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Dodatok ¢. 3/ Amendment No. 3

ku Kolektivnej zmluve vysSieho stupiia na roky 2011-2013
uzatvorenej diia 1. februdra 2011

to the Higher Level Collective Agreement for 2011-2013

concluded on February 1, 2011
medzi/ between

Energeticko-chemickym odborovym zvizom
Power-Chemical Trade Union

a/ and
Zviazom zamestnavatel’ov energetiky Slovenska
Union of Employers of Power Industry in Slovakia

Zmluvné strany/ Contracting parties

Energeticko-chemicky odborovy zviiz

Power-Chemical Trade Union

Osadna 6, 831 03 Bratislava

(d’alej len ,,ECHOZ*/ hereinafter "ECHOZ") zastiipeny/ represented by
Bc. Juraj Blahak, predseda/ Chairman

and

Zviz zamestnavatel’ov energetiky Slovenska

Union of Employers of Power Industry in Slovakia

Mlynské Nivy 47, 821 09 Bratislava

(d’alej len ,,ZZES“/ hereinafter "ZZES") zastipeny/ represented by
Ing.. Miroslav Stejskal, prezident/ President

Clanok L/ Article L.
Predmet dodatku
Subject of the Amendment

Predmetom dodatku si zmeny a doplnenia Kolektivnej zmluvy vySSieho stupiia na

roky 2011-2010, uzatvorenej diia 1. februdra 2011 medzi ECHOZ a ZZES.

Subject of the Amendment are the amendments and additions to the Higher Level
Collective Agreement for 2011-2013 concluded on February 1, 2011 between ECHOZ and

ZZES ( hereinafter as ‘HLCA for 2011-2013")
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Clanok IL./ Article II.

Vymedzenie predmetu dodatku
Definition of the Subject of the Amendment

Zmena § 4 KZVS na roky 2011-2013
Amendment of Article 4 of HLCA for 2011-2013

§ 4 sa dopilia 0 novy ods.5: ,,Pri roziirovani zdviznosti tejto KZVS budi zmluvné
strany postupovat’ v zmysle prisluSnych ustanoveni zakona ¢.2/1991 Zb. o
Kolektivnom vyjedndvania v zneni jeho neskorSich zmien a doplnkov. PredloZeniu
niavrhu na roziirenie tejto KZVS budid predchadzat’ vzijomné konzulticie
zmluvnych stran tejto KZVS.”

New paragraph 5 shall be inserted in Article 4: “In extending the binding effect hereof,
the contracting parties shall act pursuant to the relevant provisions of Act no. 2/1991 Coll.
on collective negotiations as amended. The submission of a proposal for extension hereof
shall be preceded by mutual consultations of the contracting parties hereto.”

Zmena § 7 0ds.9 KZVS na roky 2011-2013
Amendment of Article 7 (9) of HLCA for 2011-2013

§ 7 o0ds.9 znie: ,Zamestnavatel’ je povinny poskytnut’ zamestnancovi, ktorého
pracovni zmena je dlhSia ako Sest’ hodin, prestavku na odpocinok a jedenie v trvani
30 minut, pricom tieto prestivky na odpofinok a jedenie sa nezapoéitavaju do
pracovného casu. Ak ide o prestivku na odpocinok a jedenie, pri ktorej sa
zabezpecuje primerany ¢as na odpocinok a jedenie bez preruSenia prace
zamestnancom, takato prestivka na odpocinok a jedenie je siicast'ou pracovného
casu.“

Article 7 (9) shall read as follows: “Employer is obliged to provide the employee whose
shift is longer than six hours with 30 minutes-break for rest and eating, with such breaks
for resting and eating being not included in the working time. In the case of a break for
rest and eating where a reasonable period for rest and eating is provided without
interrupting the work by the employee, such break for rest and eating shall be included in
the working time.”

Zmena § 9 ods. 3 KZVS na roky 2011-2013
Amendment of Article 9 (3) of HLCA for 2011-2013

§ 9 ods.3 znie: ,,Praca nad¢as nesmie presiahnut’ v priemere osem hodin tyZdenne v
obdobi Styroch mesiacov po sebe nasledujicich a v kalendarnom roku moZno
nariadit’ zamestnancovi pracu nad¢as v rozsahu 150 hodin. Tdto nad¢asova praca je
odmefiovana podla § 25 ods. 1 tejto KZVS.“.

Article 9 (3) shall read as follows: “Overtime work cannot exceed on average eight hours
per week in the period of four consecutive months and within one calendar year employee
can be ordered 150 hours of overtime work. This overtime work is remunerated as per
Article 25 (1) hereof.”.
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4. Zmena § 9 ods. 6 KZVS na roky 2011-2013

Amendment of Article 9 (6) of HLCA for 2011-2013

§ 9 ods.6 znie: ,,No¢na prica je definovand v § 98 ods.1 Zikona &311/2001 Z.z.
Zikonnik price v platnom zneni. No¢ni zmena je pracovna zmena, ktorej prevaznd
¢ast’ spada do ¢asu nocnej prace.“.

Article 9 (6) shall read as follows: “Night work is defined in Article 98 (1) of Act no.
311/2001 Coll., Labour Code, as amended. Night shift is a shift, the predominant part of
which comes under the time of night work.”.

