Table No. 15:Dimension 1 Intervention field

Category of region:Less developed regions

Priority axis Code Amount (EUR)

M 'In the case of the ESF, this list contains tommon output indicators for which targets have been set and all output
indicators specific to the programme.

 Target values are optional for output indicators in technical assistance. Target values can be given for the total (men +
women) ordivideby gender. fAMO = men, AWO = women, ATOo = total
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Technical assistance 121 60,710,64(
Technical assistae 122 7,588,83(
Technical assistance 123 7,588,83(
Table No. 15:Dimension 1i Intervention field
Category of regiondeveloped region

Priority axis Code Amount (EUR)
Technical assistance 121 2,169,360
Technical assistance 122 271,170
Technical asistance 123 271,170
Table No. 16:Dimension 21 Form of finance
Category of region:Less developed regions

Priority axis Code Amount (EUR)
Technical assistance 01 75,888,30(
Table No. 16:Dimension 21 Form of finance
Category of region:developedegion

Priority axis Code Amount (EUR)
Technical assistance 01 2,711,700
Table No. 17:Dimension 3 Territory type
Category of region:Less developed regions

Priority axis Code Amount (EUR)
Technical assistance 07 -
Table No. 17:Dimension 3 Territory type
Category of region:developed region

Priority axis Code Amount (EUR)

Technical assistance

07
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3 Financing plan

3.1Financial appropriation from each fund and amounts for performance reserve

Table 18 below provides an overview of the ERDIE &8F funds in accordance with letter d) point i) of the first subparagraph of Article 96(2) of Regulation (EU) I
1303/2013.

Table 18:Financial appropriation from the ERDF and ESF (2020€20)

2014 2015 2016 2017 2018 2019 2020 Total
Fun | Category
d of region . . . . . . . .
Main Performan Main Performan Main Performan Main Performan Main Performanc Main Performanc Main Performanc Main Performanc
allocation ce reserve | allocation ce reserve| allocation ce reserve| allocation cereserve| allocation e reserve allocation e reserve allocation ereserve allocation e reserve
ERD in less
1 = developed 28,389,875 1,856,376 29,805,012 1,948,910 31,238,967 2,042,675 32,652,973 2,135,135 34,166,579 2,234,107 35,787,494 2,340,097 36,666,679 2,397,585 228,707,571 14,954,885
regions
Erp |
2 = transition 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
regions
ERD in more
3 = developed 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
regions
4 ERD Total 28,389,874 1,856,376 29,805,012 1,948,910 31,238,967 2,042,675 32,652,973 2,135,135 34,166,579 2,234,107 35,787,494 2,340097 36,666,679 2,397,585 228,707,571 14,954,885
in less
5 ESF | developed| 217,682,003 9,710,688 227,801,439 10,926,005 235,200,137 15,012,775 245,846,271 15,692,315 257,422,294 16,419,721 269,446,279 17,198,699 276,065,70 17,621,215 1,729,284,124 102,581,414
regions
in
6 ESF | transition 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
regions
in more
7 ESF | developed 6,773,706 432,364 7,076,552 451,695 7,383,568 471,292 7,687,109 490,666 8,010,792 511,327 8,356,152 533,371 8,555,556 546,100 53,843,435 3,436,815
regions
8 ESF | Total 224,455,704 10,143,052 234,877,987 11,377,700 242,583,705 15,484,061 253,533,38¢ 16,182,981 265,253,090 16,931,048 277,802431 17,732,070 284,621,25¢ 18,167,315 1,783,127,56] 106018,233
Not Not Not ) Not Not Not Not Not Not
9 YEI applicable 40,547,899 applicable 31,627,361 applicable Not applicable applicable 5,151,901 applicable 2,404,221 applicable 2,404,221 applicable 2,404,221 applicable 84,539,829 applicable
Not
10 CF . 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
applicable
ERD Special
11| allocation 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
to
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outermost
regions or
northern
sparsely
populated
regions

12

Total

293,393,481

11,999,428

296,310,360

13,326,610

273,822,672

17,526,742

291,338,260

18,318,116

301,823,889

19,165,155

315,994,144

20,072,167

323,692,155

20,564900

2,096,374,96

120,973,118
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