Zmena § 11 ods. 3 KZVS na roky 2011-2013
Amendment of Article 11 (3) of HLCA for 2011-2013

§ 11 ods.3 znie: ,,Pri prekazkach v praci podPa § 11 ods.1 pism. a), pism. ¢) a pism.
d) sa podl’a §,141 ods,5 Zakonnika préice za jeden dei povazuje éas zodpovedajici
priemernej dizke pracovného ¢asu pripadajiceho na jeden deii, ktory vyplyva z
ustanovené¢ho tyzdenného pracovného ¢asu zamestnanca, pri€om sa zamestnanec
posudzuje akoby pracoval pit dni v tyZzdni. Pri stanovenom 37,5 hodinovom tyZdni
je to 7,5 hodin pre vietkych zamestnancov (aj zmenovych). Pri ostatnych
prekazkach v prici podl’a § 11 ods. 1 pism. b), e) az k) sa za jeden defi povaZuje ¢as
zodpovedajici dizke pracovmého &asu, ktory mal zamestnanec na zaklade
rozvrhnutia ustanoveného tyzdenného pracovného ¢asu v tento defi odpracovat’.“.

Article 11 (3) shall read as follows: “In the case of work obstacles under Article 11 (1) (a)
(c) and (d), where, according to Article 141 (5) of the Labour Code, one day is considered
a time corresponding to the average length of the working time allocated to one day,
which is arising out of the defined weekly working time of an employee, with the
employee being assessed as if working five days a week. In the case of the defined 37.5-
hour week, it means 7.5 hours for all employees (also shift employees). In the case of
other work obstacles under Article 11 (1) (b), (e) to (k), one day is considered a time
corresponding to the length of the working time which the employee had to work on this
day based on allocation of the defined weekly working time.”.

Zmena § 12 KZVS na roky 2011-2013
Amendment of Article 12 of HLCA for 2011-2013

Povodny text sa oznaci ako ods.1. Za ods.1 sa vsiiva novy odsek 2 v zneni: ,,V PKZ je
moiné dohodniit’ pefiazni ndhradu alebo nahradné vol’no s nihradou mzdy v sume
priemerného zirobku pre zamestnanca na pracovnej ceste za ¢as pracovnej cesty
mimo rdmca rozvrhu pracovnej zmeny, ktory nie je pracou nadéas alebo pracovnou
pohotovost’ou.*

The original text shall be indicated as paragraph 1. New paragraph 2 shall be inserted
after paragraph 1, reading as follows: “A cash payment or compensatory leave with wage
compensation amounting to the average pay of an employee on a business trip for the
period of the business trip outside the schedule of the shift which is not an overtime work
or standby duty may be agreed in CCA.”
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Zmena § 14 ods.3 KZVS na roky 2011-2013
Amendment of Article 14 (3) of HLCA for 2011-2013

V § 14 ods.3 sa dopliia nové pism. e):, ktoré znie: ,zavedenie pruzného pracovného
Casu.“,

New letter ¢) shall be inserted in Article 14 (3), reading as follows: “introduction of
flexible working time.”

Zmena § 14 ods.5 KZVS na roky 2011-2013
Amendment of Article 14 (5) of HLCA for 2011-2013

V § 14 ods.5 sa rusi pism. m)
Letter m) in Article 14 (5) shall be cancelled.

Zmena § 22 ods. 2 KZVS na roky 2011-2013
Amendment of Article 22 (2) of HLCA for 2011-2013

V § 22 ods. 2 sa hodnota najniiSej tarifnej triedy vo vyske ,,303 €“ sa nahradi
hodnotou ,,315 €“ a rok ,,2012% sa nahradi rokom ,,2013%.

In Article 22 (2), the amount of the lowest tariff class of “€ 303" shall be replaced with
the amount of “€ 315” and the year of “2012” shall be replaced with the year of “2013.

Zmena § 22 ods. 4 KZVS na roky 2011-2013
Amendment of Article 22 (4) of HLCA for 2011-2013

V § 22 ods. 4 sa hodnota najvy$Sej tarifnej triede vo vyske ,,757,50 €“ nahradi
hodnotou ,,788 €“ a rok ,,2012% sa nahradi rokom ,,2013%.

In Article 22 (4), the amount of the highest tariff class of “€ 757.50” shall be replaced
with the amount of “€ 788 and the year of “2012” shall be replaced with the year of
*20137,

Zmena § 25 ods. 2 KZVS na roky 2011-2013
Amendment of Article 25 (2) of HLCA for 2011-2013

§ 25 ods.2 znie: ,,Ndhradné vol’mo zamestnavatel’ poskytuje zamestnancovi v
dohodnutom termine. Ak sa zamestnavatel’ so zamestnancom nedohodnii na termine
cerpania nidhradného vol'na za pracu nad¢as, zamestnavatel’ je povinny poskytnut’
zamestnancovi nahradné vol’mo najneskér do uplynutia Styroch kalendarmych
mesiacov nasledujicich po mesiaci, v ktorom bola prica nadéas vykonana. Ak
zamestnavatel’ neposkytne zamestnancovi nahradné volno v termine podPa
predchiddzajiceho textu, zamestnancovi patri mzdové zvyhodnenie podPa ods. 1.%
Article 25 (2) shall read as follows: “Employer shall provide the employee with
compensatory leave in the agreed period. If the Employer and the employee do not reach
an agreement on the period of utilisation of the compensatory leave for overtime work,
the Employer is obliged to provide the employee with compensatory leave no later than
within the lapse of four consecutive calendar months following the month in which the
overtime work was performed. Should the Employer fail to provide the employee with
compensatory leave in the period according to the preceding text, the employee shall be
entitled to a wage benefit under par. 1.”.
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12.

13.

14.

15.

Zmena § 25 KZVS na roky 2011-2013
Amendment of Article 25 of HLCA for 2011-2013

V § 25 sa rusi ods.4, ktory znel: ,,V PKZ je mozné dohodniit’ okruh zamestnancov, s
ktorymi je mozné dohodniit’, Ze vo vy$ke mzdy bude zohPadnen4 pripadna prica
nad¢as, najviac vSak v dhrne 150 hodin ro¢ne.”

Par. 4 in Article 25, which read as follows: “In CCA it is possible to agree upon the group
of employees with whom an agreement may be made that their wages will take into

account the potential overtime work, however, no more than 150 hours a year in total.”
shall be cancelled.

Zmena § 27 ods.1 KZVS na roky 2011-2013
Amendment of Article 27 (1) of HLCA for 2011-2013

§ 27 ods.1 znie: ,,Za pracu konanid v noci (noéni pracu definuje § 98 ods.1 Zakona
€.311/2001 Z.z. Zikonnik price v platnom zneni) prislicha zamestnancovi mzdové
zvyhodnenie k dosiahnutej mzde vo vySke minimalne 1,03 € za kaida odpracovani
hodinu.

Pre zamestnavatela SES Tlmace vzhl’adom na charakter vykondvanej prace je
mzdové zvyhodnenie za priacu konani v noci stanovené pre rok 2013 vo vyske
minimalne 0,71 € za kazdid odpracovani hodinu.“

Article 27 (1) shall read as follows: “For work performed at night (night work is defined
by Article 98 (1) of Act no. 311/2001 Coll., Labour Code, as amended), an employee
shall be entitled to a wage benefit in addition to the achieved wage in the amount of at
least € 1.03 per each hour of work.

For employer SES Tlmace, with respect to the nature of performed work, the wage

benefit for work performed at night for 2013 amounts to at least € 0.71 per each hour of
work.”

Zmena § 28 ods. 3 KZVS na roky 2011-2013
Amendment of Article 28 (3) of HLCA for 2011-2013

V § 28 ods. 3 sa hodnota mzdovej kompenzicie za st’azeny vykon prace vo vySke
0,38 €“ nahradi hodnotou ,,0,39 €.

In Article 28 (3), the amount of wage compensation for more difficult work performance
of “€ 0.38” shall be replaced with the amount of “€ 0.39”.

Zmena § 31 ods. 1 KZVS na roky 2011-2013
Amendment of Article 31 (1) of HLCA for 2011-2013

V § 31 ods. 1 sa hodnota mzdového zvyhodnenia za pricu konana v sobotu vo vyske
0,83 €“ nahradi hodnotou ,,0,85 €.

In Article 31 (1), the amount of wage benefit for work performed on Saturday of “€ 0.83”
shall be replaced with the amount of “€ 0.85”.

16. Zmena § 31 ods. 2 KZVS na roky 2011-2013
Amendment of Article 31 (2) of HLCA for 2011-2013
V § 31 ods. 2 sa hodnota mzdového zvyhodnenia za pracu konanii v nedel’u vo vyske
»1,01 € nahradi hodnotou ,,1,03 €%,
In Article 31 (2), the amount of wage benefit for work performed on Sunday of “€ 1.01”
shall be replaced with the amount of “€ 1.03 €”.
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17.

Zmena § 32 KZVS na roky 2011-2013
Amendment of Article 32 of HLCA for 2011-2013

V § 32 sa hodnota mzdového zvyhodnenia za pricu v odpoludiiaj$ej zmene konania
v ¢ase od 14.00 hod. do 22.00 hod. vo vyske ,,0,25 € nahradi hodnotou ,,0,26 €%.

In Article 32, the amount of wage benefit for work in afternoon shift between 2.00 p.m.
until 10.00 p.m. of “€ 0.25” shall be replaced with the amount of “€ 0.26”.

18. Zmena § 33 ods. 1 KZVS na roky 2011-2013
Amendment of Article 33 (1) of HLCA for 2011-2013
V § 33 ods. 1 sa hodnota mzdového zvyhodnenia za pricu vo vysike aspoii 7 m od
povrchu stanovena sumou ,,0,34 €“ nahradi hodnotou ,,0,35 €%.
In Article 33 (1), the amount of wage benefit for working at height at least 7 m above the
surface of “€ 0.34” shall be replaced with the amount of “€ 0.35”.
19. Zmena § 33 ods. 2 KZVS na roky 2011-2013
Amendment of Article 33 (2) of HLCA for 2011-2013
V § 33 ods. 2 sa hodnota mzdového zvyhodnenia za pracu vo vySke nad 50 m
stanovena sumou ,0,85 €“ nahradi hodnotou ,0,87 €% Zaroven sa hodnota
mzdového zvyhodnenia za pracu vo vyike nad 50 m uréens pre zamestnivatel’a SES
Tlmace sumou ,,0,48 €“ nahradi hodnotou ,,0,49 €, pri¢om rok ,,2012* sa nahradi
rokom ,,2013%,
In Article 33 (2), the amount of wage benefit for working at height exceeding 50 m of “€
0.85” shall be replaced with the amount of “€ 0.87”. At the same time, the wage benefit
for working at height exceeding 50 m defined for employer SES Tlmace in the amount of
“€ 0.48” shall be replaced with the amount of “€ 0.49” and the year of “2012” shall be
replaced with the year of “2013”.
20. Zmena § 36 ods. 1 pism. a) KZVS na roky 2011-2013
Amendment of Article 36 (1a) of HLCA for 2011-2013
V § 36 ods. 1 pism. a) sa hodnota mzdovej ndhrady za hodinu pohotovosti v
pracovny deii vo vyske ,,0,38 € nahradi hodnotou ,,0,39 €.
In Article 36 (1) (a), the amount of wage compensation per one hour of standby duty on a
workday of “€ 0.38” shall be replaced with the amount of “€ 0.39”.
21. Zmena § 36 ods. 1 pism. b) KZVS na roky 2011-2013
Amendment of Article 36 (1b) of HLCA for 2011-2013
V § 36 ods. 1 pism. b) sa hodnota mzdovej ndhrady za hodinu pohotovosti v diioch
nepretrzitého odpocdinku v tyzdni, v ditoch uvedenych v § 7 ods. 2 KZVS a za hodinu
pohotovosti nad rdamec 100 hodin zamestnavatel’'om nariadenej pohotovosti vo vyske
40,40 €“ nahradi hodnotou ,,0,41 €%.
In Article 36 (1) (b), the amount of wage compensation per one hour of standby duty
during the days of continual rest, on the days listed in Article 7 (2) hereof, and per one
hour of standby duty exceeding 100 hours of standby duty ordered by the Employer of “€
0.40” shall be replaced with the amount of “€ 0.41”.
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22,

23.

Zmena § 37 KZVS na roky 2011-2013
Amendment of Article 37 of HLCA for 2011-2013

§ 37 znie: ,Zamestnavatelia zabezpeia zvySenie priemernej mzdy zamestnancov

odmenovanych tarifnou mzdou v roku 2013 oproti roku 2012 miniméalne o 2,30%.

Zabezpecenie zvySenia priemernej mzdy podPa prvej vety sa nevzfahuje na

zamestnavatelov:

a) Zilinska teplarenskd, a.s., Zvolenska teplarenska, a.s., a Martinska tepldrenska,
a.s., tieto spolo¢nosti zabezpecia zvySenie priemernej mzdy zamestnancov
odmefiovanych tarifnou mzdou v roku 2013 oproti roku 2012 minimalne o 1,50%

b) Teplaren KoSice, a.s., SES, a.s., Timace, a ELV Produkt, a.s., tieto spolo¢nosti

zabezpedia uroven priemernej mzdy v roku 2013 minimdlne na drovmi roku
2012.%

Article 37 shall read as follows: “Employers shall ensure the increase of average wage of
employees remunerated by tariff wage in 2013 compared to 2012 by at least 2.30%.

Provision for the increase of average wage under the first sentence shall not apply to
employers:

a) Zilinska tepldrenska, a.s., Zvolenska teplarenska, a.s., and Martinské teplérenska, a.s.;
these companies shall ensure the increase of average wage of employees remunerated
by tariff wage in 2013 compared to 2012 by at least 1.50%

b) Teplareti KoSice, a.s., SES, a.s., Tlmace, and ELV Produkt, a.s.; these companies shall
ensure the level of average wage in 2013 at least at the level of 2012.”

Zmena § 38 ods.2 KZVS na roky 2011-2013
Amendment of Article 38 (2) of HLCA for 2011-2013

§ 38 ods.2 znie: ,,Pri vyultovani mzdy je zamestnivatel’ povinny zamestnancovi
vydat’ doklad obsahujici najmi udaje o jednotlivych zloZkach mzdy, o jednotlivych
plneniach poskytovanych v siivislosti so zamestnanim, o stave uctu konta pracovného
éasu, ak je zavedené konto pracovného ¢asu, o vykonanych zrazkach zo mzdy a o
celkovej cene prace. Doklad podl’a prvej vety sa poskytne v pisomnej forme, ak sa
zamestnavatel’ so zamestnancom nedohodnié na jeho poskytovani elektronickymi
prostriedkami.“

Article 38 (2) shall read as follows: “When the wage accounting is done, the Employer is
obliged to provide the employee with a document containing mainly the data on individual
wage components, on individual payments provided in relation to employment, on the
balance of the working time account, if any, on the wage deductions made and on the total
price of labour. The document under the first sentence shall be provided in writing, unless
the Employer and the employee agree on the provision thereof by electronic means.”
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24. Zmena § 40 ods.1 KZVS na roky 2011-2013

25.

Amendment of Article 40 (1) of HLCA for 2011-2013

§ 40 ods.1 znie: ,,Zamestnancovi, s ktorym zamestnavatel’ skonéi pracovny pomer
vypoved’ou z dovodov uvedenych v § 63 ods. 1 pism. a) alebo pism. b) alebo z
dévedu, Ze zamestnanec stratil vzhl’adom na svoj zdravotny stav podl’a lekirskeho
posudku dlhodobo spdsobilost’ vykonavat’ doterajSiu préicu, patri pri skonéeni
pracovného pomeru odstupné najmenej v sume

a) jeho priemerného mesa¢ného zirobku, ak pracovny pomer zamestnanca trval
najmenej dva roky a menej ako pit’ rokov,

b) dvojnasobku jeho priemerného mesacného zarobku, ak pracovny pomer
zamestnanca trval najmenej pét’ rokov a menej ako desat’ rokov,

c¢) trojnasobku jeho priemerného mesa¢ného zirobku, ak pracovny pomer
zamestnanca trval najmenej desat’ rokov a menej ako dvadsat’ rokov,

d) Stvornasobku jeho priemerného mesa¢ného zarobku, ak pracovny pomer
zamestnanca trval najmenej dvadsat’ rokov.*

Article 40 (1) shall read as follows: “An employee whose employment is terminated by
the Employer by notice due to reasons specified in Article 63 (1) (a) or (b) or because the
employee lost the ability to perform the existing work in the long run due to his/her health
condition according to the medical opinion shall be entitled on termination of the
employment to severance pay in the amount of at least

a) his/her average monthly pay if the employee’s employment lasted at least two years
and less than five years,

b) two times his/her average monthly pay if the employee’s employment lasted at least
five years and less than ten years,

c) three times his/her average monthly pay if the employee’s employment lasted at least
ten years and less than twenty years,

d) four times his/her average monthly pay if the employee’s employment lasted at least
twenty years.”

Zmena § 40 ods.2 KZVS na roky 2011-2013
Amendment of Article 40 (2) of HLCA for 2011-2013

§ 40 ods.2 znie ,Zamestnancovi patri pri skon¢eni pracovného pomeru dohodou z
dovodov uvedenych v § 63 ods. 1 pism. a) alebo pism. b) alebo z dévodu, Ze
zamestnanec stratil vzh’adom na svoj zdravotny stav podl'a lekdrskeho posudku
dlhodobo spdsobilost’ vykondvat’ doterajSiu pracu, odstupné najmenej v sume

a) jeho priemerného mesaéného zarobku, ak pracovmy pomer zamestnanca trval
menej ako dva roky,

b) dvojndsobku jeho priemerného mesatného zarobku, ak pracovny pomer
zamestnanca trval najmenej dva roky a menej ako pit’ rokov,

¢) trojnasobku jeho priemerného mesa¢ného zirobku, ak pracovny pomer
zamestnanca trval najmenej pit’ rokov a menej ako desat’ rokov,
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26.

d) Stvorndsobku jeho priemerného mesaéného zirobku, ak pracovny pomer
zamestnanca trval najmenej desat’ rokov a menej ako dvadsat’ rokov,

e) pit'nisobku jeho priemerného mesaéného zirobku, ak pracovny pomer
zamestnanca trval najmenej dvadsat’ rokov.*

Atticle 40 (2) shall read as follows: “An employee whose employment is terminated by
agreement due to reasons specified in Article 63 (1) (a) or (b) or because the employee
lost the ability to perform the existing work in the long run due to his/her health condition
according to the medical opinion shall be entitled on termination of the employment to
severance pay in the amount of at least

a) his/her average monthly pay if the employee’s employment lasted less than two years,

b) two times his/her average monthly pay if the employee’s employment lasted at least
two years and less than five years,

c) three times his/her average monthly pay if the employee’s employment lasted at least
five years and less than ten years,

d) four times his/her average monthly pay if the employee’s employment lasted at least
ten years and less than twenty years,

e) five times his/her average monthly pay if the employee’s employment lasted at least
twenty years.”

Zmena § 40 KZVS na roky 2011-2013
Amendment of Article 40 of HLCA for 2011-2013

V § 40 sa dopifia novy ods.3, ktory znie: ,,Ak bola zamestnancovi dané vypoved z
dovodov uvedenych v § 63 ods. 1 pism. a) alebo pism. b) alebo z ddvodu, Ze
zamestnanec stratil vzhP’adom na svoj zdravotny stav podla lekarskeho posudku
dlhodobo spdsobilost’ vykondvat® doterajSiu pracu, zamestnanec mé pravo pred
zacatim plynutia vypovednej doby poziadat’ zamestnavatel’a, aby sa pracovny pomer
skonc¢il dohodou z tych istych dovodov.

Ziadosti podanej z dovodu, Ze zamestnanec stratil vzhPadom na svoj zdravotny stav
podl’a lekirskeho posudku dlhodobo spdsobilost’ vykondvat’ doterajSiu pracu je
zamestnavatel’ povinny vyhoviet’.

Ziadosti podanej z dovodov uvedenych v § 63 ods. 1 pism. a) alebo pism. b)
zamestnavatel’ spravidla vyhovie.*

New paragraph 3 shall be inserted in Article 40, reading as follows: “An employee who
was given notice due to reasons specified in Article 63 (1) (a) or (b) or because the
employee lost the ability to perform the existing work in the long run due to his/her health
condition according to the medical opinion shall be entitled to ask the Employer, before
the notice period starts to run, to terminate the employment by agreement for the same
reasons.

The Employer is obliged to comply with the request filed because the employee lost the
ability to perform the existing work in the long run due to his/her health condition
according to the medical opinion.

The Employer usually complies with the request filed due to reasons specified in Article
63 (1) (a) or (b).”

Dodatok €. 3 ku Kolektivnej zmluve vyS$Sieho stupiia na roky 2011-2013 strana 12
medzi ECHOZ a ZZES z poétu 19
Amendment No.3 to the Higher Level Collective Agreement for 2011-2013 Page N. 12
between ECHOZ and ZZES of 19




27. Zmena § 40 ods. 4 KZVS na roky 2011-2013

28.

29.

Amendment of Article 40 (4) of HLCA for 2011-2013
§ 40 ods.4 znie: ,,V PKZ je moZné dohodnut’ dalSie zvySenie odstupného.“.

Article 40 (4) shall read as follows: “Further increase of severance pay may be agreed in
CCA‘,,.

Zmena § 40 ods. S KZVS na roky 2011-2013
Amendment of Article 40 (5) of HLCA for 2011-2013

§ 40 ods.5S znie: ,,Zamestnancovi, s ktorym zamestnivatel’ skonéi pracovny pomer
vypoved’ou alebo dohodou z dovodov, Ze zamestnanec nesmie vykondvat’ pracu pre
pracovny luraz, chorobu z povolania alebo pre ohrozenie touto chorobou, alebo ak na
pracovisku dosiahol najvysSiu pripustni expoziciu uréend rozhodnutim prisluSného
organu verejného zdravotnictva, patri pri skonéeni pracovného pomeru odstupné v
sume desat’masobku jeho priemerného mesacného zarobku zisteného podlPa § 134
ZP.“

Section 40 (5) shall read as follows: ,,An employee whose employment is terminated by
the Employer by notice or by agreement due to the fact that the employee cannot perform
his/her work because of occupational injury, professional sickness or due to risk of such
sickness, or if he/she achieved the highest acceptable exposure at the workplace
determined by decision of the relevant Public Healthcare Authority, shall be entitled on
the employment termination to severance pay in the amount of ten times his/her average
monthly pay ascertained pursuant to Article 134 of the Labour Code.”

Zmena § 40 ods. 6 KZVS na roky 2011-2013
Amendment of Article 40 (6) of HLCA for 2011-2013

§ 40 0ds.6 znie: ,,Zamestnancovi patri pri prvom skonceni pracovného pomeru po
vzniku ndroku na starobny déchodok alebo invalidny déchodok, ak pokles
schopnosti vykondvat’ zdrobkovu ¢innost’ je viac ako 70 %, odchodné najmenej v
sume jeho priemerného mesaéného zarobku, ak poZiada o poskytnutie uvedeného
déchodku pred skonéenim pracovného pomeru alebo do desiatich pracovnych dni
po jeho skoné¢eni.

Zamestnancovi patri pri skonceni pracovného pomeru odchodné najmenej v sume
jeho priemerného mesaéného zirobku, ak mu bol priznany predcasny starobny
déchodok na ziklade Ziadosti podanej pred skon¢enim pracovného pomeru alebo do
desiatich dni po jeho skonceni.

V pripade, ak zamestnanec pri prvom skonéeni pracovného pomeru po vzmiku
naroku na starobny déchodok skonéi pracovny pomer najneskor v posledny den
kalendarneho mesiaca, v ktorom doviSil ddéchodkovy vek, zvySuje sa vyska
odchodného minimdlne o jeden priemerny mesaény zarobok zamestnanca.*.

Section 40 (6) shall read as follows: “In the event of first employment termination after
having become entitled to the old-age pension or disability pension, if the ability to
perform gainful occupation is reduced by more than 70 %, an employee shall be entitled
to retirement benefit at least in the amount of his/her average monthly pay if he/she
applies for provision of the said pension before the employment is terminated or within
ten business days after its termination.
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1.

2.

On termination of employment, an employee shall be entitled to retirement benefit at least
in the amount of his/her average monthly pay if being awarded early old-age pension
based on a request filed before the employment is terminated or within ten business days
after its termination.

If an employee, on first employment termination after having become entitled to the old-
age pension, terminates his/her employment no later than on the last day of the calendar
month in which he/she reached the retirement age, the amount of the retirement benefit
shall be increased at least by one average monthly pay of the employee.”.

Clanok ITL/ Article IIL
Zavere¢né ustanovenia
Final provisions

Tento dodatok ¢. 3 nadobuida wcinnost’ od 1. janudra 2013.
This Amendment No. 3 is effective from January 1, 2013.

Tento dodatok ¢.3 je uzatvoreny, v silade s § 4 ods.3 zakona ¢.2/1991 Zb. o
kolektivnom vyjednsivz‘l'ni v zneni neskorsich predpisov, pre odvetvie oznacené podl’a
Vyhlasky 5.306!20?7 Statistického uradu Slovenskej republiky, z 18. juna 2007,
ktorou sa vydava Statistickd klasifikicia ekonomickych ¢innosti, kodom Statistickej
klasifikidcie ekonomickych ¢innosti na virovni skupiny:

253  (vyroba parnych kotlov okrem kotlov ustredného kiirenia),

35.12 (prenos elektriny),

35.13 (rozvod elektriny),

35.3 (dodavka pary a rozvod studeného vzduchu),

42.2  (vystavba verejnych sieti).

This Amendment No. 3 has been concluded in compliance with article 4 paragraph 3 of the
Act No. 2/1991 Coll. on collective bargaining as later amended for the industry defined in
compliance with the Decree No. 306/2007 of the Statistical Office of the Slovak Republic
as of 18 June 2007 which defines Statistical Classification of Economic Activities using a
code for Statistical Classification of Economic Activities at group level:

25.3  (manufacture of steam boilers, except for central-heating boilers);

35.12 (electricity transmission);

35.13 (electricity distribution);

35.3  (steam supply and cold air distribution);

42.2  (construction of public networks).

. Tento dodatok ¢. 3 je vyhotoveny v 6smich rovnopisoch s platnost’ou originalu, z

ktorych kaZds zo zmluvnych strin obdrZi tri rovnepisy; dva rovnopisy buda v zmysle
zakona ¢&islo 2/1991 Zb. o kolektivnom vyjedndvani v platnom zneni, odovzdané
Ministerstvu prace, socidlnych veci a rodiny SR na uloZenie a oznamenie v Zbierke
Zikonov Slovenskej republiky.

This Amendment No. 3 is made in eight counterparts with the original valid, whereof each
Contracting Party shall receive three counterparts; two counterparts shall be pursuant to
Act No. 2/1991 Coll. on Collective Negotiations as amended delivered to the Ministry of
Labour, Social Affairs and Family of the SR to be filed and announced in the Compiled
Statutes of the Slovak Republic.
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4. Tento dodatok ¢&. 3 tvori neoddelitelnu siiéast’ Kolektivnej zmluvy vysSieho stupiia na
roky 2011-2013, uzatvorenej diia 1. februara 2011, medzi ECHOZ a ZZES.
This Amendment No. 3 is an integral part of the Higher Level Collective Agreement for
2011-2013 concluded on February 1, 2011 between ECHOZ and ZZES.

Bratislava, 22. januar 2013/ Bratislava, January 22, 2013

Be. Juraj Blahak

predseda ECHOZ
Chairman of ECHOZ

Energeticko-chemickj’r
odborovy zviiz
Power-Chemical Trade Union

Ing. Miroslav Stejskal

prezident ZZES

Zviz zamesynavatel’ov
energetiky Slovenska
Union/of Employers

of Power Industry in Slovakia

medzi ECHOZ a ZZES

between ECHOZ and ZZES
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Priloha ¢.1/ Annex No.1

Zoznam organizicii, zdruzenych v ZZES a v ECHOZ

pre ktoré je dodatok ¢€.1 ku KZVS zaviizny

List of organisations associated in ZZES and in ECHOZ
for which the Amendment No.1 to the HLCA is binding

Zviz zamestnavatel’ov energetiky Slovenska
Union of Employers of Power Industry in Slovakia

1. ZSE, ass. Zapadoslovenskd energetika, a.s.

Culenova 6

816 47 Bratislava 1

ICO/ Company ID No.: 35823551

SK NACE Rev. 2: 35.13.0 Rozvod elektriny
2. SSE, as. Stredoslovenska energetika, a.s.

Pri RajCanke 4B

010 47 Zilina

ICO/ Company ID No.: 36403008

SK NACE Rev. 2: 35.13.0 Rozvod elektriny
3. VSEas. Vychodoslovenské energetika a.s.

Mlynska 31

042 91 Kosice

ICO/ Company ID No.: 36211222

SK NACE Rev. 2: 35.13.0 Rozvod elektriny
4. TEKO, ass. Teplaren Kosice, a.s.

Teplarenska 3

042 92 Kosice

ICO/ Company ID No.: 36211541

SK NACE Rev. 2: 35.30.0 Dodéavka pary a rozvod studeného

vzduchu
5. SES, as. Slovenské energetické strojarne, a.s.

Tovarenska 210

935 28 Tlmace

ICO/ Company ID No.: 31411690

SK NACE Rev. 2: 25.30.0 Vyroba parnych kotlov okrem kotlov

ustredneho kirenia
6. SAGELV, a.s. SAG Elektrovod, a.s.

Prievozska 4C

P.O. BOX 52

828 56 Bratislava 24

ICO/ Company ID No.: 36863513

SK NACE Rev. 2: 42.22.0 Vystavba elektrickych a
telekomunikaénych sieti
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7. SEPS, as.

8. ZILTEP, as.

9. ELV.P,as.

10. ZvT, as.

11. MT, a.s.

Slovenska elektrizana prenosové sistava, a.s.

Mlynské Nivy 59/A

824 84 Bratislava 26

ICO/ Company ID No.: 35829141

Kéd OKEC: 35.12.0 Prenos elektriny

Zilinsk4 teplérenska, a.s.

Kosicka 11

01000 Zilina

ICO/ Company ID No.: 36403032

SK NACE Rev. 2: 35.30.0 Dodéavka pary a rozvod studeného
vzduchu

ELV PRODUKT, a.s.

Nitrianska 3

903 12 Senec

1CO/ Company ID No.: 34110135

SK NACE Rev. 2: 23.61.0 Vyroba betonovych vyrobkov na
stavebné udely

Zvolensk4 teplarenska, a.s.

Ludenecka cesta 25

916 50 Zvolen

1CO/ Company ID No.: 36052248

SK NACE Rev. 2: 35.30.0 Dodévka pary a rozvod studeného
vzduchu

Martinska teplarenska, a.s.

Robotnicka 17

036 80 Martin

ICO/ Company ID No.: 36403016

SK NACE Rev. 2: 35.30.0 Dodavka pary a rozvod studeného
vzduchu
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Energeticko-chemicky odborovy zviiz
Power-Chemical Trade Union

Jednotny SK NACE Rev. 2: pre vietky ZO ECHOZ: 94.20.0 Cinnosti odborovych

organizacii
Unified SK NACE Rev. 2: for all associations of ECHOZ: 94.20.0 Union organisations'
activities
1. ZO ECHOZ pri Stredoslovenska energetika, a.s. Zilina
BO ECHOZ of Pri Raj¢anke 4B
010 47 Zilina 1
ICO/ Company ID No.: 30843928044
2. ZO ECHOZ pri Vychodoslovenska energetika a.s. KoSice
BO ECHOZ of Mlynska 31
042 91 Kosice 2
ICO/ Company ID No.: 30843928045
3. ZO ECHOZ pri Zapadoslovenska energetika, a.s. Bratislava
BO ECHOZ of Koharyho 101
934 01 Levice 1
ICO/ Company ID No.: 30843928046
4. Z0O ECHOZ pri ZSE, a.s. Tim obnovy, distribtcie a metrologie
BOECHOZ of  Stefanikova 85
920 01 Hlohovec
ICO/ Company ID No.: 30843928047
5. ZO ECHOZ pri Enermont, s.r.0.
BO ECHOZ of Novozamocka 3
949 05 Nitra 5
ICO/ Company ID No.: 30843928048
6. ZO ECHOZ pri Zvolenska teplarenskd, a.s.
BO ECHOZ of Nerudova 1792/18
961 50 Zvolen
ICO/ Company ID No.: 30843928049
7. ZO ECHOZ pri Martinské teplarenska, a.s.
BO ECHOZ of Robotnicka 17
036 80 Martin 1
ICO/ Company ID No.: 30843928050
8. ZOECHOZ pri Zilinska teplérenska, a.s.
BO ECHOZ of Kosicka 11
010 47 Zilina 1
ICO/ Company ID No.: 30843928051
9. ZO ECHOZ pri Teplaren Kosice, a.s.
BO ECHOZ of Teplarenska 3
042 92 Kosice 12
ICO/ Company ID No.: 30843928052
10. ZO ECHOZ pri Trnavska teplarenskd, a.s.
BO ECHOZ of Coburgova 84
917 42 Trnava

ICO/ Company ID No.: 30843928053
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13,

12

13.

14.

15

16.

17

18.

19,

20.

21.

70 ECHOZ pri
BO ECHOZ of

Z0 ECHOZ pri
BO ECHOZ of

Z0 ECHOZ pri
BO ECHOZ of

Z0 ECHOZ pri
BO ECHOZ of

Z0 ECHOZ pri
BO ECHOZ of

Z0 ECHOZ pri
BO ECHOZ of

Z0 ECHOZ pri
BO ECHOZ of

Z0 ECHOZ pri
BO ECHOZ of

ZO ECHOZ pri
BO ECHOZ of

70 ECHOZ pri
BO ECHOZ of

70 ECHOZ pri
BO ECHOZ of

TEKO-R, s.r.0.

Paterova 8

048 01 RozZnava

ICO/ Company ID No.: 30843928054
SAG ELV Slovensko, a.s.

Prievozska 4C

P.O. BOX 52

828 56 Bratislava 24

ICO/ Company ID No.: 30843928055
Elektrovod Zilina, a.s.

Bytcicka cesta 4

010 42 Zilina 1

ICO/ Company ID No.: 30843928056
ELV Produkt, a.s., Senec

Nitrianska 3

903 12 Senec

ICO/ Company ID No.: 30843928057
Stredna odborna Skola elektrotechnicka
Komenského 50

010 01 Zilina

ICO/ Company ID No.: 30843928059
Slovenska elektriza¢na prenosova sistava, a.s.
Obchodna ul. €. 2

010 47 Zilina 1

ICO/ Company ID No.: 30843928060
Slovenské inova¢na a energetickd agentura Kosice
Kriva 18

041 94 Kosice

ICO/ Company ID No.: 30843928061
Slovenské energetické strojérne, a.s., Tlmace
Tovérenska 210

935 28 Tlmace

ICO/ Company ID No.: 30843928063
MPBH, s.r.o. Zvolen

Unionka 54

960 01 Zvolen

ICO/ Company ID No.: 30843928064
Elektroenergetické montaZe, a.s.,

Pri Rajcanke 6

010 04 Zilina

ICO/ Company ID No.: 30843928065
TP 2, s.r.o.

Priemyselna 720

072 22 Strazske

ICO/ Company ID No.: 30843928066
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